South Carolina
HENRY McMASTER, Governor
BRYAN P. STIRLING, Director

Department of
Corrections August 22, 2019

Mr. Edward R. Tallon, Sr.

South Carolina House of Representatives
Post Office Box 11867

Columbia, South Carolina 29211

RE: Follow-up to July 24, 2019 Subcommittee meeting
Dear Representative Tallon:

Please see below and attached responses to your follow-up questions from the sub-committee meeting
held on July 24, 2019. '

Release of Inmates
1. Please provide the number of inmates held past their maxout date during the last five calendar years.

e SCDC has identified 15 individuals that were past their maxout date and have since been released. The
Agency is currently conducting an audit, on all currently incarcerated inmates, to ensure that there are not
any other inmates being held past their maxout date. This audit will be complete by October 1, 2019.

2. Over the last three years, what is the average amount an inmate has withdrawn to zero out their Cooper Trust

Fund Account upon release (i.e., amount with which the inmate leaves the prison)?

e Please see attached spreadsheets, one for calendar year and one for fiscal year. Please note that your
request says, “withdrawn to zero out...”, but the balance was not stored in archived data, so these reports
assume that the withdrawals made would have zeroed out their account. There is no way to verify this
without recreating their entire account history and adding up the debits and credits.

3. Over the last three years, how many inmates, incarcerated for 60 days or more, maintained a zero balance in
their Cooper Trust Fund Account throughout their incarceration?

e Among inmates incarcerated over the last three fiscal years (which includes the inmates in the
population on 7/1/16, beginning date of FY 17, and inmate admissions during the three fiscal years
FY17, FY18 and FY 19) and where the incarceration period was 60 days or more:

o There were 39,337 inmates incarcerated during the period, of which 1,643 had at least one
incarceration during the three-year period where they maintained a zero balance in their EH
Cooper Trust Fund account throughout their incarceration, which is 4% of the total inmates.
Further explanation can be provided if requested.

e Among inmates incarcerated over the last three calendar years (which includes the inmates in the
population on 1/1/16, beginning date of CY 16, and inmate admissions during the three complete
calendar years CY16, CY17 and CY18) and where the incarceration period was 60 days or more:

o There were 40,193 inmates incarcerated during the period, of which 1,580 had at least one
incarceration during the three-year period where they maintained a zero balance in their EH
Cooper Trust Fund account throughout their incarceration, which is 4% of the total inmates.
Further explanation can be provided if requested.
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Employee Training
4. Please provide information on how SCDC evaluates the effectiveness of training provided to employees in
classification and other areas if different (e.g., testing)?

e Agency policy, Adm. 17-03, Administration of Agency Training Programs, requires that SCDC Form
17-8, "Training Evaluation," must be completed by at least one-third of all participants receiving
training. This evaluation is summarized by the presenter of the training and forwarded to the Division of
Training and Staff Development. The effectiveness of the training is reviewed and determined by the
area responsible for and delivering the training.

e Also, SCDC policy outlines what type of testing SCDC utilizes to ensure an understanding of the
materials taught. Please see below excerpt from this policy.

Policy Excerpt, ADM.17.03, EMPLOYEE TRAINING STANDARDS

o7. REQUIREMENTS FOR SUCCESSFUL COMPLETION OF ORIENTATION &
CORRECTIONAL OFFICER CERTIFICATION TRAINING (BASIC) TRAINING COURSE:

o 7.1 Each New Employee Orientation and Correctional Officer Certification Training class must
be attended in its entirety. Correctional Officers and Cadets who do not complete certification
training within six months of their hire date will be terminated.

0 7.2 All written and performance tests must be successfully completed pursuant to requirements
established by the Division of Training. When an employee does not successfully complete such
tests, the actions listed in paragraph 8.1 through 8.3, below, will apply:

0 8. REMEDIAL TRAINING AND RE-TESTS:

0 8.1 New Employees (Uniformed Security):

08.1.1 If a new employee fails to pass any written tests, the employee will be offered remedial
training in the failed subject(s) and will be re-tested. Only one (1) re-test will be permitted per
failed subject.

0 8.1.2 Should the new employee fail one re-test, s’he will complete the Correctional Officer
Certification Training Program as scheduled. The employee will be scheduled to return to the
Training Academy to attend the failed course within 90 days of completing certification
training.

0 8.1.3 Should any new employee in attendance for a failed course fail to pass the written test s/he
will be terminated by the Division Director of Training.

0 8.1.4 Should the new employee fail two re-tests or four (4) written exams, s’he will be terminated
by the Division Director of Training.

0 8.1.5 New employees (as outlined in Paragraph 6. above), who fail the firearms training required
during Correctional Officer Certification qualification, will immediately be provided remedial
training and three (3) additional opportunities to successfully quality. If the employee fails to
fire a qualifying score after this fourth attempt, the employee has failed firearms training. The
Division of Training will reschedule the employee to attend the next C/O Basic Firearms
training class to be conducted at the Training Academy. The employee will be scheduled to
attend this class no later than 60 days from the employee's fourth (4th) attempt to qualify. If the
employee fails to qualify during the rescheduled C/O Basic Firearms Class, s/he will be
terminated by the Division Director of Training.

0 8.2 New Employees (Uniformed Non-Security and Non-Uniform):

0 8.2.1 If a new uniformed non-security or non-uniform employee, while attending the Correctional
Officer Training Course, fails two retests or four (4) written tests, s’he will receive an
incomplete for the course and no training credit hours will be granted.

0 8.2.2 The Division of Training will notify the appropriate Division Director/Warden for any
necessary action which may include rescheduling the student for the Correctional Officer
Training Course, continuing the student’s employment with the incomplete, or terminating the
student. (NOTE: A non-certified new employee’s failure of the Correctional Officer Training
Course should not be the only consideration for termination.)



o 8.3 Permanent State Employees: The same procedures outlined in paragraphs 7 through 8.1.5,
above, apply for those employees attending Correctional Officer Certification Training who are
required to be certified. However, prior to any personnel action on any permanent status
employee, The Division Director of Training or designee, will contact the Employee Relations
Branch to ensure that all appropriate regulations and policies are followed.

o Note: A passing score for written tests is 70.

Education for Inmates - Palmetto Unified School District (PUSD)

5. Isinitial training required of newly appointed members of the board? If yes, please explain.
e No training is required of newly appointed members of the Board.

6. Is annual training required of members of the board? If yes, please explain.

e No annual training is required

7. Please provide minutes from board meetings during the last twelve months.

e Please see attached Board Meeting Minutes. The Board meets quarterly, so these minutes are from April
12, 2018; August 8, 2018; November 15, 2018; and April 11, 2019.

oo

Would SCDC oppose posting minutes from the board meetings on SCDC’s website?

e No, minutes from board meetings will be posted beginning with the August 2019 meeting.
9. Of the current board members, who is the longest serving? When was the member first appointed?

e Reverend Dr. Robert J. Reid was appointed in 2008, so he is the longest serving member of the Board.
10. If the General Assembly required appointment of board members by region, what regions would SCDC

recommend be used and why?

e PUSD would welcome greater diversity among board members. Should the General Assembly appoint
board members by region, we would recommend at least one but no more than two members from each

of the following regions:

oPee Dee: Lee, Evans, Turbeville, Palmer, Kershaw, Wateree;
o Midlands: Camille Graham, Broad River, Kirkland, Goodman, Manning;
o Upstate: Livesay, Perry, Tyger River;
o Low country: MacDougall, Lieber, Allendale, Ridgeland,
o West: McCormick, Trenton, Leath; and,
o two at-large members appointed by the Governor
11. Why does SCDC pay adult education teachers less than Education Finance Act teachers?
e Teacher pay is driven by Class Code and not the program in which they teach. All salaries for positions
with the Class Code of “UB**” are based on the Teacher Pay Scale.

Teacher Class Codes Class Title

UB02 Certified Teacher

UB04 Vocational Teacher

UBO05 Special Ed Teacher

UBO07 Principal

UB09 Superintendent

Other PUSD Class Codes Class Title

AA75 Administrative Assistant
AHI10 Administrative Coordinator
AH35 Program Coordinator
AMO65 IT Consultant

BE20 Grants Coordinator

UEO07 Academic Program Manager

e Positions are coded internally as program coordinators and/or education coordinators which by SCDC
policy excludes them from the state-mandated teacher pay scale. (These are teachers who are coded as
program coordinators or education coordinator.)



Internal coding for Adult Education includes three full-time permanent positions (coded as education
coordinators rather than certified teachers) and two full-time temporary positions (coded as education
coordinators rather than certified teachers) that are usually renewed each year. Another two certified
teachers work full-time but on a temporary basis. Twenty-one certified teachers hold part-time temporary
positions and work less than 37.5 hours per week in ABE sites. Two certified teachers hold temporary
positions (aka “pink slip”) that require two weeks unpaid break between service years, offer no paid
holidays or bonuses offered by state, no accrual of sick or annual leave, and no accrual of time for
retirement.

SCDC is compiling more information regarding which positions qualify for which benefits as a summary
for the members and will be provided at a later date.

12. Do teachers in the PUSD have the opportunity for step increases in salary like in other school districts in the
state? If not, why not?

Yes, step increases are based on years of experience and are the basis of the Minimum Salary Schedule
provided annually from SC Department of Education. SCDC’s teacher pay scale is driven directly from
this schedule. Years of experience are evaluated twice a year and teachers’ salaries are increased at the
evaluations as their certification anniversary dates occur.

There are 53 full-time EFA certified personnel (teachers, guidance counselors, and media specialists)
receive step increases. One certified vocational teacher at an ABE site is not eligible for step

increases. Twenty-one certified teachers who work part-time (24-30 hours per week) in the ABE sites
are not eligible for step increases.

Principals are also on teacher pay scale and receive a step increase.

SCDC internal coding of positions and temporary/permanent status affect eligibility for step increases.

13. Please provide information on the vacancies, as a percentage of total teacher positions, in PUSD and
comparable school districts in the state.

PUSD has 163 teacher positions (ABE, EFA, CTE). Currently, 47 teacher vacancies exist. SCDC has
requested vacancy information from SC Department of Education.

14. For each funding source in slide 86 of SCDC’s Programs, Reentry, and Rehabilitative Services presentation
(i.e., federal, state, and local), please explain why comparable school districts receive two to ten times as much
per student as PUSD.

Information is from the State Dept:

https://ed.sc.gov/finance/financial-services/student-data/revenue-per-pupil-reported-by-school-district-fy-

2018-2019/

It is difficult to compare PUSD’s revenue to other school districts for several reasons:
o Public school districts receive revenue from tax dollars and school fees (ex. transportation fees,
breakfast & lunch sales, per-class tuition fees, etc.).
o Public schools include many different programs that our district does not have (ex. Elementary
education, middle school education, STEM programs, etc.). Each of these programs are funded by
SC Dept. of Education at different rates — many of which are higher than the programs for which we
receive funding. To make a fair comparison there would have to be a breakdown of the other
districts to only include the programs housed within PUSD.
* Enrollment of students in statewide SIS (PowerSchool) used to determine funding
* Local and state revenue streams are more diverse in other districts, and elementary schools
historically receive more funds. PUSD serves high school and adult learners.
=  Gap of education services between entry and enrollment in PUSD.
* PUSD does not support transportation, health/medical services, extracurricular activities,
capital projects, legal services, and/or food services. This means we do not embed this in the
amount per student we receive.

15. Please provide documentation related to when, during the last three years, SCDC had to restrict inmate
enrollment in an education program.

Please see attached spreadsheet. The “Rationale” column indicates the reason an inmate would have been
restricted from enrolling in an educational program.



16. When does SCDC anticipate having the results of the Test of Adult Basic Education for all inmates? When
this information is available, please provide an updated chart, similar to the one on slide 75 of SCDC’s
Programs, Reentry, and Rehabilitative Services presentation.

A structure must be developed to administer the Test of Adult Basic Education (TABE) upon entry of
inmates to Kirkland Reception and Evaluation (R&E) and Camille Graham. This structure must include
increased funding, increased permanent full-time staffing, appropriate testing space, testing
booklets/forms, and scoring devices.

No date can be projected for TABE testing at R&E until all structural needs are accomplished.

Inmates are admitted daily excluding weekends and holidays.

17. Please explain the potential causes for the number of inmates on the waiting list for educational courses and
discuss the anticipated impact utilization of tablets in SCDC facilities may have on this number.

The number of inmates on a waiting list for educational services is affected by teacher vacancies,
insufficient staffing, lack of funding for full-time positions, inmates in lock-up custody, work release job
responsibilities during school hours, sentence length versus time needed to complete program; inmate in
mandatory substance abuse treatment; and inmate disciplinary action.

Ideally, tablets would enable PUSD to reach and educate more students using a greater variety of methods.
However, security restrictions, current infrastructure, and access to accredited SC-standards aligned
curriculum will determine success of using tablets for educational purposes.

18. Once SCDC receives information from the tablet provider, or by October 21, 2019, whichever is earlier, please
provide an update on whether inmates, who are willing to pay to take college courses, will be able to do so
via the tablets.

The tablet provider can support any type of educational courses via the inmate tablets, including college
courses, if all the course materials are available in a standard (SCORM compliant) package that can be
loaded into their learning management system. They do not support live interactive distance learning
through the inmate tablets at this time. Our first concern is to provide access to inmates mandated by
South Carolina Department of Education to receive a High School Diploma or its equivalent.

Programs - Academy of Hope
19. Please list recommendations Mr. Andre Norman, CEO, Academy of Hope, has (e.g., improved staff training)
for ways in which SCDC can improve.

Andre Norman provided the following response:
0 “Staff support, and training would be the core improvement that will have the greatest impact.”
0 “Providing for them the type of trainings that address the emotional intelligence of the inmates.
The days of do what I say because I’m the boss are behind us.”
“Creating engaging programs for inmates, ideally there is a state-wide plan for them.”
“Increase staffing levels.”
“View my TED x talks”
Ted Talk Information: (How to Fix the American
Prison) https://m.youtube.com/watch?v=4eN2jmlb7m8
0 (Radical extremists recruit American
prisoners) https://m.youtube.com/watch?v=CbFg1v9QYKs

O o0Oo0o

20. Please provide dates/intervals in which Mr. Norman reviews the metrics for the Academy of Hope (e.g., staff
assaults, inmate assaults, weapons found, and lock in on time) to gauge the program’s progress and provide
the data reviewed on those intervals.

In addition to what the Academy of Hope uses as their metrics, SCDC will compare the disciplinary history
of the inmates admitted to the Academy of Hope Program, prior to admission and then while in the
program, please see attached. A better metric will be once these inmates return to the General Population,
which will allow SCDC to determine the effectiveness of the Program. For statistical data, it is best to
analyze data from the same length of time prior to the program, during the program and after the program.
As this is a new program, this will take time.



21. What are the measurable outcomes, if any, Mr. Norman believes the Academy of Hope must achieve, at a
minimum, for he and his team to consider the program a success?
e Andre Norman stated, “The goal of AOH is to maintain zeros on all metrics, furthermore AOH seeks to
impact the population and staff beyond the program itself.”
e SCDC seeks more realistic measurable outcomes reflecting a reduction in major disciplinary charges, and
non-compliant behaviors.
22. What must occur for Mr. Norman and SCDC to consider the Academy of Hope a program they would
recommend as a model to other states around the country?
e Andre Norman stated, “For AOH to be recommend to other states, we would like to have great metrics
for a substantial time, have gathered a huge staff buy in, and created inmate mentors that can go help
establish AOH in receiving state.”

Programs - Training and Employment of Inmates Upon Release

23.1s SCDC aware of any challenges inmates who receive commercial driving license training while incarcerated,
face when seeking employment as a truck driver? If so, please explain the challenges as well as any ideas for
how SCDC, or the General Assembly, may address those issues.
® Yes —mmates with CDL training have trouble securing employment because insurance companies write

the risk as proximate cause “true cause,” which allows truck driving companies to become victims of
“negligent hiring” lawsuits due to individuals having criminal histories. Employers are reluctant to hire
former inmates because of “negligent hiring” exposure.

e Recommendation to the General Assembly: Evaluate insurance laws to consider amending so that a
person’s criminal history would not prohibit employment if not related to driving or drug trafficking
offenses.

24. What other state agencies does SCDC collaborate with to determine the skills employers in the state need to
assist SCDC in determining the type of training that may be most beneficial to inmates upon release? For
each agency, please list the types of information SCDC receives.

e Department of Employment and Workforce - DEW provides on-site pre-employment training of inmates,
i.e. resume writing, job search, job application, soft skills that include interview skills, dressing for
interviews, Federal Bonding Letter & Employee Tax Credit SC Works — in partnership with DEW
provides jobseekers with career counseling, job referrals, testing and training services, Career Counseling,
Job Referrals, Educational and Vocational Testing.

e PPP — SPICE Program and Shared Information Regarding Returning Citizens, Community Placement.

e Department of Vocational Rehabilitation — Connective Services, assist returning citizens with job
placement, training, soft skills, resume writing, educational services.

e Department of Employment and Workforce — Our main partners who assist with employment
opportunities for returning citizens.

e Department of Vocational Rehabilitation — Connective Services, assist returning citizens with job

placement, training, soft skills, resume writing, educational services.

Department of Motor Vehicles — State Identification.

DHEC — Birth Certificates.

DAODAS — Managed Assistance Treatment.

DSS — Life Skills, Assistance with child support deferment, Fatherhood initiative.

25. Currently, does SCDC have information on skills employers are looking for, by county? If not, could this
type of information, if it was available, assist SCDC in suggesting training to inmates based on the county in
which the inmate anticipates returning upon release?

e No, there is no list of job skills needed by counties.

e Some second chance employers contact SCDC with needs for personnel possessing specific job skills. Job
needs, by county, would allow SCDC to match and train returning citizens with the skills necessary for
employment.



26. Currently, does SCDC have information on employers located on bus routes, by county? If not, could this
type of information, if it was available, assist SCDC in suggesting training to inmates based on the county in
which the inmate anticipates returning upon release?

No, there is no information regarding employers located on bus routes, by county.
Yes, that type of information would be helpful.

Conditions for Inmates (sunlight, hygiene, meals, air conditioning, and pest control)
27. Currently, are there windows at any of the SCDC facilities, through which inmates would otherwise receive
natural light, that are obstructed (e.g., blocked, painted over)? If so, at which institutions and why?

Yes, please see attached example of the window coverings and louvers that have been and will be
installed at the following institutions: Allendale, Broad River, Evans, McCormick, Perry and Tyger
River. The top row in the picture is what SCDC was installing, which allowed limited light to pass
through. This cover has been modified and louvers attached to the outside to allow additional natural
light to enter. SCDC has installed approximately 60 louvers at Broad River CI and will continue
installation until the institution is complete. To fabricate window coverings with louvers and install will
take approximately 3 years to complete. The windows that are being sandblasted do allow light to pass
through, however, it does not allow any visibility to the outside. The following institutions have
obstructed natural light, which could include paint, sandblasting or glaze: Kershaw, Turbeville and
Lieber. Though these methods obstruct natural light, it does not completely block natural light from
entering the cell. The reason SCDC installed window coverings or obstructed natural light is for
security reasons due to inmates coordinating with outside civilians regarding the introduction of
contraband, by signaling to the civilian when the employee perimeter rover has passed the area where
the contraband is being thrown. Inmates have also used hacksaws and other devices to cut the cell bars
and windows to exit the cells to obtain contraband, and possibly attempt escape.

28. What hygiene items, if any, are available to inmates free of charge (e.g., toilet paper, toothbrush and
toothpaste, feminine products, etc.)?

In accordance with SCDC policy ADM 16.08-Commissary Operations, all inmates will be issued: One
(1) personal hygiene pack containing: soap (three [3]); pencil (one [1]), which will be exchanged for a
new pencil when it wears out; toothpaste (one [1]); toothbrush (one [1]); deodorant (one [1]); envelopes
(two [2]); sheets of paper (eight [8]); 3 in 1 (shampoo, shave, shower) gel male (two [2]) and female
(three [3]); disposable razors (four [4]); and comb (upon request by inmate). Indigent inmates will
receive replacement hygiene packs on the first scheduled distribution date after showing up on the dorm
report as being indigent. (4-ACRS-4B-01) (The ACRS standards originate from the American
Correctional Association.)

Hygiene packages are given out every 30 days. The dorm report indicates which inmates are indigent.
Inmates on the list should be notified to come to the Commissary. The inmate will sign SCDC Form 20-
40 when the package is received. Toilet paper is issued each week one roll per inmate.

What hygiene items are available for purchase at the canteen and how much does each cost?

Legacy# SCEIS# Description Price
60002 104982 ANTACID,ALKA SELTZER,REG,2/PAC 0.65
60004 150684 CREAM,MUSCLE RUB 1.46
60006 104989 LIP BALM,BLISTEX,.210Z 2.33
60007 104990 LIP BALM,CHAPETS,.160Z 1.19
60010 104992 MEDICINE,ANTIFUNGAL,CREAM,.50Z 1.43
60014 149975 POWDER,FOOT,30Z 1.68
60016 149976 LAXATIVE,100CT 7.51
60019 104975 GOODY'S HEADACHE POWDERS,2 POWDERS 0.81
60023 104978 COUGH DROP,MENTHOLYPTUS, HALLS,9/CT 1.23

60024 104972 COMMIT LOZENGE,2MG,72/CT (smoking cessation) 52.49
60029 107290 DOUCHE,SUMMERS EVE,4.50Z 2.81



60031
60032
60033
60034
60039
60041
60042
60045
60046
60048
60052
60054
60060
60062
60063
60065
60066
60067
60068
60100
60101
60103
60104
60110
60112
60113
60115
60117
60119
60120
60122
60123
60200
60206
60208
60209
60211
60216
60217
60300
60306
60310
60311
60312
60321
60322
60335
60341

104999
104998
104997
104991
149977
140186
107292
150693
150694
149978
149979
107295
104981
104973
104971
104977
104994
104995
104993
107388
104967
107390
107391
104969
104970
137965
107368
149980
144005
107392
107393
104968
107384
107378
107377
107382
107383
107379
107375
107323
107302
107316
129421
107337
107336
107308
107312
107338

VITAMIN,ULTREX WITH IRON,100/CT,#665B
VITAMIN,STRESSTABS,60/CT, #226B
VITAMIN,MULTIPLE,100/CT, #449A
MEDICATION,ACNE,10% BENZOYL,10Z
OINTMENT,HEMORRHOID,20Z
ANTACID,TUMS,12TABLETS
PAD,MAXI,REG,24/CT
TAMPON,REGULAR,20/CT
TAMPON,SUPER 20/CT

EYE DROPS,.50Z

NAPROXEN,24CT

PANTY LINERS,22 CT

ANTACID,ALKA SELTZER PLUS,20 TABLETS
ADVIL,IBUPROFEN,2/PAC

ALLERGY RELIEF TABLETS,ANTIHISTAMINE,24
TYLENOL,EXTRA STRENGTH,TABLETS,2 PAC
VITAMIN,C,100/CT,#110B

VITAMIN,E,100/CT, #S107A

CALCIUM TABS,100/CT, #120A
TOOTHBRUSH,ANGLE,SOFT

BRUSH,DENTURE
TOOTHPASTE,CLOSEUP,60Z
TOOTHPASTE,COLGATE,1.30Z

DENTURE TABLETS,GOOD SENSE,40 TABLETS
FIXADENT,2.40Z

SUPER POLIGRIP,2.40Z
MOUTHWASH,NON-ALCOHOLIC,80Z
GEL,ORAL PAIN RELIEF,.50Z
TOOTHPASTE,SENSODYNE
TOOTHPASTE,CREST PROHEALTH,60Z
TOOTHPASTE,ULTRA-BRITE,60Z

DENTAL FLOSS PICKS,35/CT

SHAVE CREAM,PRO-TECTION,70Z
RAZOR,DISPOSABLE,TWIN BLADE,10/PAC
RAZOR,DISPOSABLE,BUMP FIGHTER 4/PAC
SHAVE CREAM,MAGIC SHAVE,#21,SMOOTH,60Z
SHAVE CREAM,MAGIC,REGULAR,60Z

AFTA SHAVE,30Z

RAZOR BUMP TREATMENT,BUMP STOP,.500Z
HAIRSPRAY ,HERITAGE,80Z

DANDRUFF CONTROL MEDICINE,GLOVER,2.750Z
HAIR GEL,STYLING,80Z

SHAMPOO HEAD & SHOULDERS, 14.20Z
SHAMPOO,DANDRUFF CONTROL,150Z
SHAMPOO,LUSTER S OIL MOIST,200Z

HAIR CONDITIONER,D&L,13.50Z

HAIR CONDITIONER,VO5,150Z
SHAMPOO,VO5,NORMAL,150Z

4.80
113
216
1.81
4.38
0.78
4.36
5.49
5.49
1.32
325
1.43
0.67
0.69
1.43
0.82
3.63
3.64
3.19
0.58
1.98
2.45
0.83
2.3
6.10
6.84
0.97
1.39
8.44
5.53
1.76
1.28
2.09
0.19
3.20
3.88
4.67
2.65
4.20
3.02
7.23
2.19
9.04
4.06
6.06
6.98
1.71
1.71



60342
60400
60403
60409
60411
60460
60500
60503
60509
60512
60513
60514
60515
60516
60521
60523
60527
60528
60532
60533
60602
60603
60607
60613
60614
60616
60617
60618
60622
60623
60624
60625
60627
60628
60629
60630
60632
60633
60637
60638
60644
60645
60649
60651
60653
60657
60658
60662

107322
107283
127690
107288
107287
107241
107259
107231
107232
107242
104988
107240
107230
107301
107234
107233
107255
107256
107280
107281
107350
107351
107348
107324
107343
107326
107310
107304
107306
107328
107318
107319
107342
107317
107185
107186
107329
107325
107315
107331
107309
107335
107321
107311
149588
107307
107320
107305

HAIR TREATMENT,HOT OIL,VOS,.50Z
DEODORANT,DIAL ROLL-ON,1.50Z
DEODORANT,LADYS SPD STICK,PWD FRS,1.40Z
DEODORANT,MENNEN SPORT TALC,30Z
DEODORANT,MENNEN SPEED STICK,REG,207,
OIL,PERFUMED,CK1,10Z

SKIN TONE CREAM,AMBI,20Z
LOTION,COCOA BUTTER,BALM BARR,10Z
LOTION,JERGEN'S,100Z

POWDER,BABY,40Z
JELLY,PETROLEUM,7.50Z

OIL,BABY, 1407

LOTION,COCOA BUTTER,120Z

COCOA BUTTER STICK,10Z

LOTION,SKIN CARE,120Z
LOTION,HYPOALLERGENIC,120Z

SKIN CREAM,NOXZEMA,20Z

SKIN CREAM,ULTRA GLOW,207Z
SUNSCREEN,SPF 30,40Z

SUNSCREEN,SPF 50,807

ROLLER,FORM,HAIR CURLERS,LARGE,10/PAC
ROLLER,FORM,HAIR CURLERS,MEDIUM,10/PAC
PAPER,HAIR,END ROLLER,BOXED,1000 SHEETS
PERM,DARK AND LOVELY KIT

DOO RAG,WHITE

PERM,GENTLE TREATMENT KIT,NO LYE
HAIR CONDITIONER,ISOPLUS,24-7,100Z

HAIR & SCALP TREATMENT,ISOPLUS,5.250Z
HAIR ACTIVATOR,LUSTER S-CURL,NO DRIP
PERM,LUSTER S-CURL KIT,80Z

HAIR MOISTURIZER,LUSTER PINK OIL,80Z
HAIR MOISTURIZER,MURRAY'S POMADE,40Z
CAP,PERM,PLASTIC,CLEAR

HAIR GEL,STYLING,AM-PRO,60Z
BRUSH,HAIR,PROFESSIONAL,3" X 2"
BRUSH,HAIR,VENTED,3" X 1"

PERM,PROLINE SUPER CURLY KIT
PERM,FABU-LAXER KIT,REVLON

HAIR GEL POMADE,SPORTIN' WAVES,3.50Z
PERM,SOFT & BEAUTIFUL KIT,NO LYE

HAIR CONDITIONER,DANDRUFF,SULFER 8,40Z
SHAMPOO,DANDRUFF,SULFER 8,7.50Z

HAIR TREATMENT,HOT OIL,10Z

HAIR CONDITIONER,ULTRA SHEEN,2.250Z
HAIR FOOD, 40Z

HAIR ACTIVATOR,WORLD OF CURLS,60Z
HAIR MOISTURIZER,WORLD OF CURLS,80Z
HAIR ACTIVATOR,LUSTER S-CURL JEL,60Z

3.85
1.22
1.93
3.36
2.11
4.38
7.87
2.69
4.23
0.84
1.75
241
1.59
1.59
1.66
3.76
2.47
7.29
3.95
10.19
2.19
1.82
175
9.48
291
8.75
4.96
8.15
5.11
9.19
5.10
242
0.31
2.12
1.49
0.69
8.74
9.12
3.58
8.73
511
3.22
2.78
2.30
3.07
4.38
4.38
4.74



60705 107330 PERM,QUANTUM 6.20

60801 107263 SOAP,BLACK AND WHITE,3.50Z 2.77
60803 107278 SOAP,NEUTROGENA,3.50Z 3.49
60807 107265 SOAP,DIAL,ANTI-BACTERIAL,3.50Z 0.78
60810 107269 SOAP,IRISH SPRING,3.20Z 0.78
60812 107273 SOAP,JERGENS,4.50Z 0.62
60813 107272 SOAP,IVORY,BAR,3.10Z 0.73
60817 106158 DETERGENT,SOAP,DISH,AJAX,LIQUID,160Z 175
60818 107279 SOAP,TONE,4.250Z Ll
60821 107260 SOAP,AMBI COCOBUTTER SKIN,3.50Z 2.5
60822 106235 FABRIC SOFTNER,SHEETS,40 SHEETS 1.88
60823 107267 SOAP,DOVE,4.250Z 2.16
60826 106233 DETERGENT,LAUNDRY,TIDE W/BLEACH 8.08
60827 106232 DETERGENT,LAUNDRY,GAIN W/BLEACH,1.60Z 0.77
60828 148323 DETERGENT,LAUNDRY,W/BLEACH 1.53
60902 107346 HAIR PINS,BOBBY,BLACK,60/CT 1.11
60903 107365 PAD,NAIL POLISH REMOVER,1/CT 0.12
60905 107188 COMB,DRESSER,9" 0.37
60906 107355 EMORY BOARD,4 7/8" X 1/2 1.02
60907 107354 CLIPPER,FINGERNAIL 0.60
60909 107129 TISSUE,KLEENEX,100 SHEETS 2.46
60910 140339 PAPER,TOILET,CORELESS,2 PLY,500 SHT/ROLL 0.60
60911 105284 BANDAGE,BAND AIDS,10/CT 1.01
60912 107189 COMB,POCKET4",BLACK 0.07
60913 106088 COTTON SWABS,100/CT 0.94
60914 101857 DISH,PLASTIC,SOAP 0.47
60917 107386 HOLDER,TOOTHBRUSH,PLASTIC 0.38
60918 107367 TWEEZERS,PLASTIC 1.02
60919 101770 MIRROR,PLASTIC,MAGNETIC,6" X 4" 2.36

29. Are there any state or national associations that prescribe standards relating to inmate personal hygiene for
correctional facilities? If so, please provide information on where the Committee can access those
standards.

e SCDC Policy ADM-15.13.9.2 9.2 In compliance with applicable state, federal, and case law, inmates
who are determined to be indigent will be provided adequate hygiene products, writing supplies, and
postage on a monthly basis. Indigent inmates will be allowed an opportunity to visit the commissary
monthly where they will receive a package containing a 30-day supply of hygiene items and writing
materials. (4-ACRS-4B-01, 4-ACRS-6A-06, 4-4342, 4-4489).

e The first two Standards listed are from the ACRS Manual. ACRS standards originate from the
American Correctional Association. This means that they are applicable only to our Pre-Release Centers
and to inmates who are in Pre-Release status at other facilities. These Standards are cited below for
reference:

(1) 4-ACRS-4B-01-Articles necessary for maintaining proper personal hygiene are provided and are
readily available to offenders. Articles include at least the following: soap, shampoo, toothbrush,
toothpaste or powder, comb, toilet paper, and special hygiene items for female offenders.
Comment: Hygiene items should be available as approved by the facility administrator. Offenders
are not precluded from purchasing and/or providing their own hygiene items.

Protocols: Written policy/procedure. Offender handbook/rules.
Process Indicators: Offender account records (purchases of hygiene items). Interviews.




(2) 4-ACRS-6A-06-Indigent offenders, as defined in policy, receive a specified postage allowance to
maintain community ties.

Comment: An offender without financial resources should be provided the means to send a
reasonable number of letters per month.

Protocols: Written policy/procedure. Offender handbook/rules.

Process Indicators: Documentation of postage provided. Offender accounts.

The last two Standards listed are from the “Standards for Adult Correctional Institutions, Fourth

Edition” which are applicable to our non-Pre-Release Institutions and populations. These Standards are

cited below for reference:

(1) 4-4342-Articles necessary for maintaining proper personal hygiene are available to all offenders and
provided to those who are indigent. Each offender should be provided soap, toilet paper, and a tooth
brush, and toothpaste, denture cleaner and adhesives, if needed. Shaving equipment should be made
available upon request, and the special hygiene needs of all offenders should be met.

Comment: None.

(2) 4-4489-Written policy, procedure, and practice provide that indigent inmates, as defined in policy,
receive a specified postage allowance to maintain community ties.

Comment: An inmate without financial resources should be provided the means to send a
reasonable number of letters per month. Community ties include family, personal friends, and so on,
but not privileged communication to attorney, public officials, and courts.

30. Once SCDC makes a final decision, or by October 21, 2019, whichever is earlier, please provide an update
on SCDC'’s analysis of providing inmates three meals a day on the weekend as opposed to two meals.

SCDC strives to provide inmates with a targeted caloric intake that ranges from 2,300 to 2,500 calories
per day, to include the days on the weekends that serve brunch. SCDC will evaluate providing an
additional side item for brunch meals. The Deputy Director for Administration is also evaluating the
entire food service process.

31. Does the Department of Health and Environmental Control, other entities, or SCDC internally have
requirements or standards related to pest control in SCDC facilities that house inmates? If so, what are
those requirements and how does SCDC ensure compliance?

ADM 16.01-Vermin and Pest Control governs the Agency’s pest control process, please see attached
policy. The Pest Control Department of the Division of Facilities Management is responsible for the
overall vermin and pest control program within SCDC. The pest control technicians are licensed
through the Department of Agriculture and the chemicals used are used in accordance to the chemical’s
label and state law. The pest control Supervisor is responsible for the scheduling of the institutions and
assurance of scheduled services.

SCDC does have requirements and standards relating to pest control. Each institution is scheduled
monthly in coordination with the Pest Control Department and the Emergency Health Safety Officer of
each institution as well as the Food Service Director. Each Institution’s EHSO, and FFD receive a copy
of the month’s schedule. The technician contacts the EHSO on the day of service to inquire of any
specific areas of concern. As a standard preventative, each area (housing, offices etc.) is serviced on a
quarterly basis unless additional treatment is needed.

The Dining areas are serviced monthly which is a standard practice. The service to the dining area is
performed after the evening service cleanup is completed. A thorough inspection and treatment is
performed, and any deficiencies are documented and photographed, if necessary. Also,
recommendations are made to help control pests without the use of further chemical application. A
service report is filled out and given to the EHSO, food service supervisor and food service director
following the specific institution’s pest control service.

An example of a recent monthly schedule:



Sunday Monday Tuesday Wednesday Thursday Friday Saturday
1 2 3 4 5 6
Pest Control Broad River  Perry Trenton
Service Lee Leath Goodman
7 8 9 10 11 12 13
Allendale Evans Ridgeland Manning Coastal
Kershaw MacDougal | Livesay Camille
14 15 16 17 18 19 20
McCormick = Wateree Tyger River  Local Palmer Work
Turbeville Service Release
21 22 23 24 25 26 27
Kirkland Lieber Allendale —
Re-service
Kershaw —
28 29 30 il
Evans — Yard = Camille — Local
Service Re-service Service
Livesay — Wateree —

32. In regards to temperature ranges in SCDC facilities that house inmates, please answer the following:

(a) Does the Department of Health and Environmental Control, other entities, or SCDC internally, have

requirements or standards;

e The only standard SCDC has is SCDC policy ADM-13.04 “ENERGY CONSUMPTION,
MANAGEMENT, AND CONSERVATION”, which states: “5.2 Employees working in areas with
thermostats for simple HVAC systems (cannot heat and cool at the same time) will set the thermostat
so that the room air temperature is 78°F when cooling and 68°F when heating. In areas with more
complex systems (heat and cool at the same time), exact thermostat settings will be determined and
set forth by the Assistant Director, Division of Facilities Management or designee, Division of
Facilities Management, due to the unique features of these systems and to minimize energy use
while maintaining comfort. (4-ACRS-4B-03, 4-4153)”.

(b) If requirements or standards exist, how does SCDC ensure compliance; and

e These systems are monitored by energy management systems and software or simple room
thermostats.

(¢) In the past year, has the temperature gone above or below those requirements or standards in any unit

for more than 24 hours?

e There is no written record, but yes, we have experienced issues with the heating and cooling that would
have allowed them to be down for more than 24 hours. Many of our air handling units are old and we
experience usual problems with older equipment. We repair/maintain this equipment as quickly and
as efficiently as possible, so the residents of the institutions do not have to go without climate control
for long periods. SCDC has 25 different institutional units in critical need of replacement.

33. In addition to posting the Department of Health and Environmental Control inspection grade for SCDC
cafeterias on SCDC’s website, what other information could SCDC post to communicate to inmate



families, and the public about meals inmates are receiving and quality assurances required of the food in
those meals (e.g., page on the website dedicated to information about meals including daily menu at each
facility, types of inspections required of food, etc.)?

Cafeterias are inspected by Associate Wardens or institutional designee weekly. Monthly inspections
are conducted by Food Service Branch. Cafeterias are visited frequently by Food Service
Administrator, unannounced as follow-up and oversight to any complaints from inmates, inmate’s
family or staff. Menu(s) are written in (6) week cycles. Any or all of these are available to
public/inmates upon request and available for posting on SCDC website. SCDC is currently
investigating the posting of menus on the institutional websites along with caloric intake values.

Death of Inmate
34. When an inmate dies while in SCDC custody, does SCDC or another entity determine the cause of
death? Ifit is another entity, what entity is it and does that entity perform its own independent
investigation to make the determination? Are there any other entities who could investigate the death, if
they desired?

Another entity determines the cause of death.

The Coroner's Office determines the cause of death through an autopsy and may choose to
investigate or conduct an inquiry into the death.

SCDC Police Services and/or SLED will investigate the incident if the death is suspected homicide,
suicide, or otherwise suspicious. The Coroner's Office may also choose to investigate or conduct an
inquiry into the death if they determine it is warranted to decide on cause of death.

35. Are other inmates allowed to do anything to mourn when another inmate passes away?

In many institutions a Memorial Service is offered after the death of an inmate in their population.
These services include prayer, scripture, a eulogy or reflections on the inmate's life, opportunities for
other inmates to share reflections, a moment of silence and sometimes comments received from the
inmate's family. Attached are two examples of such a service.

A number of Chaplains also offer Grief Groups where inmate roommates or friends may be
referred after an inmate's death. Individual Grief Pastoral Counseling also may occur

following an inmate death. Chaplains indicate they increase Pastoral Visitation in areas

where a deceased inmate lived in order to care for the grieving population. There are times

where inmates have drawn or written cards of sympathy individually or as a group that, upon
review by the Chaplain, have been authorized to be given to the family of the deceased

inmate.

Visitation (processing; notification)
36. On average, how long does it take to process inmate visitors? What factors if any, may increase or
decrease this time?

As the number of visitors vary, as do circumstances, we took 4 separate weekends and the number of
visitors who entered and the times of the first entry and the last entry to obtain an average time for
processing each visitor. Based on this data, we found that on average it takes approximately 4.14
minutes to process a visitor; however, it can take as little as 2 minutes to process. Factors which could
increase the time are as follows: finding contraband on a visitor, inability to clear the scanner,
disruptive behavior by the visitor, etc. Decreasing the time to process a visitor would only be
accomplished by the visitors being prepared for the process, with no disruption, to include appropriate
attire and behavior. SCDC must ensure safety/security first and foremost. NOTE: Visitors coming
to see inmates housed on the Broad River Complex must also be processed through the front gate, so
their overall time would be longer.



37. On average, how long does it take to post information on SCDC’s website to inform visitors that a facility
is on lockdown or otherwise not accepting visitors? Is this information communicated directly to
individuals who regularly visit/volunteer/lead programs? If so, how?

As denoted in a previous response, the Agency has a Visitation Hotline (803.896.1838) with several
options for assistance. The #2 option is a message which advises what facilities and/or unit(s)/dorm(s)
at a facility are not going to have visitation for a day or weekend. The message is updated throughout
the weekend, as soon as notification is made to visitation that there are any changes due to
security/staffing/weather/etc. While last minute changes are unavoidable, it has been a valuable tool
to assist us with notifying visitors, as soon as feasible, which is normally within 30 minutes or less of
the decision to lock a unit down. (Weekend lockdowns are not posted on the website as everyone
doesn’t have access to the Internet, but most everyone has phones to check the hotlines.) Notification
for scheduled volunteers/program leaders would come directly from the Duty Warden of the respective
institution.

38. Currently, can an individual provide information online to SCDC and receive an email or other notification
when one or more facilities they regularly visit goes on lockdown or is not accepting visitors? If not,
would SCDC be willing to research options that may allow this type of notification?

No, not currently. SCDC notifies visitors by the hotline denoted above in response to Question #37.
This allows SCDC to reach those who know they plan to visit and can call the number to check for
the location where they are visiting. SCDC is working on implementing a plan to post notifications
of visitation cancellations/delays on social media. SCDC will piloted social media notifications on
Twitter August 23, 2019.

End of Study

CC!

39. Please maintain a list of any internal changes SCDC makes during the oversight study process (e.g.,

classification system, release date calculations and audits to prevent future occurrences of early release
and release after maxout date; adding Test for Adult Basic Education (TABE) back to the inmate intake
process) and provide this information after the last Subcommittee meeting.

As requested, this list will be provided at the end of the subcommittee meetings.

Should you have further questions or require additional information, please do not hesitate to contact

me. Thank you.

Sincerely, \
5 Ay@z ?%;&;’j

Bryan P. Stirling

The Honorable Wm. Weston J. Newton
The Honorable Micajah P. “Micah” Caskey, IV
The Honorable Gary E. Clary
The Honorable Chandra E. Dillard
The Honorable Joseph H. Jefferson, Jr.
The Honorable Jeffrey E. "Jeff" Johnson
The Honorable Robert Q. Williams



Attachments



Included in SCDC's 8.22.19 letter to LOC

Inmate Funds/Release — Avg. Amount in Inmate Account When Released

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “2. Over the last three years, what is the average amount an
inmate has withdrawn to zero out their Cooper Trust Fund Account upon release (i.e., amount with which the
inmate leaves the prison)?”

In addition to providing the information in this document, SCDC provided the following response:

e Please see attached spreadsheets, one for calendar year and one for fiscal year. Please note that your request
says, “withdrawn to zero out...”, but the balance was not stored in archived data, so these reports assume
that the withdrawals made would have zeroed out their account. There is no way to verify this without
recreating their entire account history and adding up the debits and credits.



Included in SCDC's 8.22.19 letter to LOC

Average Funds Withdrawn from E.H. Cooper

Account for Release

by Calendar Year

Releases that Withdrew Money
Total
¢y Withdrawn Average
Count* Withdrawal
2015| $405,173.20 1,276 $317.53
2016| $425,917.85 1,283 $331.97
2017| $628,971.47 1,273 $494.09
2018| $759,658.07 1,110 $684.38

* Excluded inmates "released" due to death.



Average Funds Withdrawn from E.H. Cooper
by Fiscal Year

Releases that Withdrew Funds

FY Total Average
Withdrawn
Count* Withdrawal
2016| $430,448.16 1,303 $330.35
2017 $516,717.87 1,290 $400.56
2018| $843,355.08 1,144 $737.20
2019| $423,208.54 1,096 $386.14

* Excluded inmates "released" due to death.

Included in SCDC's 8.22.19 letter to LOC



Included in SCDC's 8.22.19 letter to LOC

Palmetto Unified School District — School Board Meeting Minutes

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “7. Please provide minutes from board meetings during the last
twelve months.”

In addition to providing the information in this document, SCDC provided the following response:

e Please see attached Board Meeting Minutes. The Board meets quarterly, so these minutes are from April 12,
2018; August 8, 2018; November 15, 2018; and April 11, 2019.



Included in SCDC's 8.22.19 letter to LOC

Palmetto Unified School District (PUSD)
South Carolina Department of Corrections (SCDC)
Board of Trustees Meeting
2018 Awards Program
August 8, 2018

Objective: To prepare educational staff members for the efficient and effective operation of SCDC schools.

Board of Trustee Members Present
Mr. Jay W. Ragley, Chairman

Mr. Ronald Bessant, Vice-Chairman
Rev. Dr. Robert J. Reid

Dr. Cynthia Cash-Greene

Mr. Michael Sumter

Dr. James Quinn

Mrs. Meka Childs

Executive Office Staff Members Present
Dr. Randy Reagan, Superintendent
Ms. Tina Bridgewater

Dr. Jay Collins

Mr. Josh Brade

Ms. Bazella Glover

Ms. Beverly Holiday

Mr. John Shipman

Ms. Vanessa Singleton

Dr. Charlette Taylor

Ms. Lauren Alston

Other Members Present
Chaplain Larry Truitt
Ms. Nena Staley, Deputy Director of Programs and Services

Prior to the Board Meeting, Ms. Aparna Desai began by asking everyone to stand for the Pledge of Allegiance
and Welcome, and then Chaplain Larry Truitt led the Invocation, followed by Ms. Nena Staley making remarks
about how proud she was of Palmetto Unified School District (PUSD) and their achievements.

Rev. Dr. Robert Reid called the meeting to order at 10:00 AM. He asked the Dr. Randy Reagan,
Superintendent if notification of the meeting was given in accordance with the Freedom of Information Act. Dr.
Randy Reagan stated that notification had been made. A quorum was present.

Rev. Dr. Robert Reid asked if all members had reviewed the minutes from the previous meeting. The members
acknowledged that the minutes had been reviewed and were unanimously accepted.

Old Business

Rev. Dr. Robert Reid asked if all members accepted Mr. Jay Ragley as Chairman and Mr. Ronald Bessant as
Vice-Chairman. The members unanimously accepted. Rev. Dr. Reid asked Mr. Jay Ragley and Mr. Ronald
Bessant to come forward so that the Oath of Office could be administered according to the jurisdiction of the
State Department of Education, the Governor's office, and Department of Corrections.

New Business
Superintendent’s Report
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Budget Update
The Superintendent began his report by outlining the projected budget compared to year-to-date expenditures
ending June 30, 2018. A motion was made by Chairman Ragley to accept the budget. All were in favor.

Staffing
Palmetto Unified School District has a total of approximately 151 positions available statewide, totaling a 33%

vacancy rate. There is a national and state shortage of certified teachers. The shortage is even greater
considering correctional education.

SC Code of Law

Volume 9, Title 24, Chapter 25, Section 10 (established in 1981) states, “There is hereby established a special
statewide unified school district within the South Carolina Department of Corrections to be known as the
“Palmetto Unified School District No. 1.”...

Special Presentations
The superintendent invited Ms. Nena Staley to assist him in giving out awards.

Grievances and Assaults

In 2008 under the auspices of Palmetto Unified an agency wide Character Education Initiative was
implemented with the intent of creating a more positive climate and increasing employee and inmate morale.
Decreases in assaults and grievances are the targeted measures of effectiveness. Winners received an
aluminum 30 inch tree, and previous year winners received a recognition plate to place on their tree. Awards
were presented as follows:

Level | Grievances
1st Place Palmer, Representative: Ms. Bartelle, Warden McFadden
2"d Place: No Reduction

Level | Assaults
15t Place: Palmer, Representative: Ms. Bartelle, Warden McFadden
2"d Place: Livesay, Representative: Dr. Thompson, Warden Dodkin

Level Il Grievances
1st Place: Kershaw, Representative: Lieutenant Hunter, Warden Ford
2" Place: Evans, Representative: Corporal Davis, Warden Stonebreaker

Level Il Assaults
1st Place: Kershaw, Representative: Lieutenant Hunter, Warden Ford
2" Place: Turbeville, Representative: Associate Warden Leamon, Warden Cothran

Level Il Grievances
15t Place: No Reduction
2" Place: No Reduction

Level Ill Assaults
15t Place: Broad River, Representative: Ms. Waters, Warden Stephan
2"d Place: Perry, Representative: Ms. Bratton, Warden Lewis

Academic Attainment for 4" Quarter FY 2018
a. Approximately 324 GED’s have been awarded which is 135% of the 240 goal (Implemented new GED
in 2015)
b. Vocational completers is at 2,333 which is 77% of the 3000 goal
c. WorkKeys (Career Readiness Certificates) have been earned by 626 which is 56% of the 1,100 goal
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d. On the Job Training (OJT) awards have been issued to 2,942 participants which is 91% of the 3,200
goal
e. Employability Skills Curriculum is at 234 which is 195% of the 120 goal
f. Department of Labor Apprenticeships completers is 36 which is 113% of the 32 goal (Authorized in
2015)
In FY 2018, the District's Academic Goal was 4,395 which is 57% of the 7,692 goal.

Noteworthy in 2018
In FY 2018, the District received an “All Clear” audit from the Office of Special Education, for the Federal Title |
N&D grant, and for the Accreditation Standards from the State Department of Education.

EFA Membership/Funding
The Education Finance Act (EFA) enrollment continues to decline. The 135 Day Average Daily Membership
(ADM) was approximately 439. As the number of students decline so does funding.

School Improvement Council (SIC)

The SIC is mandated by the Education Improvement Act (EIA) and serves as an advisory committee to the
District and assists in the preparation, implementation and evaluation of the five year plan and updates and in
developing the Annual Report to the Public. Dr. Reagan presented each member with a wooden Plexiglas
token of appreciation crafted by carpentry students. The members of this council are as follows: Beverly
Holiday, John Barkley, Dexter Lee, Gwen Bright, Mike Brown, Joette Scarborough, Jannita Gaston, John
Shipman, Steve Harbin, and Charlette Taylor, SIC Chair.

Student Average Daily Attendance Rate/ Educational Services Application

In 2018, the average student daily attendance rate was between 30 to 40 percent. The district wide goal is 80
percent. Dr. Reagan announced that the database is a work in progress and teachers must maintain hard
copies of their attendance.

Student Academic Achievement

According to The RAND Report on the effectiveness of correctional education, inmates who participate in
correctional education experienced a 43 percent reduction in recidivism. Inmates exposed to computer-
assisted instruction; learned slightly more in reading, and substantially more in math. Every $1 spent on
Correctional Education reduces incarceration costs by $4 to $5.

Academic Cup of Excellence

Leath Adult Education Center is the agency's overall winner across all three levels by exceeding the district's
SAl Index of 616. The School Leader, Ms. Tammy Cunningham received the superintendent's Cup of
Academic Excellence for a year, a recognition plaque, and a box of office supplies as well as bragging rights
for one year. Warden Yeldell was assigned a laptop computer for one yeatr.

2018 Palmetto School District Teacher of the Year

The District Superintendent and Chairman of the Board announced Ms. Tina Stahlman as the 2018 Palmetto
Unified School District Teacher of the Year (TOY). Ms. Stahlman is a Lead Teacher at Kershaw. Ms. Stahlman
is an exceptional teacher as evidenced by the accolades administrators, colleagues and students bestow on
her. She is a dedicated Lead Teacher who exemplifies professionalism in her interactions with students and
staff.

Ms. Stahlman received a rocking chair handcrafted by student inmates from Manning Reentry/Work Release
Center and a reserved parking at Kershaw Correctional Institution. She will also receive, as all South Carolina
District Teachers of the Year, a $1,000.00 check from the SC Department of Education and the opportunity to
vie for the State Teacher of the Year title.
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In Closing
The Chairman opened the floor for board members to provide remarks. Several board members expressed

how wonderful and fulfilling graduation ceremonies are, congratulated all of the award recipients, thanked the
certified teachers for their commitment, and indicated how impressed they were with the dedication of the
PUSD staff.

With no other business on the agenda, ChairmanRagley made a motion that the meeting be adjourned at
10:58 AM. The motion was unanimously approved.

The next Board Meeting is scheduled for November 15, 2018.

Respectfully submitted,

Lauren Alston, Recording Secretary
Palmetto Unified School District Board of Trustees

Reviewed By:

Ms. Beverly Holiday
Interim District Superintendent
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Palmetto Unified School District (PUSD)
South Carolina Department of Corrections (SCDC)
Board of Trustees Meeting
November 15, 2018

Objective: To prepare educational staff members for the efficient and effective operation of SCDC schools.

Board of Trustee Members Present

Mr. Jay W. Ragley, Chairman

Mr. Ronald Bessant, Vice-Chairman
Dr. Cynthia Cash-Greene

Dr. M. Elaine Richardson

Mr. Michael Sumter

Executive Office Staff Members Present

Ms. Beverly Holiday, Acting Superintendent
Ms. Tina Bridgewater

Dr. Jay Collins

Ms. Bazella Glover

Mr. John Shipman

Ms. Vanessa Singleton

Dr. Charlette Taylor

Other Members Present

Chaplin Arron Aidoo
Ms. Rita Crapps, Assistant Deputy Director of Programs, Reentry, and Rehabilitative Services

Prior to the Board Meeting, Chairman Ragley, began by asking everyone to stand for the Pledge of Allegiance
and Welcome, and then Chaplin Arron Aidoo led the Invocation.

Chairman Ragley called the meeting to order at 10:00 AM. A quorum was present.

Chairman Ragley asked if all members had reviewed the minutes from the previous meeting. The members
acknowledged that the minutes had been reviewed and were unanimously accepted.

Old Business
There was no old business.

New Business
Introduction of New Board Member

Chairman Ragley acknowledged the new board member, Dr. M. Elaine Richardson, and asked her to introduce
herself. Dr. Richardson is retired from Clemson University as the Director of the Academic Success Center
and Director and Professor Emerita of Emeritus College. She serves as a board member on two other boards.

Ms. Beverly Holiday asked PUSD staff members to introduce themselves.
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The following information was presented to the Board Members by Ms. Holiday and Mr. Shipman:

Student Enrollment
Total EFA (students enrollment is 474, and the total ABE enrollment is 1,794.

Average daily attendance is low (estimated at 20% as many institutions remain on partial lock down since April
2018. Manning, Camille Graham, and Leath are exceptions; at these institutions, students are being allowed
to attend school regularly. The other institutions are working on a tiered gradual release system. Many
teachers go to the dorms to provide packets of assignments and/or work with students directly in the dorms.

Staffing
Palmetto Unified School District has an approximate 30% vacancy rate. There is a national teacher shortage
and better economy affects staffing, particularly vocational areas.

On the bright side, NeoGov, the new online application system will help streamline the process. PUSD has
had an increase in applicants and several new hires.

Superintendent Selection Process

Ms. Rita Crapps presented information on the superintendent’s selection process. Section 24 25 90 (Code of
Laws). Superintendent and other personnel to be employed according to the South Carolina Department of
Correction policies and procedures. The superintendent of the district and all other education personnel shall
be employed, supervised, and terminated according to the South Carolina Department of Corrections’
personnel policies and procedures.

Ms. Rita Crapps stated that superintendent position will be posted on NEOGov and SCASA for three weeks.
State laws dictate the South Carolina Department of Corrections to screen and vet all the applicants.

Budget Report
Financial spreadsheet was provided to Board Members.

2019 Academic Goal Attainment — 15t Quarter

GED’s/HS Diplomas — Goal 300; Attained 57 (19% of goal)
Vocational Certificate — Goal 3,000; Attained 361 (12% of goal)
WIN — Goal 1,100; Attained 128 (12% of goal)

OJT Awards — Goal 3,200; Attained 455 (14% of goal)

DOL Apprenticeships — Goal 30; Attained 0 (0% of goal)

Totals — Goal 7,630; Attained 1051 (14% of goal)

New Career Readiness Programs

Information Technology (IT) Computer Repair Program — propose to place two programs: one at Camille
Graham and one at Turbeville. We have surplus equipment that could be used to learn basic repairs; other
equipments would need to be purchased. Both Wardens have approved this idea.

Commercial Driver’s License (CDL) Program — propose to purchase a CDL simulator and place program at
Manning as part of a part-time evening program. Mr. Reynolds, Carpentary instruction has agreed to teach
this class; he currently is a certified CDL holder.
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Heavy Equipment Operator (HEO) Simulators, Bulldozers, Backhoes, Graders, and etc. — propose to purchase
a mobile simulator that would travel to selected institutions to provide HEO instructions to students on an
as-needed rotation schedule.

Tiny House to be built and sold through Manning Carpentry program. If successful, expand to other programs
(precursor to full size house build at Manning).

Teacher Certifications Updates

SCTS 4.0 — Student Learning Objectives (SLO); Evaluation cycle, GBE vs. Formal education. All educators
within their licensure renewal cycle will need to complete the Read to Succeed requirements in order to have
their licensure renewed. There are different Read to Succeed courses/requirements based on
position/certification areas.

In Closing
With no other business on the agenda, Chairman Ragley made a motion that the meeting be adjourned at
10:58 AM. The motion was unanimously approved.

The next Board Meeting is scheduled for January 10, 2019, at 10:00 a.m., PUSD Board Room.

Respectfully submitted,

Vicki Sarvis Proctor

Vicki Sarvis Proctor, Administrative Assistant
Palmetto Unified School District Board of Trustees

Reviewed By:

Beverly Holiday
Acting Superintendent/Director of Adult Education
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Palmetto Unified School District (PUSD)
South Carolina Department of Corrections (SCDC)
Board of Trustees Meeting
January 10, 2019

Objective: To prepare educational staff members for the efficient and effective operation of SCDC schools.

Board of Trustee Members Present:

Mr. Jay W. Ragley, Chairman

Mr. Ronald Bessant, Vice-Chairman
Dr. Cynthia Cash-Greene

Mr. Michael Sumter

Mrs. Charmeka Childs

Dr. M. Elaine Richardson

Rev. Dr. Robert J. Reid

Executive Office Staff Members Present:

Ms. Beverly Holiday, Acting Superintendent
Mr. Josh Brade

Dr. Jay Collins

Ms. Bazella Glover

Ms. Vanessa Singleton

Other Members Present:

Chaplin Lester Drayton
Ms. Georgiana Martin
Ms. Evelyn (Evie) Link

Prior to the Board Meeting Chairman Jay W. Ragley began by asking everyone to stand for the Pledge of
Allegiance and the Welcome. Afterwards, Chaplin Lester Drayton led the Invocation.

Chairman Ragley called the meeting to order at 10:00 AM. A quorum was present.

Chairman Ragley asked if all members had reviewed the minutes from the previous meeting. The members
acknowledged that the minutes had been reviewed and were unanimously accepted.

Old Business:
There was no old business.

New Business:
Student Enrollment:
Total EFA enrollment is 453, and total ABE enroliment is 1,713

Average daily is still low (about 20%) due to the lock downs since April 2018.
Most institutions are on a “tiered” gradual release system.

Only three institutions are allowing students to report to school on a daily basis; Manning Pre-release/Re-entry
Center, Camille Graham and Leath. Other institutions are allowing limited number of students to attend school.

Many teachers send packets of assignments and/or go to the dorms personally to work with the students.
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Current Staffing:
PUSD currently has an approximate 30% vacancy rate; however, we have been successful in filling some of
the vacant positions.

The National teacher shortage is impacting traditional education and correctional education classrooms.

The new NeoGov on-line application system is designed to help expedite the hiring process.

Superintendent Hiring Update:

Superintendent’s posting closed on December 18, 2018. There were 35 applicants.

The first phase of the screening process is being conducted by Recruiting and the next phase of the screening
process will be organized and led by the Deputy Director of Programs, Reentry, and Rehabilitative Services
and the selected interviewing panel.

Budget Update:
Projected Budget Compared to Year-to-Date Expenditures (FY 2018-2019) through month ending 12/31/2018
(Second Quarter) was provided to Board Members.

2019 Academic Goal Attainment — 2" Quarter:
GED's/HS Diplomas — Goal 300; Attained 110 (37% of goal)
Vocational Certificate — Goal 3,000; Attained 720 (24% of goal)
WIN - Goal 1,100; Attained 351 (32% of goal)

OJT Awards — Goal 3,200; Attained 1,096 (34% of goal)

DOL Apprenticeships — Goal 30; Attained 0 (0% of goal)

Totals — Goal 7,630; Attained 2,277 (30% of goal)

Future Direction- New Career Readiness Programs:

Information Technology (IT) Computer Repair Program — Camille-Graham and Turbeville. (Focus — Learn
basic computer repair skills).

Heavy Equipment Operator (HEO) Simulators — Bulldozers, backhoes, graders and etc. (Focus — Purchase
mobile simulator that will travel to selected institutions to provide HEO instruction to students on an as-needed
rotation schedule).

Tiny House Project — Manning Cl Carpentry students (Focus — Build a Tiny House to be sold and if successful
expand to other carpentry programs. The Tiny House project will be a precursor to building a full-size house at
the Manning Correctional site).

Commercial Driver's License (CDL) Program — Camille Graham, Kershaw, Leath and Ridgeland
(Focus — 4 CDL Simulators are being ordered to help offenders obtain their CDL permit prior to release and
re-entry back into society.
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Announcements:
SC State Ethics Commission:

Memo from the State Ethics Commission was provided to Board Members. The deadline is March 30, 2019 for
the 2019 Statement of Economic Interest (SEI) report is to be filed.

Adult Education Programs will be going through a Local Plan Review Audit conducted by SCDE.
(Audit Dates — May 21 -24, 2019

Recognition Awards:

Ms. Holiday presented the Board Members with recognition award trophies for Board Appreciation month as a
thank you for all their support and for all they do. '

In Closing:

With no other business on the agenda, Chairman Ragley made a motion that the meeting be adjourned at
10:38 AM. The motion was unanimously approved.

The next Board Meeting is scheduled for Thursday, April 11, 2019, at 10:00 a.m.

Respectfully submitted,

Vicki Sarvis Proctor, Administrative Assistant
Palmetto Unified School District Board of Trustees

Reviewed By:

Ms. Beverly Holiday
Acting Superintendent
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Palmetto Unified School District (PUSD)
South Carolina Department of Corrections (SCDC)
Board of Trustee Meeting
April 11, 2019

Objective: To Prepare educational staff members for the efficient and effective operation of SCDC
schools.

Board of Trustee Members Present
Mr. Ronald Bessant, Vice-Chairman
Dr. Cynthia Cash-Green

Ms. Chamecka Childs

Dr. M. Elaine Richardson

Dr. James Quinn

Executive Office Staff Members Present

Ms. Beverly Holiday, Interim District Superintendent
Mr. John Shipman

Dr. Jay Collins

Mr. Josh Brade

Ms. Bazella Glover

Ms. Brenda Miller

Mr. Russell Salter

Other Members Present
Chaplain Lester Drayton Jr
Ms. Evelyn Link

Prior to the Board Meeting Mr. Ronald Bessant began by asking everyone to stand for the Pledge of
Allegiance and Mr. Ronald Bessant led the Invocation.

Mr. Ronald Bessant called the meeting to order at 10:00 a.m. A quorum was present

Mr. Ronald Bessant asked if all members had reviewed the minutes from the previous meeting. The
members acknowledged that the minutes had been reviewed and were unanimously accepted.

Old Business
There was no old business

New Business

Student Enrollment

Total EFA enrollment is 532 Students and total ABE enroliment is 1,828 Students
Average daily attendance is still low (20%) due to the lock-down since April 2018.
Most institutions are still on a “tiered” gradual release system
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Only three (3) institutions are allowing students to report to school on a daily basis: Manning Pre-
Release/Re-entry Center, Camille Graham, and Leath.

Other institutions are allowing limited number of students to attend school.

Many teachers send packets of assignments and/or go to the dorms personally to work with the
students.

Current Staffing
We currently have 34 positions posted and/or positions that have recently close and applicants will be

selected for the interviewing/hiring process.

Two (2) teachers transferred from part-time to full-time positions. (Tyger River and Perry Cl): one (1)
teacher transferred to teacher pay scale (from Broad River to Manning Pre-Release); and one (1) teacher
was hired as a part-time teacher (Palmer Pre-Release Center).

We have several teachers that are retiring soon; thus, once again we will have several teaching
vacancies. The National teacher shortage is impacting traditional education and correctional education
classrooms.

New District Office Staff Personnel: Mr. Russell Salter has been hired as our IT Consultant. Ms. Erica
Patterson has been hired as our Special Program Coordinator. Ms. Brenda Miller has been hired as our
Administrative Assistant/Business Manager.

Superintendent Hiring Update
Interviews were held and “hopefully” an announcement will be made soon as to who will be the new

Superintendent.

Budget Update
Projected Budget Compared to Year-to-Date Expenditures (FY 2018-2019) through month ending

03/31/2019 (Third Quarter) was provided to Broad Members.

2019 Academic Goal Attainment — 3™ Quarter

GED’s/HS Diplomas — Goal 300; Attained 325 (78% of goal)

Vocational Certificates — Goal 3,000 Attained 1,476 (49% of goal)
WIN/Essential Soft Skills Certificates — Goal 1,100 Attained 884 (80% of goal)
On-the-Job Training (OJT)Certificates — Goal 3,200 Attained 2,141 (67% of goal)
Department of Labor Apprenticeship (DOL) — Goal 30 Attained 0 (0% of goal)
Totals — Goal 7,630 Attained 4,736 (62% of goal)

Future Direction New Career Readiness Programs
Information Technology (IT) Computer Repair Programs

Camille Graham and Turbeville CI's (Focus: Learn basic computer repair skills). Received donation from
Computer Upgraders in Sumter. Waiting on purchasing from State Surplus
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Heavy Equipment Operator (HEO) Mobile Simulator

Bulldozers, backhoes, graders, and etc. (Focus: Purchase mobile simulator that will travel to selected
institutions to provide HEO institution to students on an as-needed schedule). Currently in purchasing
process.

Tiny House Project- Manning Pre-Release/ Re-entry Center Carpentry students (Focus -Build a Tiny
House to be sold and if successful expand to other carpentry programs. Materials currently being
purchased.

Kershaw Masonry Program — New program at Kershaw, being constructed in cooperation with Facilities
Maintenance and Education Programs at Kershaw (Carpentry and Masonry). Site is being prepped for
the laying of the foundation.

Announcements
Adult Education Programs will be going through a Local Plan Review Audit conducted by the SCDE,
(Audit Dates: May 21- 24, 2019)

Recognition Awards
Ms. Beverly Holiday presented the board members with recognition award trophies as a thank you for

all they do.

In Closing
With no other business on the agenda, Mr. Ronald Bessant, Vice-Chairman made a motion that the

meeting be adjourned at 10:45 a.m. The motion was unanimously approved.

The next Board Meeting is scheduled for August 14, 2019.

Respectfully submitted,

Brenda Miller, Administrative Assistant
Palmetto Unified School District Board of Trustees

Reviewed By:

Ms. Beverly Holiday, Interim District Superintendent
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Education Programs — Inmate Enrollment Restricted Instances

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “15. Please provide documentation related to when, during the
last three years, SCDC had to restrict inmate enrollment in an education program.”

In addition to providing the information in this document, SCDC provided the following response:

e Please see attached spreadsheet. The “Rationale” column indicates the reason an inmate would have been
restricted from enrolling in an educational program.
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Request to Staff Wait List

Allendale Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Broad River Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Broad River 1|GED 9/5/2018| 3/7/2045 N Teacher Shortage ABE
Broad River 2|GED 2/15/2019| 2/27/2022 Y Teacher Shortage ABE
Broad River 5|GED 7/8/2018| 4/27/2024 Y Teacher Shortage ABE
Broad River 6|GED 2/14/2019| 5/9/2021 N Teacher Shortage ABE
Broad River 7|GED 9/24/2018| 8/18/2029 N Teacher Shortage ABE
Broad River 8|GED 9/26/2018| 11/8/2063 N Teacher Shortage ABE
Broad River 9|GED 10/24/2018| 6/19/2021 N Teacher Shortage ABE
Broad River 10|GED 1/17/2019| 1/3/2029 N Teacher Shortage ABE
Broad River 12|GED 12/27/2018| 11/2/2019 Y Teacher Shortage ABE
Broad River 13|GED 7/20/2018| 7/21/2032 N Teacher Shortage ABE
Broad River 13|GED 3/18/2019|Life Y Teacher Shortage ABE
Broad River 14|GED 2/28/2019| 3/27/2042 N Teacher Shortage ABE
Broad River 15|GED 9/30/2019| 5/19/2040 N Teacher Shortage ABE
Broad River 16|GED 12/12/2018| 9/6/2019 Y Teacher Shortage ABE
Broad River 19|GED 9/5/2018| 2/19/2023 N Teacher Shortage ABE
Broad River 20|GED 2/26/2019| 3/19/2021 N Teacher Shortage ABE
Broad River 21|GED 8/20/2018| 7/18/2025 N Teacher Shortage ABE
Broad River 22|GED 11/9/2018| 5/10/2052 N Teacher Shortage ABE
Broad River 24|GED 1/23/2019| 11/5/2056 N Teacher Shortage ABE
Broad River 25|GED 1/17/2019| 7/17/2027 N Teacher Shortage ABE
Broad River 27|GED 2/6/2019| 9/4/2030 N Teacher Shortage ABE
Broad River 31|GED 8/27/2018|Life N Teacher Shortage ABE
Broad River 32|GED 12/2/2018|Life Y Teacher Shortage ABE
Broad River 33|GED 11/18/2018| 5/3/2025 N Teacher Shortage ABE
Broad River 34|GED 8/3/2018| 8/25/2032 N Teacher Shortage ABE
Broad River 35|GED 8/20/2018| 1/8/2031 N Teacher Shortage ABE
Broad River 36|GED 1/14/2019| 9/5/2023 N Teacher Shortage ABE
Broad River 37|GED 2/10/2019| 3/1/2036 N Teacher Shortage ABE
Broad River 38|GED 1/10/2019|10/15/2042 N Teacher Shortage ABE
Broad River 39|GED 1/18/2019| 5/25/2024 N Teacher Shortage ABE
Broad River 41|GED 3/4/2019|11/23/2023 N Teacher Shortage ABE
Broad River 42|GED 1/30/2019| 9/14/2020 Y Teacher Shortage ABE
Broad River 43|GED 8/27/2018|11/19/2022 Y Teacher Shortage ABE
Broad River 44|GED 9/20/2018| 2/21/2020 Y Teacher Shortage ABE
Broad River 45|GED 11/26/2018| 10/2/2020 N Teacher Shortage ABE
Broad River 46|GED 11/16/2018| 2/2/2056 N Teacher Shortage ABE
Broad River 47|GED 11/10/2018| 6/4/2026 N Teacher Shortage ABE
Broad River 49|GED 11/19/2018| 5/21/2031 N Teacher Shortage ABE
Broad River 50|GED 3/4/2019|10/21/2038 N Teacher Shortage ABE
Broad River 51|GED 3/18/2019|12/21/2023 Y Teacher Shortage ABE
Broad River 52|GED 1/18/2019| 2/5/2058 N Teacher Shortage ABE
Broad River 53|GED 2/10/2019| 7/28/2019 Y Teacher Shortage ABE
Broad River 56|GED 3/14/2019|10/31/2019 N Teacher Shortage ABE
Broad River 57|GED 8/16/2018| 1/21/2030 N Teacher Shortage ABE
Broad River 58|GED 9/17/2018| 1/18/2023 N Teacher Shortage ABE
Broad River 59|GED 9/5/2018| 7/31/2023 Y Teacher Shortage ABE
Broad River 60|GED 1/10/2019|Life N Teacher Shortage ABE
Broad River 61|GED 1/8/2019| 3/26/2022 Y Teacher Shortage ABE
Broad River 62|GED 7/23/2018| 6/27/2055 N Teacher Shortage ABE
Broad River 63|GED 1/8/2019|Life Y Teacher Shortage ABE
Broad River 64|GED 1/15/2019|11/21/2022 Y Teacher Shortage ABE
Broad River 65|GED 12/31/2018| 7/13/2020 N Teacher Shortage ABE
Broad River 66|GED 11/7/2018|11/25/2038 N Teacher Shortage ABE
Broad River 67|GED 11/12/2018| 1/27/2022 Y Teacher Shortage ABE
Broad River 68|GED 7/13/2018| 4/29/2019 N Teacher Shortage ABE
Broad River 69|GED 7/18/2018| 5/27/2048 N Teacher Shortage ABE
Broad River 70|GED 1/30/2019| 2/21/2020 Y Teacher Shortage ABE
Broad River 71|GED 1/17/2019|Life Y Teacher Shortage ABE
Broad River 72|GED 3/19/2019| 8/29/2030 N Teacher Shortage ABE
Broad River 73|GED 1/16/2019| 7/18/2028 N Teacher Shortage ABE
Broad River 75|GED 8/1/2018|Life N Teacher Shortage ABE
Broad River 76|GED 8/20/2018| 8/27/2020 N Teacher Shortage ABE
Broad River 77|GED 5/31/2018|Life N Teacher Shortage ABE
Broad River 78|GED 2/20/2019| 6/5/2026 N Teacher Shortage ABE
Broad River 80|GED 3/1/2019| 6/25/2027 N Teacher Shortage ABE
Broad River 81|GED 8/3/2018| 10/7/2022 N Teacher Shortage ABE
Broad River 82|GED 1/22/2019| 9/26/2037 N Teacher Shortage ABE
Broad River 83|GED 8/15/2018| 3/17/2034 Y Teacher Shortage ABE
Broad River 84|GED 1/18/2019| 5/6/2044 N Teacher Shortage ABE
Broad River 86|GED 1/23/2019| 5/14/2020 Y Teacher Shortage ABE
Broad River 87|GED 1/18/2019| 5/26/2069 Y Teacher Shortage ABE
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Broad River 88|GED 10/19/2018| 3/12/2020 N Teacher Shortage ABE
Broad River 90|GED 12/31/2018| 6/27/2028 Y Teacher Shortage ABE
Broad River 91|GED 2/11/2019|12/30/2032 N Teacher Shortage ABE
Broad River 92|GED 12/20/2018| 8/21/2040 N Teacher Shortage ABE
Broad River 93|GED 10/22/2018|11/24/2019 N Teacher Shortage ABE
Broad River 94|GED 9/7/2018| 6/12/2050 N Teacher Shortage ABE
Broad River 95|GED 12/17/2018| 3/21/2052 N Teacher Shortage ABE
Broad River 96|GED 3/20/2019|12/29/2022 N Teacher Shortage ABE
Broad River 97|GED 3/1/2019| 8/14/2021 N Teacher Shortage ABE
Broad River 98|GED 1/9/2019| 4/3/2034 N Teacher Shortage ABE
Broad River 99|GED 12/3/2018| 1/22/2035 N Teacher Shortage ABE
Broad River 100|GED 12/19/2018| 3/11/2046 N Teacher Shortage ABE
Broad River 101|GED 9/20/2018| 5/30/2047 N Teacher Shortage ABE
Broad River 102|GED 9/27/2018| 4/9/2031 Y Teacher Shortage ABE
Broad River 103|GED 8/10/2018| 2/29/2028 N Teacher Shortage ABE
Broad River 104|GED 3/5/2019| 12/5/2023 N Teacher Shortage ABE
Broad River 105|GED 1/3/2019| 6/18/2018 N Teacher Shortage ABE
Broad River 106|GED 2/1/2019 7/4/2019 N Teacher Shortage ABE
Broad River 107|GED 10/12/2018| 5/22/2027 N Teacher Shortage ABE
Broad River 108|GED 8/3/2018| 3/25/2037 N Teacher Shortage ABE
Broad River 109|GED 8/8/2018| 9/11/2037 N Teacher Shortage ABE
Broad River 110|GED 1/9/2019(11/12/2040 N Teacher Shortage ABE
Broad River 111|GED 1/14/2019| 2/10/2029 N Teacher Shortage ABE
Broad River 112|GED 7/29/2018|Life N Teacher Shortage ABE

) Date of Request | Max Out |Escape ? Rationale AGE
Camille Program - - GROUP
Camille 1|GED 7/7/2018 1/13/2022 N Lockup - Fighting ABE
Camille 2|GED 7/13/2018 11/2/2020 N Works off compound ABE
Camille 3|GED 7/22/2018 8/3/2019 N Locked-up ABE
Camille 4|GED 7/31/2018 5/7/2019 N Enrolled in WIN (FT) ABE
Camille 5|GED 8/4/2018 11/3/2022 N Greater than 24 months left ABE
Camille 6|GED 8/7/2018 2/25/2020 Y Works off compound ABE
Camille 7|GED 8/9/2018 12/13/2020 N Soon to be tested ABE
Camille 8|GED 8/9/2018 10/13/2019 N ATU ABE
Camille 9|GED 8/16/2018 1/22/2023 N Works off compound ABE
Camille 10|GED 8/17/2018 12/24/2021 N Greater than 24 months left ABE
Camille 11|GED 8/18/2018 10/4/2020 N ATU EFA
Camille 12|GED 8/23/2018 6/24/2021 N Soon to be tested ABE
Camille 13|GED 8/26/2018 6/2/2020 Y ATU ABE
Camille 14|GED 9/4/2018 2/26/2021 N ATU ABE
Camille 15|GED 9/5/2018 7/16/2019 N Soon to be tested ABE
Camille 16|WIN 9/10/2018 7/22/2019 N Works off Compound ABE
Camille 17|GED 9/10/2018 8/5/2020 N In Lock-up, ST2 custody ABE
Camille 18|Weld 9/18/2018 10/9/2023 N No Space Available ABE
Camille 19|GED 9/18/2018 12/24/2025 N Greater than 24 months left ABE
Camille 20|GED 9/18/2018 6/30/2019 Y Soon to be tested ABE
Camille 21|WIN 9/19/2018 7/6/2022 N Greater than 6 months left ABE
Camille 22|GED 9/19/2018 8/6/2024 N Enrolled in Welding ABE
Camille 23|GED 10/1/2018 LIFE Y Greater than 24 months left ABE
Camille 24|GED 10/3/2018 2/2/2026 N Greater than 24 months left ABE
Camille 25|GED 10/19/2018 3/29/2020 Y Locked-up ABE
Camille 26|GED 11/1/2018 6/12/2020 N Works off compound ABE
Camille 27|GED 11/1/2018 4/26/2029 N Greater than 24 months left ABE
Camille 28|Weld 11/2/2018 8/1/2020 Y No Space Available ABE
Camille 29|GED 11/2/2018 6/2/2023 Y Greater than 24 months left ABE
Camille 30|Weld 11/6/2018 1/6/2060 N No Space Available ABE
Camille 31|WIN 11/12/2018 [11/14/2019 N Greater than 6 months left ABE
Camille 32|Weld 11/14/2018 7/25/2022 N No Space Available EFA
Camille 33|GED 11/14/2018 |(12/27/2021 N Greater than 24 months left ABE
Camille 34|GED 11/18/2018 3/27/2021 N Soon to be tested ABE
Camille 35|Weld 11/20/2018 7/29/2022 N No Space Available ABE
Camille 36|/WIN 11/24/2018 |(12/14/2036 N Greater than 6 months left ABE
Camille 37|GED 11/26/2018 | 2/10/2020 N Soon to be tested ABE
Camille 38|GED 11/27/2018 1/2/2020 N Soon to be tested ABE
Camille 39|Weld 11/29/2018 [10/14/2032 N Locked-up ABE
Camille 40|Weld 11/29/2018 5/20/2027 N No Space Available ABE
Camille 41|GED 11/29/2018 | 8/22/2019 N Works off compound ABE
Camille 42|(Weld 11/30/2018 9/11/2019 Y Locked-up ABE
Camille 43|Weld 12/1/2018 12/16/2022 N Works off compound ABE
Camille 44|GED 12/1/2018 7/17/2019 N Soon to be tested ABE
Camille 45|Weld 12/2/2018 3/19/2020 N No Space Available ABE
Camille 46|Weld 12/3/2018 3/8/2021 N No Space Available ABE
Camille 47|Weld 12/3/2018 4/13/2021 N No Space Available ABE
Camille 48|Weld 12/3/2018 8/22/2022 N No Space Available ABE
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Camille 49(Weld 12/3/2018 11/12/2031 N No Space Available EFA
Camille 50(Weld 12/3/2018 9/30/2022 N No Space Available ABE
Camille 51|GED 12/3/2018 4/21/2020 N Soon to be tested ABE
Camille 52(Weld 12/4/2018 8/31/2020 Y No Space Available ABE
Camille 53|WIN 12/4/2018 2/3/2020 N Greater than 6 months left ABE
Camille 54|GED 12/4/2018 2/25/2024 N Greater than 24 months left ABE
Camille 55(Weld 12/6/2018 4/14/2030 N No Space Available ABE
Camille 56(Weld 12/8/2018 9/3/2019 N Works off compound ABE
Camille 57|GED 12/9/2018 5/1/2020 Y Soon to be tested ABE
Camille 58 12/10/2018 8/7/2019 N Soon to be tested ABE
Camille 59(Weld 12/11/2018 12/7/2019 N No Space Available ABE
Camille 60(WIN 12/11/2018 6/8/2019 N Test with Pre-release ABE
Camille 61|WIN 12/11/2018 7/11/2022 N Works off Compound ABE
Camille 62 12/11/2018 6/7/2019 N Locked Up ABE
Camille 63|Weld 12/12/2018 5/8/2019 N Insufficient Time Left ABE
Camille 64 12/12/2018 12/8/2022 N Works off compound ABE
Camille 65 12/12/2018 2/9/2023 N Works off compound ABE
Camille 66(WIN 12/13/2018 6/18/2019 N Test with Pre-release ABE
Camille 67|WIN 12/13/2018 6/18/2019 N Test with Pre-release ABE
Camille 68 12/13/2018 2/27/2025 N Greater than 24 months left ABE
Camille 69|Weld 12/14/2018 2/3/2024 N No Space Available ABE
Camille 70(Weld 12/17/2018 6/1/2019 N Insufficient Time Left ABE
Camille 71|WIN 12/17/2018 4/10/2021 N Works off Compound ABE
Camille 72|WIN 12/17/2018 6/1/2019 N Test with Pre-release

Camille 73|Weld 12/18/2018 |10/12/2021 N No Space Available ABE
Camille 74 12/18/2018 3/10/2022 N Works off compound ABE
Camille 75 12/18/2018 5/26/2019 N Enrolled in WIN (FT) ABE
Camille 76|WIN 12/19/2018 6/23/2019 N Test with Pre-release ABE
Camille 77|WIN 12/19/2018 8/11/2025 N Greater than 6 months left ABE
Camille 78|Weld 12/21/2018 5/17/2020 N No Space Available ABE
Camille 79|WIN 12/21/2018 |11/21/2020 Y Greater than 6 months left ABE
Camille 80 12/21/2018 2/26/2020 Y Works off compound ABE
Camille 81|WIN 12/27/2018 10/2/2020 Y Greater than 6 months left ABE
Camille 82 12/27/2018 5/21/2019 N Enrolled in WIN (FT) ABE
Camille 83 12/28/2018 6/25/2019 N Soon to be tested ABE
Camille 84(WIN 12/30/2018 6/11/2019 N Test with Pre-release ABE
Camille 85(WIN 12/30/2018 6/27/2019 N Test with Pre-release ABE
Camille 86 1/2/2019 4/21/2033 N Greater than 24 months left ABE
Camille 87|weld 1/3/2019 6/23/2022 N No Space Available ABE
Camille 88|WIN 1/3/2019 7/18/2019 Y Test with Pre-release ABE
Camille 89 1/4/2019 8/31/2025 Y Greater than 24 months left ABE
Camille 90(WIN 1/7/2019 LIFE N Greater than 6 months left ABE
Camille 91 1/10/2019 5/20/2019 Y Enrolled in WIN (FT) ABE
Camille 92 1/10/2019 3/20/2022 N Greater than 24 months left ABE
Camille 93(WIN 1/11/2019 7/17/2019 Y Test with Pre-release ABE
Camille 94 1/11/2019 6/7/2019 N Soon to be tested ABE
Camille 95 1/11/2019 9/13/2019 N Soon to be tested ABE
Camille 96 1/13/2019 8/15/2020 N Soon to be tested ABE
Camille 97|WIN 1/14/2019 4/15/2025 Y Has WK ABE
Camille 98|Weld 1/18/2019 5/7/2020 N ATU ABE
Camille 99 1/19/2019 4/27/2035 N Greater than 24 months left ABE
Camille 100 1/22/2019 7/7/2019 N Soon to be tested ABE
Camille 101|WIN 1/23/2019 7/3/2019 N Test with Pre-release ABE
Camille 102 1/23/2019 9/19/2019 N Soon to be tested ABE
Camille 103 1/24/2019 7/23/2021 N Greater than 24 months left ABE
Camille 104 1/24/2019 8/14/2019 N Soon to be tested ABE
Camille 105|(Weld 1/25/2019 LIFE Y No Space Available EFA
Camille 106 2/6/2019 10/17/2031 N Works off compound ABE
Camille 107|Weld 2/7/2019 6/7/2019 N No Space Available ABE
Camille 108|{Weld 2/7/2019 6/15/2020 N No Space Available ABE
Camille 109|WIN 2/11/2019 7/31/2019 N Test with Pre-release ABE
Camille 110 2/11/2019 4/6/2020 Y Soon to be tested ABE
Camille 111 2/11/2019 11/8/2019 N Soon to be tested ABE
Camille 112|WIN 2/13/2019 8/28/2019 N Test with Pre-release ABE
Camille 113|WIN 2/14/2019 6/6/2020 N Works off Compound ABE
Camille 114|Weld 2/15/2019 6/22/2019 Y No Space Available ABE
Camille 115|WIN 2/20/2019 1/8/2022 N Greater than 6 months left ABE
Camille 116 2/20/2019 7/3/2019 N Soon to be tested ABE
Camille 117|Weld 2/21/2019 12/29/2023 N No Space Available ABE
Camille 118|WIN 2/22/2019 1/1/2049 N Greater than 6 months left ABE
Camille 119|WIN 2/22/2019 6/5/2020 N Greater than 6 months left ABE
Camille 120 2/28/2019 9/28/2019 Y Soon to be tested ABE
Camille 121 3/1/2019 8/12/2019 Y Soon to be tested ABE
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Camille 122(Weld 3/3/2019 2/19/2022 Y No Space Available ABE
Camille 123 3/3/2019 10/26/2027 N Greater than 24 months left ABE
Camille 124|WIN 3/4/2019 6/28/2019 N Test with Pre-release ABE
Camille 125(Weld 3/5/2019 2/10/2020 N No Space Available ABE
Camille 126 3/5/2019 8/9/2019 Y Soon to be tested ABE
Camille 127 3/5/2019 9/30/2019 Y Soon to be tested ABE
Camille 128 3/5/2019 12/26/2019 N Soon to be tested ABE
Camille 129(Weld 3/6/2019 9/7/2019 N No Space Available ABE
Camille 130 3/6/2019 8/1/2019 N Soon to be tested ABE
Camille 131 3/10/2019 10/21/2019 N Soon to be tested ABE
Camille 132(Weld 3/12/2019 10/9/2023 N Soon to be tested EFA
Camille 133|Weld 3/12/2019 9/1/2021 N Locked-up ABE
Camille 134 3/12/2019 6/28/2019 N Soon to be tested ABE
Camille 135 3/19/2019 8/19/2019 N Soon to be tested ABE
Camille 136{Weld 3/21/2019 8/14/2020 N No Space Available EFA
Camille 137 3/28/2019 7/4/2019 N Soon to be tested ABE
Evans Order | Program | Date of Request| Max Out | Escape Rationale ABE/EFA
Evans

Goodman Order | Program | Date of Request Maxout Datg Escapes Rationale ABE/EFA
Goodman

Kershaw Order | Program | Date of Request| Max Out | Escape Rationale ABE/EFA
Kershaw 1|Upholstery 2/7/2020|N Enrolled ABE
Kershaw 2|Upholstery Completed GED-released ABE
Kershaw 3|Upholstery 10/13/2022|N Pending Approval ABE
Kershaw 4|Upholstery DUPLICATE ABE
Kershaw 5|Upholstery 4/26/2022|N Pending Approval-current charges ABE
Kershaw 6|Upholstery 8/14/2020|Y Pending Approval ABE
Kershaw 7|Upholstery 8/25/2019|Y Enrolled in Small Engines ABE
Kershaw 8|Upholstery 7/27/2024|N Pending Approval-current charges ABE
Kershaw 9|Upholstery 2/21/2022|N Pending Approval-pending charge ABE
Kershaw 10|Upholstery 1/10/2027|N Pending Approval-current charges ABE
Kershaw 11|Upholstery 6/10/2022(N Pending Approval-current charges ABE
Kershaw 12|Upholstery 8/12/2026|N Pending Approval ABE
Kershaw 13|Upholstery 7/31/2020|N Pending Approval ABE
Kershaw 14|Upholstery 10/9/2020|Y Pending Approval ABE
Kershaw 15|Upholstery 7/15/2019|Y Pending Approval-current charges ABE
Kershaw 16|Upholstery Pending Approval-current charges-INST ABE
Kershaw 17|Upholstery 1/27/2020(N Pending Approval ABE
Kershaw 18|Upholstery 10/27/2021|Y Pending Approval-current charges ABE
Kershaw 19|Upholstery 12/23/2024|N Pending Approval-current charges ABE
Kershaw 20|Upholstery 6/14/2019|Y Enrolled ABE
Kershaw 21|Upholstery 10/18/2020(N Pending Approval ABE
Kershaw 22|Upholstery 10/6/2025|Y Pending Approval-current charges ABE
Kershaw 23|Upholstery 9/29/2020|N Pending Approval-current charges ABE
Kershaw 24|Upholstery 2/11/2020(N Pending Approval ABE
Kershaw 25|Upholstery 11/11/2026(N Enrolled ABE
Kershaw 26|Upholstery 2/3/2021|N Pending Approval-current charges ABE
Kershaw 27|Upholstery 7/16/2020|N Pending Approval ABE
Kershaw 28|Upholstery 9/25/2023|N Enrolled ABE
Kershaw 29|Upholstery 10/20/2020(N Pending Approval ABE
Kershaw 30|Upholstery 8/28/2020|N Pending Approval-current charges ABE
Kershaw 31|Upholstery 7/7/2020|N Pending Approval ABE
Kershaw 32|Upholstery 2/1/2027|N Pending Approval ABE
Kershaw 33|Upholstery 8/1/2021|N Pending Approval-current charges-releag ABE
Kershaw 34|Upholstery 6/20/2025|Y Pending Approval ABE
Kershaw 35|Upholstery 1/25/2020(N Small Engines ABE
Kershaw 36|Upholstery Pending Approval-current charges-releag ABE
Kershaw 37|Upholstery Enrolled ABE
Kershaw 38|Upholstery 9/2/2021|N Pending Approval-current charges ABE
Kershaw 39|Upholstery 2/22/2021|N Pending Approval-current charges ABE
Kershaw 40|Upholstery 9/2/2019|Y Pending Approval-current charges ABE
Kershaw 41|Upholstery 10/21/2020|Y Enrolled ABE
Kershaw 42|Upholstery 8/16/2019|N Pending Approval ABE
Kershaw 43|Upholstery 7/13/2020|N Pending Approval ABE
Kershaw 44|Upholstery 6/4/2028|N Pending Approval ABE
Kershaw 45|Upholstery 9/20/2022|N Pending Approval ABE
Kershaw 46|Carpentry 6/9/1935|N Pending Approval-current charges ABE
Kershaw 47|Carpentry 1/27/2020(N Pending Approval ABE
Kershaw 48|Carpentry 6/5/2020(N Pending Approval-current charges ABE
Kershaw 49|Carpentry 10/27/2021|Y Pending Approval-current charges ABE
Kershaw 50|Carpentry 11/19/1930(N Small Engines ABE
Kershaw 51|Carpentry 3/25/2021|N Small Engines ABE
Kershaw 52|Carpentry 9/21/2019|Y Pending Approval-current charges ABE
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Kershaw 53|Carpentry 10/8/2019|N Pending Approval ABE
Kershaw 54|Carpentry 1/10/2022|N Pending Approval ABE
Kershaw 55|Carpentry 8/25/2019|Y Small Engines ABE
Kershaw 56|Carpentry 6/2/2022|N Pending Approval-current charges ABE
Kershaw 57|Carpentry 8/14/2020|Y Pending Approval ABE
Kershaw 58|Carpentry 5/12/2024|Y Pending Approval ABE
Kershaw 59|Carpentry 10/6/2025|Y Pending Approval-current charges ABE
Kershaw 60|Carpentry 10/18/2020(N Pending Approval ABE
Kershaw 61|Carpentry 2/11/2020(N Pending Approval ABE
Kershaw 62|Carpentry 10/20/2020(N Pending Approval ABE
Kershaw 63|Carpentry 7/27/2024|N Pending Approval-current charges ABE
Kershaw 64|Carpentry 8/19/2019|N Pending Approval-pending charges ABE
Kershaw 65|Carpentry 7/15/2019|Y Pending Approval-current charges ABE
Kershaw 66|Carpentry 11/19/2019|N Pending Approval-current charges ABE
Kershaw 67|Carpentry 7/31/2020|N Pending Approval ABE
Kershaw 68|Carpentry 1/10/2027|N Pending Approval-current charges ABE
Kershaw 69|Carpentry 11/22/2021|Y Pending Approval-current charges ABE
Kershaw 70|Carpentry 11/29/2019(N NOT ON YARD ABE
Kershaw 71|Carpentry 6/10/1934|Y MASONRY ABE
Kershaw 72|Carpentry 9/29/2020|N Pending Approval-current charges ABE
Kershaw 73|Carpentry Pending Approval-RELEASED ABE
Kershaw 74|Carpentry 9/2/2019|Y Pending Approval-current charges ABE
Kershaw 75|Carpentry 8/24/2020|Y Pending Approval-current charges ABE
Kershaw 76|Carpentry 10/9/2020|Y Pending Approval ABE
Kershaw 77|Carpentry 6/14/2019|Y UPHOLSTERY ABE
Kershaw 78|Carpentry 2/21/2022|N Pending Approval-pending charge ABE
Kershaw 79|Carpentry 4/26/2022|N Pending Approval-current charges ABE
Kershaw 80|Carpentry 6/10/2022|N Pending Approval-current charges ABE
Kershaw 81|Carpentry Pending Approval-NOT HERE ABE
Kershaw 82|Carpentry 6/20/2025|Y Pending Approval ABE
Kershaw 83|Carpentry 12/23/2024|N Pending Approval-current charges ABE
Kershaw 84|Carpentry 7/13/2020|N Pending Approval ABE
Kershaw 85|Carpentry 12/13/2019|N Pending Approval ABE
Kershaw 86|Carpentry Pending Approval-NOT HERE ABE
Kershaw 87|Carpentry 10/13/2022|N Pending Approval-current charges ABE
Kershaw 88|Carpentry 7/23/2019|N Pending Approval-current charges ABE
Kershaw 89|Carpentry 7/16/2020|N Pending Approval ABE
Kershaw 90(Masonry 6/5/2020(N Pending Approval-current charge ABE
Kershaw 91|Masonry 4/10/2022|N Pending Approval ABE
Kershaw 92|Masonry 1/25/2020(N Small Engines ABE
Kershaw 93|Masonry 12/12/2019|N Pending Approval ABE
Kershaw 94|Masonry 8/30/2020|N Pending Approval ABE
Kershaw 95|Masonry 9/9/2023|N ENROLLED ABE
Kershaw 96(Masonry 7/6/2022|N Pending Approval-current charges ABE
Kershaw 97|Masonry 1/31/2019| 8/24/2022(N ENROLLED ABE
Kershaw 98|Masonry 2/21/2019| 9/2/2019|Y Pending Approval-current charge ABE
Kershaw 99|Masonry 3/25/2019| 8/26/2020|N Pending Approval ABE
Kershaw 100|Masonry 2/7/2019| 5/31/2020(N Pending Approval ABE
Kershaw 101|Masonry NOT HERE ABE
Kershaw 102|Masonry 3/7/2019| 4/1/2023|N ENROLLED ABE
Kershaw 103|Masonry 3/8/2019| 8/15/2026|N Pending Approval-current charge ABE
Kershaw 104|Masonry 5/10/2020|N ENROLLED IN GED ABE
Kershaw 105|Masonry 1/16/2019| 2/11/2020(N Pending Approval ABE
Kershaw 106|Masonry 10/25/2019|N Pending Approval ABE
Kershaw 107|Masonry 12/9/2020(N ENROLLED ABE
Kershaw 108|Masonry 11/16/2018(10/20/2020(N Pending Approval ABE
Kershaw 109|Masonry 11/16/2018(11/19/2019(N Pending Approval-current charge ABE
Kershaw 110|Masonry 4/11/2022|N Pending Approval ABE
Kershaw 111|Masonry 3/26/2019| 2/13/2022|Y Pending Approval ABE
Kershaw 112|Masonry 11/16/2018| 4/16/2023|N Enrolled ABE
Kershaw 113|Masonry NOT ON YARD ABE
Kershaw 114{Masonry 9/29/2020|N Pending Approval-CURRENT CHARGES [ABE
Kershaw 115|Masonry 1/25/2019| 2/6/2021(N Pending Approval ABE
Kershaw 116|Masonry 10/4/2019 Carpentry ABE
Kershaw 117|Masonry 2/4/2019(10/21/2020|Y Pending Approval ABE
Kershaw 118|Masonry 7/4/2019|N Pending Approval ABE
Kershaw 119{Masonry 6/17/2020|N Pending Approval-pending charge ABE
Kershaw 120|Masonry 6/18/2022|Y Enrolled ABE
Kershaw 121|Masonry 9/25/2018| 1/30/2020|Y Pending Approval ABE
Kershaw 122|Masonry 1/19/2018| 8/2/2024(N Pending Approval ABE
Kershaw 123|Masonry 1/24/2027|N Small Engines ABE
Kershaw 124|Masonry 8/10/2018(11/11/2026|N UPHOLSTERY ABE
Kershaw 125|Masonry 3/2/2024|N masonry ABE
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Kershaw 126|Masonry 1/8/2019| 6/3/2019|N Pending Approval ABE
Kershaw 127|Masonry 10/26/2019|N Pending Approval ABE
Kershaw 128|Masonry 3/6/2019(12/28/2022|N Pending Approval ABE
Kershaw 129|Masonry 1/10/2020|N Enrolled ABE
Kershaw 131|Small Engi 10/20/2018| 1/27/2020(N Pending Approval ABE
Kershaw 132(Small Engines 10/27/2021|Y Pending Approval-CURRENT CHARGE ABE
Kershaw 133|Small Engi 12/18/2018(12/26/2019(N Pending Approval ABE
Kershaw 134|Small Engi 8/15/2018(11/19/1930|N Pending Approval ABE
Kershaw 135|Small Engi 10/10/2018(10/29/2027|N Pending Approval ABE
Kershaw 136|Small Engi 1/11/2019| 3/29/2023|N Pending Approval ABE
Kershaw 137|Small Engi 9/26/2018| 8/14/2020|Y Pending Approval ABE
Kershaw 138|Small Engines 10/6/2025|Y Pending Approval ABE
Kershaw 139|Small Engi 2/7/2019|10/18/2020(N Pending Approval ABE
Kershaw 140|Small Engi 1/16/2019| 2/11/2020(N Pending Approval ABE
Kershaw 141|Small Engi 10/12/2018| 7/23/2019(N Pending Approval ABE
Kershaw 142|Small Engi 3/6/2019| 7/27/2024|N Pending Approval ABE
Kershaw 143|Small Engines 5/3/2019|N Pending Approval ABE
Kershaw 144(Small Engines NOT ON THE YARD ABE
Kershaw 145|Small Engi 10/18/2018| 7/15/2019|Y Pending Approval ABE
Kershaw 146|Small Engi 3/24/2019| 7/31/2020|N Pending Approval ABE
Kershaw 147|Small Engi 1/31/2019| 1/10/2027|N Pending Approval ABE
Kershaw 148|Small Engines 9/29/2020|N Pending Approval ABE
Kershaw 149|Small Engines 10/9/2020|Y Pending Approval ABE
Kershaw 150|Small Engines 6/14/2019|Y Pending Approval ABE
Kershaw 151|Small Engines 2/21/2022|N Pending Approval ABE
Kershaw 152|Small Engi‘ 1/2/2019| 4/26/2022|N Pending Approval ABE
Kershaw 153|Small Engines 12/23/2024|N Pending Approval ABE
Kershaw 154|Small Engi 11/29/2019| 6/2/2022|N Pending Approval-current charges ABE
Kershaw 155|Small Engi 3/15/2019| 7/13/2020|N Pending Approval ABE
Kershaw 156|Small Engi 2/25/2019| 8/12/2026(N Pending Approval ABE
Kershaw 157|Small Engi 2/26/2019/10/13/2022(N Pending Approval-pending charge ABE
Kershaw 158|Small Engi 9/7/2018| 9/19/2019|N Pending Approval-current charge ABE
Kershaw 159|Small Engi 10/2/2019| 7/16/2020(N Pending Approval ABE
Kershaw 160|Small Engi 1/16/2019/10/20/2020(N Pending Approval ABE
Kershaw 161|Small Engi 10/9/2019| 10/8/2019(N Pending Approval ABE
Kershaw 162|Small Engines NOT ON YARD ABE
Kershaw 163|Small Engines 3/30/2020|N Pending Approval ABE
Kershaw 164|Small Engi 3/15/2019| 7/13/2020|N Pending Approval ABE
Kershaw 165|Small Engi 1/28/2019| 2/6/2021|N Pending Approval ABE
Kershaw 166|Small Engi 1/11/2019| 6/7/2020(N Pending Approval ABE
Kershaw 167|Small Engi 3/8/2019| 2/15/2021|N Pending Approval-current charge ABE
Kershaw 168|Small Engi 3/14/2019| 2/2/2022|N Pending Approval ABE
Kershaw 169(Small Engi 3/6/2019 DUPLICATE ABE
Kershaw 170|Small Engi 2/21/2019| 9/12/2019|Y Pending Approval-current charge ABE
Kershaw 171|Small Engi 3/8/2019(12/26/2019|N Pending Approval ABE
Kershaw 172|Small Engi 11/16/2019(11/19/2019(N Pending Approval-current charge ABE
Kershaw 173|Small Engi 1/15/2019| 3/8/2022(N Pending Approval-current charges ABE
Kershaw 174|Small Engi 2/12/2019| 4/18/2020(N Pending Approval-current charges ABE
Kershaw 175|Small Engi 11/19/2019| 5/14/2019(N Pending Approval-current charges ABE
Kershaw 176|Small Engi 11/30/2018| 3/25/2021|N enrolled ABE
Kershaw 177|Small Engi 12/6/2018| 9/2/2019|Y Pending Approval-current charges ABE
Kershaw 178|Small Engi 3/15/2019(12/13/2019|N Pending Approval ABE
Kershaw 179(Small Engi 11/16/2018 DUPLICATE ABE
Kershaw 180|Small Engi 11/15/2018(11/22/2021|Y Pending Approval-current charges ABE
Kershaw 181|Small Engi 11/15/2018 6/9/1935(N Pending Approval-current charge ABE
Kershaw 182(Small Engi 12/3/2018| 1/25/2020(N ENROLLED ABE
Kershaw 183|Small Engines 10/10/2026(N Pending Approval ABE
Kershaw 184(Small Engines DUPLICATE ABE
Kershaw 185|Small Engi 1/16/2019|11/25/2019|Y Pending Approval ABE
Kershaw 186|Small Engi 1/16/2019| 9/24/2019(N Pending Approval ABE
Kershaw 187|Small Engi 3/14/2019| 5/8/2023|N Pending Approval ABE
Kershaw 188|Small Engi 3/14/2019| 4/5/2023|N Pending Approval ABE
Kershaw 189|Small Engi 1/30/2019| 5/27/2021|N Pending Approval-current charges ABE
Kershaw 190(Small Engi 3/7/2019 DUPLICATE ABE
Kershaw 191|Small Engi 2/1/2019| 7/1/2020|N Pending Approval ABE
Kershaw 192|Small Engi 2/7/2019| 12/7/2025|N Pending Approval ABE
Kershaw 193(Small Engi 1/31/2019/10/21/2020|Y UPHOLSTERY ABE
Kershaw 194|Small Engi 1/31/2019| 8/16/2019(N Pending Approval ABE
Kershaw 195(Small Engi 2/12/2019 DUPLICATE ABE
Kershaw 196|Small Engi 2/5/2019| 6/19/2019|N Pending Approval ABE
Kershaw 197|Small Engi 2/21/2019| 1/21/2021|N Pending Approval-current charges ABE
Leath Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Leath 1|GED UNK 5/23/2056 CLASS IS FULL ABE
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Leath 2|GED UNK 8/4/2030 CLASS IS FULL ABE
Leath 3|GED UNK 2/29/2040 CLASS IS FULL ABE
Leath 4|GED UNK 12/15/2023 CLASS IS FULL ABE
Leath 5|GED UNK 3/26/2029 CLASS IS FULL ABE
Leath 6|GED UNK Life CLASS IS FULL ABE
Leath 7|GED UNK 1/16/2044 CLASS IS FULL ABE
Leath 8|GED UNK 3/25/2032 CLASS IS FULL ABE
Leath 9|GED UNK 6/29/2058 CLASS IS FULL ABE
Leath 10|GED UNK 11/27/2025 CLASS IS FULL ABE
Leath 11|GED UNK 8/28/2026 CLASS IS FULL ABE
Leath 12|GED UNK 9/18/2028 CLASS IS FULL ABE
Leath 13|GED UNK 12/6/2024 CLASS IS FULL ABE
Leath 14|GED UNK 3/14/2023 CLASS IS FULL ABE
Leath 15|GED UNK 12/15/2030 CLASS IS FULL ABE
Leath 16|GED UNK 12/3/2024 CLASS IS FULL ABE
Leath 17|GED UNK 3/29/2023 CLASS IS FULL ABE
Leath 18|GED UNK 7/9/2022 CLASS IS FULL ABE
Leath 19|GED UNK 10/28/2020 CLASS IS FULL ABE
Leath 20|GED UNK 5/3/2022 CLASS IS FULL ABE
Leath 21|GED UNK 1/8/2026 CLASS IS FULL ABE
Leath 22|GED UNK 8/16/2023 CLASS IS FULL ABE
Leath 23|GED UNK 4/30/2025 CLASS IS FULL ABE
Leath 24|GED UNK 12/11/2023 CLASS IS FULL ABE
Leath 25|GED UNK life CLASS IS FULL ABE
Leath 26|GED UNK 2/4/2024 CLASS IS FULL ABE
Leath 27|GED UNK 10/23/2032 CLASS IS FULL ABE
Leath 28|GED UNK 8/3/2036 CLASS IS FULL ABE
Leath 29|GED UNK 6/28/2025 CLASS IS FULL ABE
Leath 30|GED UNK Life CLASS IS FULL ABE
Leath 31|GED UNK 5/27/2046 CLASS IS FULL ABE
Leath 32|GED UNK 2/27/2027 CLASS IS FULL ABE
Leath 33|GED UNK 9/25/2030 CLASS IS FULL ABE
Leath 34|GED UNK 5/1/2028 CLASS IS FULL ABE
Leath 35|GED UNK 2/15/2025 CLASS IS FULL ABE
Leath 36|GED UNK 12/1/2028 CLASS IS FULL ABE
Leath 37|GED UNK 10/1/2029 CLASS IS FULL ABE
Leath 38|GED UNK 12/1/2028 CLASS IS FULL ABE
Leath 39|GED UNK 3/26/2029 CLASS IS FULL ABE
Leath 40|GED UNK 5/19/2023 CLASS IS FULL ABE
Leath 41|GED UNK 3/5/2025 CLASS IS FULL ABE
Leath 42|GED UNK 8/13/2024 CLASS IS FULL ABE
Leath 43|GED UNK 11/11/2023 CLASS IS FULL ABE
Leath 44|GED UNK 8/21/2024 CLASS IS FULL ABE
Leath 45|GED UNK 8/8/2021 CLASS IS FULL ABE
Leath 46|GED UNK 5/29/2023 CLASS IS FULL ABE
Leath 47|GED UNK 9/1/2026 CLASS IS FULL ABE
Leath 48|GED UNK 9/12/2027 CLASS IS FULL ABE
Leath 49|GED UNK 7-Jan CLASS IS FULL ABE
Leath 50|GED UNK 2/21/2023 CLASS IS FULL ABE
Leath 51|GED UNK 6/29/2026 CLASS IS FULL ABE
Leath 52|GED UNK 2/3/2041 CLASS IS FULL ABE
Leath 53|GED UNK 2/17/2021 CLASS IS FULL ABE
Leath 54|GED UNK 7/26/2027 CLASS IS FULL ABE
Leath 55|GED UNK 1/31/2025 CLASS IS FULL ABE
Leath 56|GED UNK 7/23/2023 CLASS IS FULL ABE
Leath 57|GED UNK 12/12/2046 CLASS IS FULL ABE
Leath 58|GED UNK 3/15/2030 CLASS IS FULL ABE
Leath 59|GED UNK 11/29/2027 CLASS IS FULL ABE
Leath 60|GED UNK 8/1/2024 CLASS IS FULL ABE
Leath 61|GED UNK 1/23/2042 CLASS IS FULL ABE
Leath 62|GED UNK 11/4/2021 CLASS IS FULL ABE
Leath 63|GED UNK 7/9/2020 CLASS IS FULL ABE
Leath 64|GED UNK 8/28/2024 CLASS IS FULL ABE
Leath 65|GED UNK 7/28/2019 CLASS IS FULL ABE
Leath 66|GED UNK 9/8/2022 CLASS IS FULL ABE
Leath 67|GED UNK 1/18/2020 CLASS IS FULL ABE
Leath 68|GED UNK 7/17/2023 CLASS IS FULL ABE
Leath 69|GED UNK 9/24/2019 CLASS IS FULL ABE
Leath 70|GED UNK 11/4/2019 CLASS IS FULL ABE
Leath 71|GED UNK 6/9/2020 CLASS IS FULL ABE
Leath 72|GED UNK 9/17/2027 CLASS IS FULL ABE
Leath 73|GED UNK 10/4/2019 CLASS IS FULL ABE
Leath 74|GED UNK 11/1/2019 CLASS IS FULL ABE
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Leath 75|GED UNK 6/8/2020 CLASS IS FULL ABE
Leath 76|GED UNK 5/12/2032 CLASS IS FULL ABE
Leath 77|GED UNK 4/9/2020 CLASS IS FULL ABE
Leath 78|GED UNK 12/1/2019 CLASS IS FULL ABE
Leath 79|GED UNK 9/30/2019 CLASS IS FULL ABE
Leath 80|GED UNK 2/3/2041 CLASS IS FULL ABE
Leath 81|GED UNK 7/17/2019 CLASS IS FULL ABE
Leath 82|GED UNK 10/6/2019 CLASS IS FULL ABE
Leath 83|GED UNK 6/1/2020 CLASS IS FULL ABE
Leath 84|GED UNK 5/12/2020 CLASS IS FULL ABE
Leath 85|GED UNK 10/8/2019 CLASS IS FULL ABE
Leath 86|GED UNK 11/29/2019 CLASS IS FULL ABE
Leath 87|GED UNK 9/18/2028 CLASS IS FULL ABE
Leath 88|GED UNK 7/27/2020 CLASS IS FULL ABE
Leath 89|GED UNK 3/26/2029 CLASS IS FULL ABE
Leath 90|GED UNK 2/4/2020 CLASS IS FULL ABE
Leath 91|GED UNK 11/9/2019 CLASS IS FULL ABE
Leath 92|GED UNK 6/8/2020 CLASS IS FULL ABE
Leath 93|GED UNK 1/27/2020 CLASS IS FULL ABE
Leath 94|GED UNK 11/17/2023 CLASS IS FULL ABE
Leath 95|GED UNK 1/21/2023 CLASS IS FULL ABE
Leath 96|GED UNK 1/29/2021 CLASS IS FULL ABE
Leath 97|GED UNK 6/14/2020 CLASS IS FULL ABE
Leath 98|GED UNK 11/18/2020 CLASS IS FULL ABE
Leath 99|GED UNK 1/20/2023 CLASS IS FULL ABE
Leath 100|GED UNK 1/13/2020 CLASS IS FULL ABE
Leath 101|GED UNK 6/28/2025 CLASS IS FULL ABE
Leath 102|GED UNK 4/23/2020 CLASS IS FULL ABE
Leath 103|GED UNK 3/19/2027 CLASS IS FULL ABE
Leath 104|GED UNK 8/4/2019 CLASS IS FULL ABE
Leath 105|GED UNK 10/4/2019 CLASS IS FULL ABE
Leath 106|GED UNK 6/23/2042 CLASS IS FULL ABE
Leath 107|GED UNK 7/10/2019 CLASS IS FULL ABE
Leath 108|GED UNK 4/8/2029 CLASS IS FULL ABE
Leath 109|GED UNK 9/7/2019 CLASS IS FULL ABE
Leath 110|GED UNK 11/12/2022 CLASS IS FULL ABE
Leath 111|GED UNK 8/24/2019 CLASS IS FULL ABE
Leath 112|GED UNK 6/21/2020 CLASS IS FULL ABE
Leath 113|GED UNK 2/28/2020 CLASS IS FULL ABE
Leath 114|GED UNK 10/5/2019 CLASS IS FULL ABE
Leath 115|GED UNK 8/1/2024 CLASS IS FULL ABE
Leath 116|GED UNK 7/30/2019 CLASS IS FULL ABE
Leath 117|GED UNK 8/14/2020 CLASS IS FULL ABE
Leath 118|GED UNK 6/23/2020 CLASS IS FULL ABE
Leath 119|GED UNK 3/29/2020 CLASS IS FULL ABE
Leath 120|GED UNK 1/30/2021 CLASS IS FULL ABE
Leath 121|GED UNK 6/10/2019 CLASS IS FULL ABE
Leath 122|GED UNK 1/30/2020 CLASS IS FULL ABE
Leath 123|GED UNK 7/22/2019 CLASS IS FULL ABE
Leath 124|GED UNK 1/26/2020 CLASS IS FULL ABE
Leath 125|GED UNK 5/2/2026 CLASS IS FULL ABE
Leath 126|GED UNK 11/2/2023 CLASS IS FULL ABE
Leath 127|GED UNK 1/25/2020 CLASS IS FULL ABE
Leath 128|GED UNK 7/17/2019 CLASS IS FULL ABE
Leath 129|GED UNK 7/13/2022 CLASS IS FULL ABE
Leath 130|GED UNK 11/10/2019 CLASS IS FULL ABE
Leath 131|GED UNK 3/6/2021 CLASS IS FULL ABE
Leath 132|GED UNK 9/17/2021 CLASS IS FULL ABE
Leath 133|GED UNK 7/27/2019 CLASS IS FULL ABE
Leath 134|GED UNK 2/7/2020 CLASS IS FULL ABE
Leath 135|GED UNK 11/20/2019 CLASS IS FULL ABE
Leath 136|GED UNK 7/7/2019 CLASS IS FULL ABE
Leath 137|GED UNK 2/1/2021 CLASS IS FULL ABE
Leath 138|GED UNK 3/29/2022 CLASS IS FULL ABE
Leath 139|GED UNK 7/14/2019 CLASS IS FULL ABE
Leath 140|GED UNK 5/11/2022 CLASS IS FULL ABE
Leath 141|GED UNK 11/17/2020 CLASS IS FULL ABE
Leath 142|GED UNK 5/21/2019 CLASS IS FULL ABE
Leath 143|GED UNK 8/8/2019 CLASS IS FULL ABE
Leath 144|Barbering [UNK 2/25/2019 can't complete class ABE
Leath 145|Barbering [UNK 3/21/2019 can't complete class ABE
Leath 146|Barbering [UNK 5/21/2019 can't complete class ABE
Leath 147|Barbering |[UNK 7/11/2019 can't complete class ABE
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Leath 148|Barbering [UNK 7/17/2019 can't complete class ABE
Leath 149|Barbering |[UNK 7/22/2019 can't complete class ABE
Leath 150|Barbering |[UNK 7/24/2019 can't complete class ABE
Leath 151|Barbering |[UNK 8/12/2019 can't complete class ABE
Leath 152|Barbering [UNK 8/19/2019 can't complete class ABE
Leath 153|Barbering [UNK 8/25/2019 can't complete class ABE
Leath 154|Barbering |[UNK 9/7/2019 can't complete class ABE
Leath 155|Barbering [UNK 9/11/2019 can't complete class ABE
Leath 156|Barbering |[UNK 9/20/2019 can't complete class ABE
Leath 157|Barbering |[UNK 9/30/2019 can't complete class ABE
Leath 158|Barbering [UNK 10/7/2019 can't complete class ABE
Leath 159|Barbering |[UNK 10/11/2019 can't complete class ABE
Leath 160|Barbering |[UNK 10/19/2019 can't complete class ABE
Leath 161|Barbering [UNK 10/23/2019 can't complete class ABE
Leath 162|Barbering |[UNK 11/10/2019 can't complete class ABE
Leath 163|Barbering |[UNK 12/12/2019 screening for next class ABE
Leath 164|Barbering [UNK 1/7/2020 can't complete class ABE
Leath 165|Barbering |[UNK 1/9/2020 can't complete class ABE
Leath 166|Barbering |[UNK 1/14/2020 can't complete class ABE
Leath 167|Barbering |[UNK 1/17/2020 can't complete class ABE
Leath 168|Barbering |[UNK 1/17/2020 can't complete class ABE
Leath 169|Barbering |[UNK 2/6/2020 can't complete class ABE
Leath 170|Barbering |[UNK 2/22/2020 can't complete class ABE
Leath 171|Barbering |[UNK 2/28/2020 can't complete class ABE
Leath 172|Barbering |[UNK 2/29/2020 can't complete class ABE
Leath 173|Barbering |[UNK 3/2/2020 can't complete class ABE
Leath 174|Barbering |[UNK 3/9/2020 can't complete class ABE
Leath 175|Barbering [UNK 3/16/2020 can't complete class ABE
Leath 176|Barbering |[UNK 3/27/2020 can't complete class ABE
Leath 177|Barbering |[UNK 3/28/2020 charges ABE
Leath 178|Barbering [UNK 3/29/2020 did't show up for last class ABE
Leath 179|Barbering |[UNK 4/8/2020 screening for first class ABE
Leath 180|Barbering |[UNK 4/23/2020 screening for next class ABE
Leath 181|Barbering |[UNK 5/3/2020 screening for first class ABE
Leath 182|Barbering |[UNK 5/6/2020 screening for first class ABE
Leath 183|Barbering [UNK 5/7/2020 screening for first class ABE
Leath 184|Barbering [UNK 5/10/2020 screening for first class ABE
Leath 185|Barbering [UNK 5/22/2020 Major charge 9/18/18 ABE
Leath 186|Barbering [UNK 5/22/2020 screening for first class ABE
Leath 187|Barbering [UNK 6/10/2020 charges ABE
Leath 188|Barbering [UNK 6/11/2020 screening for first class ABE
Leath 189|Barbering |[UNK 6/12/2020 screening for next class ABE
Leath 190|Barbering [UNK 6/27/2020 screening for next class ABE
Leath 191|Barbering [UNK 7/12/2020 screening for first class ABE
Leath 192|Barbering [UNK 7/17/2020 can't complete class ABE
Leath 193|Barbering [UNK 7/26/2020 screening for first class ABE
Leath 194|Barbering [UNK 7/27/2020 screening for first class ABE
Leath 195|Barbering [UNK 8/3/2020 screening for first class ABE
Leath 196|Barbering [UNK 9/3/2020 screening for first class ABE
Leath 197|Barbering [UNK 9/20/2020 screening for first class ABE
Leath 198|Barbering |[UNK 9/23/2020 screening for next class ABE
Leath 199|Barbering [UNK 10/1/2020 screening for first class ABE
Leath 200|Barbering [UNK 10/10/2020 screening for first class ABE
Leath 201|Barbering [UNK 11/2/2020 screening for next class ABE
Leath 202|Barbering [UNK 11/17/2020 screening for first class ABE
Leath 203|Barbering [UNK 11/18/2020 screening for first class ABE
Leath 204|Barbering [UNK 11/18/2020 screening for first class ABE
Leath 205|Barbering [UNK 11/18/2020 screening for first class ABE
Leath 206|Barbering [UNK 11/20/2020 screening for first class ABE
Leath 207|Barbering [UNK 1/9/2021 screening for 2nd class ABE
Leath 208|Barbering [UNK 1/20/2021 screening for 2nd class ABE
Leath 209|Barbering [UNK 1/23/2021 screening for 2nd class ABE
Leath 210|Barbering [UNK 1/28/2021 screening for 2nd class ABE
Leath 211|Barbering [UNK 2/17/2021 screening for 2nd class ABE
Leath 212|Barbering [UNK 3/2/2021 screening for 2nd class ABE
Leath 213|Barbering [UNK 5/11/2021 screening for 2nd class ABE
Leath 214|Barbering [UNK 7/13/2021 screening for 2nd class ABE
Leath 215|Barbering [UNK 7/15/2021 screening for 2nd class ABE
Leath 216|Barbering |[UNK 7/23/2021 screening for 2nd class ABE
Leath 217|Barbering |[UNK 8/11/2021 screening for 2nd class ABE
Leath 218|Barbering |[UNK 9/5/2021 screening for 2nd class ABE
Leath 219|Barbering |[UNK 9/30/2021 screening for 2nd class ABE
Leath 220|Barbering |[UNK 10/21/2021 screening for 2nd class ABE

Page 9 of 31

8/16/2019



Included in SCDC's 8.22.19 letter to LOC

Request to Staff Wait List

Leath 221|Barbering |[UNK 11/16/2021 screening for 2nd class ABE
Leath 222|Barbering |[UNK 11/19/2021 screening for 2nd class ABE
Leath 223|Barbering |[UNK 1/4/2022 screening for next class ABE
Leath 224|Barbering |[UNK 3/1/2022 screening for next class ABE
Leath 225|Barbering [UNK 3/8/2022 screening for next class ABE
Leath 226|Barbering [UNK 3/30/2022 screening for next class ABE
Leath 227|Barbering [UNK 6/18/2022 screening for next class ABE
Leath 228|Barbering |[UNK 7/5/2022 screening for next class ABE
Leath 229|Barbering |[UNK 7/6/2022 screening for next class ABE
Leath 230|Barbering [UNK 7/8/2022 screening for next class ABE
Leath 231|Barbering |[UNK 9/22/2022 screening for next class ABE
Leath 232|Barbering |[UNK 10/26/2022 screening for next class ABE
Leath 233|Barbering |[UNK 12/5/2022 screening for next class ABE
Leath 234|Barbering |[UNK 12/26/2022 screening for next class ABE
Leath 235|Barbering [UNK 1/16/2023 screen closer to Maxout ABE
Leath 236|Barbering [UNK 1/24/2023 screen closer to Maxout ABE
Leath 237|Barbering [UNK 2/23/2023 screen closer to Maxout ABE
Leath 238|Barbering [UNK 3/7/2023 screen closer to Maxout ABE
Leath 239|Barbering |[UNK 3/29/2023 screen closer to Maxout ABE
Leath 240|Barbering |[UNK 4/4/2023 screen closer to Maxout ABE
Leath 241|Barbering [UNK 4/26/2023 screen closer to Maxout ABE
Leath 242|Barbering |[UNK 5/19/2023 screen closer to Maxout ABE
Leath 243|Barbering [UNK 5/26/2023 screen closer to Maxout ABE
Leath 244|Barbering |[UNK 7/15/2023 screen closer to Maxout ABE
Leath 245|Barbering |[UNK 7/21/2023 Class TA ABE
Leath 246|Barbering [UNK 7/31/2023 screen closer to Maxout ABE
Leath 247|Barbering |[UNK 8/18/2023 screen closer to Maxout ABE
Leath 248|Barbering |[UNK 9/16/2023 screen closer to Maxout ABE
Leath 249|Barbering |[UNK 12/4/2023 screen closer to Maxout ABE
Leath 250|Barbering [UNK 12/11/2023 screen closer to Maxout ABE
Leath 251|Barbering |[UNK 12/12/2023 screen closer to Maxout ABE
Leath 252|Barbering [UNK 2/3/2024 Maxout to far out ABE
Leath 253|Barbering [UNK 2/14/2024 Maxout to far out ABE
Leath 254|Barbering [UNK 6/15/2024 Maxout to far out ABE
Leath 255|Barbering [UNK 8/18/2024 Maxout to far out ABE
Leath 256|Barbering [UNK 9/7/2024 Maxout to far out ABE
Leath 257|Barbering [UNK 10/30/2024 Maxout to far out ABE
Leath 258|Barbering [UNK 11/1/2024 Class TA ABE
Leath 259|Barbering [UNK 12/6/2024 Maxout to far out ABE
Leath 260|Barbering [UNK 6/13/2025 Maxout to far out ABE
Leath 261|Barbering [UNK 6/20/2025 Maxout to far out ABE
Leath 262|Barbering [UNK 6/28/2025 Maxout to far out ABE
Leath 263|Barbering [UNK 7/15/2025 Maxout to far out ABE
Leath 264|Barbering [UNK 6/2/2026 Maxout to far out ABE
Leath 265|Barbering [UNK 9/26/2026 Maxout to far out ABE
Leath 266|Barbering [UNK 12/25/2026 Maxout to far out ABE
Leath 267|Barbering [UNK 1/2/2027 Maxout to far out ABE
Leath 268|Barbering [UNK 1/2/2027 Maxout to far out ABE
Leath 269|Barbering [UNK 1/10/2027 Maxout to far out ABE
Leath 270|Barbering [UNK 5/17/2027 Maxout to far out ABE
Leath 271|Barbering [UNK 4/6/2029 Maxout to far out ABE
Leath 272|Barbering |[UNK 4/8/2029 Maxout to far out ABE
Leath 273|Barbering [UNK 10/15/2029 Maxout to far out ABE
Leath 274|Barbering [UNK 3/25/2032 Maxout to far out ABE
Leath 275|Barbering [UNK 8/19/2037 Maxout to far out ABE
Leath 276|Barbering [UNK 9/2/2039 Maxout to far out ABE
Leath 277|Barbering [UNK 2/29/2040 Maxout to far out ABE
Leath 278|Barbering [UNK 4/25/2047 Maxout to far out ABE
Leath 279|Barbering [UNK 2/21/2049 Maxout to far out ABE
Leath 280|Barbering [UNK 9/20/2050 Maxout to far out ABE
Leath 281|Barbering [UNK Life ABE
Leath 282|Barbering [UNK Life ABE
Leath 283 |Barbering [UNK Life ABE
Leath 284 |Barbering [UNK Life ABE
Leath 285|Barbering [UNK Life ABE
Leath 286|Horticultuf UNK 6/25/2020 enroll in class ABE
Leath 287|Horticultuj UNK 5/22/2022 enroll in class, parole within 24 hours  |ABE
Leath 288|Horticultuf UNK 11/5/2022 enroll in class, ABE
Leath 289|Horticultuf UNK 3/29/2035 no parole within 24 hours ABE
Leath 290|Horticultuj UNK 9/26/2048 no parole within 24 hours, security issue{ABE
Leath 291 |Horticultuf UNK 1/7/2020 enroll in class ABE
Leath 292 |Horticultuf UNK 6/12/2026 no parole within 24 months ABE
Leath 293 |Horticultuf UNK 10/23/2019 enroll in class ABE
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Leath 294 |Horticultuf UNK 9/16/2023 no parole within 24 months ABE
Leath 295 |Horticultuf UNK 5/31/2022 no parole within 24months ABE
Leath 296|Horticultuj UNK 10/27/2019 enroll in class (plant) ABE
Leath 297 |Horticultuf UNK 11/28/2026 no parole within 24 months ABE
Leath 298|Horticultuf UNK 5/31/2030 no parole within 24 months ABE
Leath 299|Horticultuf UNK 9/1/2026 no parole within 24 months ABE
Leath 300|Horticultuf UNK 8/24/2020 enroll in class ABE
Leath 301|HorticultufUNK 8/1/2028 no parole within 24 months ABE
Leath 302|Horticultuf UNK 3/9/2020 enroll in class ABE
Leath 303|Horticultuf UNK 1/10/2025 enroll in class ABE
Leath 304|Horticultuf UNK 6/20/2025 no parole within 24 months ABE
Leath 305|Horticultuf UNK 8/12/2021 expelled from Horticulture class ABE
Leath 306|Horticultuf UNK 10/2/2020 enroll in class ABE
Leath 307|Horticultuf UNK 2/6/2021 enroll in class ABE
Leath 308|Horticultuf UNK 2/6/2027 no parole within 24 months,security issu{ABE
Leath 309|Horticultuf UNK 1/17/2020 medical restrictions ABE
Leath 310|HorticultufUNK 10/31/2019 medical restrictions ABE
Leath 311|HorticultufUNK 6/12/2020 enroll in class ABE
Leath 312|HorticultufUNK 12/17/2019 eligible for class, litter crew ABE
Leath 313|HorticultufUNK 9/18/2028 medical restrictions ABE
Leath 314|HorticultufUNK 8/1/2024 no parole within 24 months ABE
Leath 315|Horticultuf UNK 8/8/2020 enroll in class ABE
Leath 316|Horticultuf UNK 5/22/2020 enroll in class ABE
Leath 317|HorticultufUNK 11/20/2019 security issues ABE
Leath 318|Horticultuf UNK 7/14/2019 not enough time to complete the class [ABE
Leath 319|Horticultuf UNK 10/29/2019 medical restrictions ABE
Leath 320|HorticultufUNK 1/17/2020 enroll in class ABE
Leath 321|HorticultufUNK 1/17/2020 eligible for class ABE
Leath 322|Horticultuf UNK 8/1/2024 no parole within 24 months ABE
Leath 323|Horticultuf UNK 7/15/2020 security issues ABE
Leath 324|Horticultuf UNK 10/7/2020 eligible for class ABE
Leath 325|Horticultuf UNK 7/27/2020 security issues ABE
Leath 326|Horticultuf UNK 1/2/2026 no parole within 24 months ABE
Leath 327|HorticultufUNK 6/23/2020 medical restrictions ABE
Leath 328|HorticultufUNK 3/17/2020 eligible for class ABE
Leath 329|HorticultufUNK 1/17/2059 no parole within 24 months ABE
Leath 330|Horticultuf UNK 9/16/2023 no parole within 24 months ABE
Leath 331|HorticultufUNK 6/13/2021 eligible for class, parole within 24 month{ABE
Leath 332|HorticultufUNK 3/13/2020 medical restrictions ABE
Leath 333|Horticultuf UNK 7/30/2019 not enough time to complete the class [ABE
Leath 334|HorticultufUNK 1/23/2020 eligible for class ABE
Leath 335|Horticultuf UNK 8/12/2021 eligible for class ABE
Leath 336|Horticultuf UNK 6/25/2019 not enough time to complete the class [ABE
Leath 337|Horticultuf UNK 12/12/1946 no parole within 24 months ABE
Leath 338|Horticultuf UNK 6/27/2020 eligible for class ABE
Leath 339|HorticultufUNK 2/23/2023 no parole within 24 months ABE
Leath 340(Horticultuf UNK 10/24/2021 eligible for class, parole within 24 month|ABE
Leath 341|Horticultuf UNK 8/20/2019 not enough time to complete the class [ABE
Leath 342|Horticultuf UNK 6/8/2020 eligible for class ABE
Leath 343|Horticultuf UNK 6/17/2019 not enough time to complete the class [ABE
Leath 344|Horticultuf UNK 5/2/2026 no parole within 24 months ABE
Leath 345|Horticultuf UNK 3/29/2035 no parole within 24 months ABE
Leath 346|Horticultuf UNK 6/25/2019 not enough time to complete the class [ABE
Leath 347|HorticultufUNK 11/9/2019 eligible for class ABE
LEE Order |Program |Date of Request |Max Out Escape [Rationale ABE/EFA
LEE 1|wkky 3/31/2019 2/29/2020 N Lock Down ABE
LEE 2|0TR 3/31/2019 9/9/2099 N Lock Down ABE
LEE 3|academic 3/31/2019 1/9/2034 Y Lock Down ABE
LEE 4(BM 3/31/2019 3/29/2038 N Lock Down ABE
LEE 5|acad 3/31/2019 11/20/2029 N Lock Down ABE
LEE 6|acad 3/31/2019 8/22/2042 N Lock Down ABE
LEE 7|acad 3/31/2019 6/3/2035 N Lock Down ABE
LEE 8|Job 3/31/2019 8/25/2033 N Lock Down ABE
LEE 9|acad 3/31/2019 2/17/2025 N Lock Down ABE
LEE 10|academic 3/31/2019 4/13/2033 N Lock Down ABE
LEE 11|acad 3/31/2019 1/24/2060 N Lock Down ABE
LEE 12|acad 3/31/2019 12/28/2029 N Lock Down ABE
LEE 13(BM 3/31/2019 9/9/2099 N Lock Down ABE
LEE 14|acad 3/31/2019 11/20/2036 N Lock Down ABE
LEE 15|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 16|acad 3/31/2019 11/30/2027 N Lock Down ABE
LEE 17(C 3/31/2019 3/20/2039 N Lock Down ABE
LEE 18|acad 3/31/2019 3/28/2041 N Lock Down ABE
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LEE 19|Job 3/31/2019 9/9/2099 N Lock Down ABE
LEE 20(C 3/31/2019 8/30/2027 N Lock Down ABE
LEE 21|acad 3/31/2019 3/11/2036 N Lock Down ABE
LEE 22|acad 3/31/2019 7/18/2042 N Lock Down ABE
LEE 23(C 3/31/2019 4/24/2030 N Lock Down ABE
LEE 24|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 25|job lib 3/31/2019 11/11/2027 N Lock Down ABE
LEE 26|acad 3/31/2019 11/11/2027 N Lock Down ABE
LEE 27|Job 3/31/2019 5/4/2038 N Lock Down ABE
LEE 28|acad 3/31/2019 6/28/2026 Y Lock Down ABE
LEE 29|acad 3/31/2019 8/11/2022 N Lock Down ABE
LEE 30|BM 3/31/2019 9/9/2099 N Lock Down ABE
LEE 31|acad 3/31/2019 12/15/2022 N Lock Down ABE
LEE 32|BM 3/31/2019 9/9/2099 N Lock Down ABE
LEE 33|academic 3/31/2019 12/15/2040 N Lock Down ABE
LEE 34|academic 3/31/2019 2/2/2037 N Lock Down ABE
LEE 35|acad 3/31/2019 9/2/2020 N Lock Down ABE
LEE 36|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 37|C 3/31/2019 8/11/2028 N Lock Down ABE
LEE 38|acad 3/31/2019 4/4/2028 N Lock Down ABE
LEE 39|acad 3/31/2019 10/8/2030 N Lock Down ABE
LEE 40|C 3/31/2019 12/13/2021 N Lock Down ABE
LEE 41|BM 3/31/2019 3/9/2020 N Lock Down ABE
LEE 42|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 43|acad 3/31/2019 7/7/2035 N Lock Down ABE
LEE 44|acad 3/31/2019 1/4/2047 N Lock Down ABE
LEE 45|job 3/31/2019 11/2/2029 N Lock Down ABE
LEE 46|C 3/31/2019 8/17/2042 N Lock Down ABE
LEE 47|BM 3/31/2019 1/15/2028 N Lock Down ABE
LEE 48|acad 3/31/2019 7/26/2027 N Lock Down ABE
LEE 49|acad 3/31/2019 7/18/2020 N Lock Down ABE
LEE 50|acad 3/31/2019 12/10/2029 N Lock Down ABE
LEE 51|accad 3/31/2019 1/9/2060 N Lock Down ABE
LEE 52|acad 3/31/2019 1/9/2060 N Lock Down ABE
LEE 53|acad 3/31/2019 8/15/2032 N Lock Down ABE
LEE 54|EFA 3/31/2019 11/9/2021 N Lock Down ABE
LEE 55|BM 3/31/2019 4/13/2030 N Lock Down ABE
LEE 56|acad 3/31/2019 1/8/2044 N Lock Down ABE
LEE 57|acad 3/31/2019 4/22/2050 N Lock Down ABE
LEE 58|acad 3/31/2019 5/27/2020 N Lock Down ABE
LEE 59|BM 3/31/2019 5/27/2020 N Lock Down ABE
LEE 60|acad 3/31/2019 11/21/2020 N Lock Down ABE
LEE 61|acad 3/31/2019 7/15/2028 Y Lock Down ABE
LEE 62|job 3/31/2019 1/26/2050 N Lock Down ABE
LEE 63|acad 3/31/2019 8/22/2038 N Lock Down ABE
LEE 64|acad 3/31/2019 10/8/2022 N Lock Down ABE
LEE 65|acad 3/31/2019 1/1/2029 N Lock Down ABE
LEE 66|acad 3/31/2019 12/2/2023 N Lock Down ABE
LEE 67|BM 3/31/2019 5/27/2031 N Lock Down ABE
LEE 68|C 3/31/2019 5/27/2031 N Lock Down ABE
LEE 69|acad 3/31/2019 1/23/2021 N Lock Down ABE
LEE 70|acad 3/31/2019 4/9/2039 N Lock Down ABE
LEE 71(Job 3/31/2019 9/9/2099 N Lock Down ABE
LEE 72|academic 3/31/2019 8/26/2028 N Lock Down ABE
LEE 73|acad 3/31/2019 12/9/2033 N Lock Down ABE
LEE 74|BM 3/31/2019 6/6/2032 N Lock Down ABE
LEE 75|BM 3/31/2019 1/22/2038 N Lock Down ABE
LEE 76|academic 3/31/2019 1/10/2028 N Lock Down ABE
LEE 77|acad 3/31/2019 6/8/2027 N Lock Down ABE
LEE 78|acad 3/31/2019 9/9/2036 N Lock Down ABE
LEE 79|acad 3/31/2019 11/11/2026 N Lock Down ABE
LEE 80|acad 3/31/2019 4/2/2036 N Lock Down ABE
LEE 81|acad 3/31/2019 12/27/2025 N Lock Down ABE
LEE 82|academic 3/31/2019 9/12/2031 N Lock Down ABE
LEE 83|Job 3/31/2019 5/1/2030 N Lock Down ABE
LEE 84|C 3/31/2019 2/15/2064 N Lock Down ABE
LEE 85|C 3/31/2019 12/11/2039 N Lock Down ABE
LEE 86|acad 3/31/2019 1/25/2022 N Lock Down ABE
LEE 87|acad 3/31/2019 3/21/2020 N Lock Down ABE
LEE 88|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 89|academic 3/31/2019 2/18/2020 N Lock Down ABE
LEE 90|acad 3/31/2019 1/3/2036 N Lock Down ABE
LEE 91|acad 3/31/2019 11/18/2042 N Lock Down ABE
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LEE 92|acad 3/31/2019 12/25/2020 N Lock Down ABE
LEE 93|acad 3/31/2019 7/18/2035 N Lock Down ABE
LEE 94(Job 3/31/2019 7/22/2034 N Lock Down ABE
LEE 95|BM 3/31/2019 6/28/2023 Y Lock Down ABE
LEE 96|acad 3/31/2019 6/11/2023 N Lock Down ABE
LEE 97|academic 3/31/2019 5/2/2031 N Lock Down ABE
LEE 98|acad 3/31/2019 N Lock Down ABE
LEE 99|acad 3/31/2019 8/8/2051 N Lock Down ABE
LEE 100|academic 3/31/2019 12/9/2062 N Lock Down ABE
LEE 101|acad 3/31/2019 6/29/2020 N Lock Down ABE
LEE 102|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 103|acad 3/31/2019 10/24/2029 N Lock Down ABE
LEE 104|acad 3/31/2019 7/26/2033 N Lock Down ABE
LEE 105|acad 3/31/2019 1/15/2032 N Lock Down ABE
LEE 106|academic 3/31/2019 10/20/2028 Y Lock Down ABE
LEE 107|BM 3/31/2019 5/25/2047 N Lock Down ABE
LEE 108|acad 3/31/2019 10/31/2046 N Lock Down ABE
LEE 109|job lib 3/31/2019 11/2/2033 N Lock Down ABE
LEE 110|BM 3/31/2019 3/3/2027 N Lock Down ABE
LEE 111|s 3/31/2019 7/13/2034 N Lock Down ABE
LEE 112|BM 3/31/2019 5/9/2023 N Lock Down ABE
LEE 113|acad 3/31/2019 3/3/2020 N Lock Down ABE
LEE 114|workkey 3/31/2019 5/3/2020 N Lock Down ABE
LEE 115(acad 3/31/2019 6/17/2020 N Lock Down ABE
LEE 116|acad 3/31/2019 6/4/2023 N Lock Down ABE
LEE 117|acad 3/31/2019 12/28/2031 N Lock Down ABE
LEE 118|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 119(library 3/31/2019 9/9/2099 N Lock Down ABE
LEE 120|acad 3/31/2019 3/5/2031 N Lock Down ABE
LEE 121|acad 3/31/2019 2/14/2023 N Lock Down ABE
LEE 122|acad 3/31/2019 9/16/2052 N Lock Down ABE
LEE 123|acad 3/31/2019 11/9/2063 N Lock Down ABE
LEE 124|BM 3/31/2019 6/1/2054 N Lock Down ABE
LEE 125|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 126|acad 3/31/2019 9/9/2099 N Lock Down ABE
LEE 127|acad 3/31/2019 12/17/2028 N Lock Down ABE
LEE 128|acad 3/31/2019 10/20/2026 N Lock Down ABE
LEE 129|C 3/31/2019 2/5/2032 N Lock Down ABE
LEE 130|BM 3/31/2019 9/9/2099 N Lock Down ABE
LEE 131|Library 3/31/2019 11/15/2045 N Lock Down ABE
LEE 132|acad 3/31/2019 6/9/2044 N Lock Down ABE
LEE 133|acad 3/31/2019 2/23/2037 N Lock Down ABE
LEE 134|acad 3/31/2019 2/6/2040 N Lock Down ABE
LEE 135|acad 3/31/2019 2/7/2029 N Lock Down ABE
LEE 136|acad 3/31/2019 3/13/2021 Y Lock Down ABE
LEE 137|C 3/31/2019 3/13/2021 Y Lock Down ABE
LEE 138|academic 3/31/2019 3/15/2039 N Lock Down ABE
LEE 139|C 3/31/2019 8/13/2063 N Lock Down ABE
LEE 140|C 3/31/2019 9/9/2099 N Lock Down ABE
LEE 141|job 3/31/2019 9/29/2031 N Lock Down ABE
LEE 142|acad 3/31/2019 8/26/2028 N Lock Down ABE
LEE 143|academic 3/31/2019 10/29/2032 N Lock Down ABE
LEE 144|acad 3/31/2019 9/8/2035 N Lock Down ABE
LEE 145|acad 3/31/2019 3/11/2041 N Lock Down ABE
LEE 146|acad 3/31/2019 9/11/2037 N Lock Down ABE
LEE 147|acad 3/31/2019 N Lock Down ABE
LEE 148|acad 1/1/2019- 7/9/2033 N Lock Down ABE
LEE 149|acad 3/31/2019 3/1/2028 N Lock Down ABE
LEE 150|acad 3/31/2019 8/17/2035 N Lock Down ABE
LEE 151|acad 3/31/2019 6/10/2022 N Lock Down ABE
LEE 152|acad 3/31/2019 9/25/2025 N Lock Down ABE
LEE 153|acad 3/31/2019 3/28/2030 N Lock Down ABE
Lieber Order |Program |Date of Request | Max Out | Escape Rationale ABE/EFA
Lieber 1| HSED 4/12/2018 6/21/2033 N/A Locked Down Unable to Test ABE
Lieber 2| HSED 4/12/2018 1/10/2024 | N/A Locked Down Unable to Test ABE
Lieber 3| HSED 4/30/2018 6/24/2028 | N/A Locked Down Unable to Test ABE
Lieber 4| HSED 5/14/2018 3/22/2022 N/A Locked Down Unable to Test ABE
Lieber 5| HSED 5/16/2018 4/26/2028 | N/A Locked Down Unable to Test ABE
Lieber 6| HSED 5/21/2018 12/30/2028| N/A Locked Down Unable to Test ABE
Lieber 7| HSED 6/28/2018 8/23/2035 N/A Locked Down Unable to Test ABE
Lieber 8| HSED 6/29/2018 12/30/2026| N/A Locked Down Unable to Test ABE
Lieber 9 HSED 7/16/2018 03/16/2025| N/A Locked Down Unable to Test ABE
Lieber 10| HSED 7/18/2018 99/99/9999| N/A Locked Down Unable to Test ABE

Page 13 of 31

8/16/2019



Included in SCDC's 8.22.19 letter to LOC

Request to Staff Wait List

Lieber 11| HSED 7/20/2018 99/99/9999 N/A Locked Down Unable to Test ABE
Lieber 12| HSED 7/20/2018 3/20/2033 N/A Locked Down Unable to Test ABE
Lieber 13| HSED 7/24/2018 7/8/2045 N/A Locked Down Unable to Test ABE
Lieber 14| HSED 7/24/2018 |99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 15| HSED 7/24/2018 6/10/2034| N/A Locked Down Unable to Test ABE
Lieber 16| HSED 7/24/2018 10/8/2038 | N/A Locked Down Unable to Test ABE
Lieber 17| HSED 7/24/2018 11/23/2036| N/A Locked Down Unable to Test ABE
Lieber 18| HSED 7/27/2018 8/9/2029 N/A Locked Down Unable to Test ABE
Lieber 19| HSED 8/6/2018 99/99/9999( N/A Locked Down Unable to Test ABE
Lieber 20| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 21| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 22| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 23| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 24| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 25| HSED 8/6/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 26| HSED 8/6/2018 10/7/2034 | N/A Locked Down Unable to Test ABE
Lieber 27| HSED 8/6/2018 10/24/2028| N/A Locked Down Unable to Test ABE
Lieber 28| HSED 8/6/2018 6/2/2038 N/A Locked Down Unable to Test ABE
Lieber 29| HSED 8/6/2018 9/7/2030 N/A Locked Down Unable to Test ABE
Lieber 30| HSED 8/13/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 31| HSED 8/13/2018 4/18/2022 N/A Locked Down Unable to Test ABE
Lieber 32| HSED 8/13/2018 5/15/2032 N/A Locked Down Unable to Test ABE
Lieber 33| HSED 8/17/2018 8/5/2027 N/A Locked Down Unable to Test ABE
Lieber 34| HSED 8/17/2018 6/3/2040 N/A Locked Down Unable to Test ABE
Lieber 35| HSED 9/17/2018 7/9/2031 N/A Locked Down Unable to Test ABE
Lieber 36| HSED 9/17/2018 5/14/2028 | N/A Locked Down Unable to Test ABE
Lieber 37| HSED 9/17/2018 7/7/2052 N/A Locked Down Unable to Test ABE
Lieber 38| HSED 9/17/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 39| HSED 9/24/2018 8/4/2028 N/A Locked Down Unable to Test ABE
Lieber 40| HSED 10/1/2018 4/7/2032 N/A Locked Down Unable to Test ABE
Lieber 41| HSED 10/8/2018 12/22/2025| N/A Locked Down Unable to Test ABE
Lieber 42| HSED 10/8/2018 5/19/2023 N/A Locked Down Unable to Test ABE
Lieber 43| HSED 10/11/2018 5/26/2041 N/A Locked Down Unable to Test ABE
Lieber 44| HSED 10/11/2018 10/9/2025 N/A Locked Down Unable to Test ABE
Lieber 45 HSED 10/11/2018 9/15/2032 N/A Locked Down Unable to Test ABE
Lieber 46| HSED 10/11/2018 12/7/2019 | N/A Locked Down Unable to Test ABE
Lieber 47| HSED 10/11/2018 12/5/2019 | N/A Locked Down Unable to Test ABE
Lieber 48| HSED 10/11/2018 |99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 49 HSED 10/11/2018 |99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 50| HSED 10/11/2018 |11/24/2026| N/A Locked Down Unable to Test ABE
Lieber 51| HSED 10/22/2018 6/6/2024 N/A Locked Down Unable to Test ABE
Lieber 52| HSED 10/24/2018 11/1/2028 | N/A Locked Down Unable to Test ABE
Lieber 53| HSED 11/2/2018 7/9/2031 N/A Locked Down Unable to Test ABE
Lieber 54| HSED 11/2/2018 1/28/2024 | N/A Locked Down Unable to Test ABE
Lieber 55| HSED 11/7/2018 4/24/2030 | N/A Locked Down Unable to Test ABE
Lieber 56| HSED 11/7/2018 3/2/2029 N/A Locked Down Unable to Test ABE
Lieber 57| HSED 11/27/2018 |10/27/2019| N/A Locked Down Unable to Test ABE
Lieber 58| HSED 11/27/2018 5/13/2024 | N/A Locked Down Unable to Test ABE
Lieber 59| HSED 12/3/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 60| HSED 12/4/2018 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 61| HSED 12/17/2018 5/30/2027 | N/A Locked Down Unable to Test ABE
Lieber 62| HSED 1/4/2019 5/29/2026 | N/A Locked Down Unable to Test ABE
Lieber 63| HSED 1/7/2019 8/14/2055 N/A Locked Down Unable to Test ABE
Lieber 64| HSED 1/7/2019 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 65| HSED 1/7/2019 5/27/2022 N/A Locked Down Unable to Test ABE
Lieber 66| HSED 1/7/2019 9/8/2019 N/A Locked Down Unable to Test ABE
Lieber 67| HSED 1/10/2019 1/5/2029 N/A Locked Down Unable to Test ABE
Lieber 68| HSED 1/14/2019 6/24/2021 N/A Locked Down Unable to Test ABE
Lieber 69| HSED 1/15/2019 10/25/2024| N/A Locked Down Unable to Test ABE
Lieber 70| HSED 1/23/2019 4/6/2037 N/A Locked Down Unable to Test ABE
Lieber 71| HSED 1/23/2019 5/28/2047 | N/A Locked Down Unable to Test ABE
Lieber 72| HSED 1/23/2019 9/13/2041 N/A Locked Down Unable to Test ABE
Lieber 73| HSED 1/25/2019 11/1/2023 N/A Locked Down Unable to Test ABE
Lieber 74| HSED 1/28/2019 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 75| HSED 1/28/2019 8/14/2022 N/A Locked Down Unable to Test ABE
Lieber 76| HSED 1/31/2019 6/9/2022 N/A Locked Down Unable to Test ABE
Lieber 77| HSED 2/1/2019 7/7/2045 N/A Locked Down Unable to Test ABE
Lieber 78| HSED 2/1/2019 9/18/2042 N/A Locked Down Unable to Test ABE
Lieber 79| HSED 2/1/2019 3/5/2021 N/A Locked Down Unable to Test ABE
Lieber 80| HSED 2/11/2009 8/4/2034 N/A Locked Down Unable to Test ABE
Lieber 81| HSED 2/11/2019 2/5/2037 N/A Locked Down Unable to Test ABE
Lieber 82| HSED 2/11/2019 6/9/2032 N/A Locked Down Unable to Test ABE
Lieber 83| HSED 2/19/2009 7/29/2038 | N/A Locked Down Unable to Test ABE
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Lieber 84| HSED 2/19/2019 7/24/2032 N/A Locked Down Unable to Test ABE
Lieber 85| HSED 2/19/2019 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 86| HSED 2/19/2019 4/12/2023 N/A Locked Down Unable to Test ABE
Lieber 87| HSED 2/21/2019 11/21/2029| N/A Locked Down Unable to Test ABE
Lieber 88| HSED 2/25/2019 9/24/2029 | N/A Locked Down Unable to Test ABE
Lieber 89| HSED 2/26/2019 7/28/2023 N/A Locked Down Unable to Test ABE
Lieber 90| HSED 2/28/2019 3/18/2025 N/A Locked Down Unable to Test EFA
Lieber 91| HSED 3/4/2019 2/26/2061 N/A Locked Down Unable to Test ABE
Lieber 92| HSED 3/4/2019 99/99/9999| N/A Locked Down Unable to Test ABE
Lieber 93| HSED 3/4/2019 6/7/2039 N/A Locked Down Unable to Test ABE
Lieber 94 HSED 3/12/2019 8/27/2029 | N/A Locked Down Unable to Test ABE
Lieber 95| HSED 3/12/2019 8/23/2033 N/A Locked Down Unable to Test ABE
Lieber 96| HSED 3/12/2019 10/8/2042 N/A Locked Down Unable to Test ABE
Lieber 97| HSED 3/12/2019 8/11/2026 | N/A Locked Down Unable to Test ABE
Lieber 98| HSED 3/18/2019 8/28/2020 | N/A Locked Down Unable to Test ABE
Lieber 99 HSED 3/18/2019 1/22/2031 N/A Locked Down Unable to Test ABE
Lieber 100 HSED 3/22/2019 5/20/2023 N/A Locked Down Unable to Test ABE
Lieber 101| HSED 3/22/2019 4/8/2030 N/A Locked Down Unable to Test ABE
Lieber 102 HSED 3/29/2019 6/1/2024 N/A Locked Down Unable to Test ABE
Lieber 103| HSED 3/29/2019 8/18/2032 N/A Locked Down Unable to Test ABE
Livesay Order | Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Livesay

Livesay Order | Program | Date of Request| Max Out Reasons Not Enrolled ABE
Livesay 1|BM 9/10/2018| 8/21/2020 Avyard - work conflict ABE
Livesay 2|BM 12/17/2018| 4/27/2020 Works PI ABE
Livesay 3(BM 12/27/2018| 3/8/2020 Works Litter Crew A cannot attend ABE
Livesay 4/BM 12/27/2018| 4/17/2021 Works litter Crew C cannot attend ABE
Livesay 5(BM 1/22/2019 8/4/2020 Works PI cannot attend ABE
Livesay 6(BM 1/29/2019 6/9/2026 Works PI cannot attend ABE
Livesay 7(BM 1/31/2019(10/14/2019 not enough time ABE
Livesay 8(BM 2/9/2019| 11/2/2020 Works litter Crew B cannot attend ABE
Livesay 9(BM 2/11/2019| 4/20/2023 Works Litter Crew A cannot attend ABE
Livesay 10|BM 2/20/2019| 11/6/2019 not enough time ABE
Livesay 11|BM 2/25/2019( 2/8/2021 Works PI cannot attend ABE
Livesay 12|BM 2/27/2019| 9/15/2020 Litter Crew B cannot attend ABE
Livesay 13|BM 2/27/2019 2/4/2021 Fountinn Inn worker cannot attend ABE
Livesay 14|BM 3/14/2019| 1/14/2020 Mrs. Anderson was on vacation then Mr{ABE
Livesay 15|BM 3/15/2019| 5/6/2024 ABE
Livesay 17|BM 4/1/2019(11/24/2019 not enourgh time ABE
MacDougall Order | Program |Date of Request |Max Out Escape [Rationale ABE/EFA
MacDougall 1| HSED 29-Mar-19 9/17/2019| N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 2| HSED 27-Mar-19 1/31/2025 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 3| HSED 26-Feb-19 12/21/2021| N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 4 HSED 19-Mar-19 8/22/2019| N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 5| HSED 5-Oct-18 9/15/2019| N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 6| HSED 27-Mar-19 11/14/2024| N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 7| HSED 27-Mar-19 4/13/2028 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 8| HSED 14-Feb-19 6/5/2021 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 9 HSED 13-Dec-18 5/4/2021 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 10| HSED 19-Mar-19 4/27/2023 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 11| HSED 19-Mar-19 8/10/2021 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 12| HSED 20-Feb-19 2/1/2022 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 13| HSED 29-Mar-19 12/13/2019] N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 14| HSED 12-Mar-19 11/20/2020] N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 15| HSED 27-Mar-19 7/16/2021 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 16| HSED 17-Jan-19 8/28/2024 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 17| HSED 21-Mar-19 9/6/2023 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 18| HSED 27-Mar-19 3/10/2027 | N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 19| HSED 12-Mar-19 6/12/2024| N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 20| HSED 17-Jan-19 9/13/2019| N/A |Locator given 3/27/19 TABE In proceess| ABE
MacDougall 21| HSED 27-Mar-19 9/1/2020 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 22| HSED 22-Mar-19 6/4/2021 N/A | Locator given 3/27/19 TABE In proceess| ABE
MacDougall 1|Auto Body 7/2/2018 1/12/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 2|Auto Body|  7/10/2018 11/4/2028 No |Class full - waiting on available space (M{ ABE
MacDougall 3|Auto Body| 7/11/2018 10/24/2019| No |Class full - waiting on available space (M{ ABE
MacDougall 4|Auto Body| 7/16/2018 3/3/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 5|Auto Body| 8/13/2018 11/25/2026] No |Class full - waiting on available space (M{ ABE
MacDougall 6|Auto Body| 8/14/2018 1/1/2024 No |Class full - waiting on available space (M{ ABE
MacDougall 7|Auto Body| 8/14/2018 10/19/2026] No |Class full - waiting on available space (M{ ABE
MacDougall 8|Auto Body| 8/15/2018 5/27/2027 No |Class full - waiting on available space (M{ ABE
MacDougall 9|Auto Body| 8/20/2018 3/29/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 10|Auto Body| 9/17/2018 1/25/2023 No |Class full - waiting on available space (M{ ABE
MacDougall 11|Auto Body| 9/17/2018 4/25/2023 No |Class full - waiting on available space (M{ ABE
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MacDougall 12|Auto Body| 9/25/2018 12/15/2022| No |Class full - waiting on available space (M{ ABE
MacDougall 13|Auto Body| 10/1/2018 12/27/2021| No |Class full - waiting on available space (M{ ABE
MacDougall 14|Auto Body| 10/8/2018 8/9/2025 No |Class full - waiting on available space (M{ ABE
MacDougall 15|Auto Body| 10/10/2018 2/18/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 16|Auto Body| 10/15/2018 | 7/13/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 17|Auto Body| 10/29/2018 8/6/2028 No |Class full - waiting on available space (M{ ABE
MacDougall 18|Auto Body| 11/5/2018 3/11/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 19|Auto Body| 11/6/2018 9/23/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 20|Auto Body| 11/7/2018 3/30/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 21|Auto Body| 11/13/2018 | 4/28/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 22|Auto Body| 11/19/2018 1/5/2024 No |Class full - waiting on available space (M{ ABE
MacDougall 23|Auto Body| 11/19/2018 |10/17/2019] No |Class full - waiting on available space (M{ ABE
MacDougall 24|Auto Body| 12/10/2018 | 7/12/2019 No |Class full - waiting on available space (M{ ABE
MacDougall 25|Auto Body| 12/12/2018 |12/25/2019] No |Class full - waiting on available space (M{ ABE
MacDougall 26|Auto Body| 12/17/2018 3/8/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 27|Auto Body| 12/17/2018 2/8/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 28|Auto Body| 12/18/2018 | 8/31/2028 No |Class full - waiting on available space (M{ ABE
MacDougall 29|Auto Body 1/2/2019 9/8/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 30|Auto Bodyj 1/2/2019 5/25/2023 No |Class full - waiting on available space (M{ ABE
MacDougall 31|Auto Bodyj 1/2/2019 10/1/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 32|Auto Bodyj 1/3/2019 3/26/2020 No |Class full - waiting on available space (M{ ABE
MacDougall 33|Auto Bodyj 1/3/2019 3/8/2020 No |Class full - waiting on available space (M{ ABE
MacDougall 34|Auto Body| 1/14/2019 6/13/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 35|Auto Body| 1/14/2019 4/17/2020 No |Class full - waiting on available space (M{ ABE
MacDougall 36|Auto Body| 1/15/2019 4/17/2023 No |Class full - waiting on available space (M{ ABE
MacDougall 37|Auto Bodyj 2/4/2019 7/21/2020 No |Class full - waiting on available space (M{ ABE
MacDougall 38|Auto Bodyj 2/4/2019 7/22/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 39|Auto Bodyj 2/4/2019 3/15/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 40|Auto Bodyj 2/6/2019 1/15/2025 No |Class full - waiting on available space (M{ ABE
MacDougall 41|Auto Body| 2/19/2019 4/29/2028 No |Class full - waiting on available space (M{ ABE
MacDougall 42|Auto Body| 2/19/2019 8/8/2020 No |Class full - waiting on available space (M{ ABE
MacDougall 43|Auto Body|  2/22/2019 7/24/2021 No  |Class full - waiting on available space (M{ ABE
MacDougall 44|Auto Bodyj 3/5/2019 4/14/2022 No |Class full - waiting on available space (M{ ABE
MacDougall 45|Auto Body|  3/11/2019 1/12/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 46|Auto Body|  3/11/2019 10/20/2023| No |Class full - waiting on available space (M{ ABE
MacDougall 47|Auto Body|  3/14/2019 7/24/2026 No |Class full - waiting on available space (M{ ABE
MacDougall 48|Auto Body|  3/19/2019 6/18/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 49|Auto Body|  3/19/2019 8/14/2021 No  |Class full - waiting on available space (M{ ABE
MacDougall 50|Auto Body|  3/25/2019 6/4/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 51|Auto Body| 3/26/2019 4/21/1947 No |Class full - waiting on available space (M{ ABE
MacDougall 52|Auto Bodyj 4/1/2019 5/22/2021 No |Class full - waiting on available space (M{ ABE
MacDougall 53|Auto Bodyj 4/1/2019 3/10/2027 No |Class full - waiting on available space (M{ ABE
Manning Order | Program | Date of Request| Max Out | Escape [Rationale ABE/EFA
Manning 1 BEWIN/GH 2/22/2019 6/1/2019 N Not E/R at this time due to program capd ABE
Manning 2 BEWIN/GH 11/18/2018 8/17/2019 N Not E/R at this time due to program capd ABE
Manning 3 BEWIN/GH 1/30/2019 10/26/2019 N Not E/R at this time due to program capd ABE
Manning 4 BEWIN/GH 3/12/2019 11/13/2019 N Not E/R at this time due to program capd ABE
Manning 5 BEWIN/GH 10/12/2018 |12/30/2019 N Not E/R at this time due to program capd ABE
Manning 6 |BEWIN/GH 11/28/2018 6/4/2020 N Not E/R at this time due to program capd ABE
Manning 7 BEWIN/GH 2/18/2019 8/1/2020 N Not E/R at this time due to program capd ABE
Manning 8 |BE WIN/GH 3/5/2019 8/13/2020 N Not E/R at this time due to program capd ABE
Manning 9 BEWIN/GH 12/21/2018 9/24/2020 N Not E/R at this time due to program capd ABE
Manning 10 BEWIN/GE 10/22/2018 11/7/2020 N Not E/R at this time due to program capd ABE
Manning 11 BEWIN/GE 3/20/2019 1/25/2021 N Not E/R at this time due to program capd ABE
Manning 12 BEWIN/GE 12/5/2018 8/20/2021 N Not E/R at this time due to program capd ABE
Manning 13 BEWIN/GE 2/19/2019 9/19/2021 N Not E/R at this time due to program capd ABE
Manning 14 BEWIN/GE 10/26/2018 |12/21/2021 N Not E/R at this time due to program capd ABE
Manning 15 BEWIN/GE 10/24/2018 3/2/2022 N Not E/R at this time due to program capd ABE
Manning 16 BEWIN/GE 10/12/2018 3/6/2022 N Not E/R at this time due to program capd ABE
Manning 17 BEWIN/GE 8/14/2018 6/28/2022 N Not E/R at this time due to program capd ABE
Manning 18 BEWIN/GE 2/17/2019 7/16/2022 N Not E/R at this time due to program capd ABE
Manning 19 BEWIN/GE 12/27/2018 7/22/2022 Y Not E/R at this time due to program capd ABE
Manning 20 BEWIN/GE 2/18/2019 8/8/2022 Y Not E/R at this time due to program capd ABE
Manning 21 BEWIN/GE 2/14/2019 10/25/2022 N Not E/R at this time due to program capd ABE
Manning 22 BEWIN/GE 2/25/2019 3/4/2023 N Not E/R at this time due to program capd ABE
Manning 23 BEWIN/GE 10/16/2018 3/30/2023 N Not E/R at this time due to program capd ABE
Manning 24 BEWIN/GE 11/8/2018 8/6/2023 N Not E/R at this time due to program capd ABE
Manning 25 BEWIN/GE 10/19/2018 9/16/2023 N Not E/R at this time due to program capd ABE
Manning 26 BEWIN/GE 12/4/2018 11/10/2023 N Not E/R at this time due to program capd ABE
Manning 27 BEWIN/GE 11/1/2018 12/9/2023 N Not E/R at this time due to program capd ABE
McCormick Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
McCormick 1{GeD 5/1/13 8/8/2031] N [T ) PETTMETTEAERL VSRS ABE
McCormick 2|GED 9/10/14 LIFE N Recently enrolled in Automotive ABE
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McCormick 3|GED 12/11/14 2/4/2021 Y Dropped out due to medical issues ABE
McCormick 4|GED 3/18/15  |LIFE Y T YEATSTETE, WA T TEaTpEITTy Tt ABE
dedinl -
McCormick 5|GED 3/18/15 2/28/2037 N 2+ years left ABE
McCormick 6|GED 3/19/15 4/4/2031 N 2+ years left; Violations; Security ABE
McCormick 7|GED 7/8/15 12/2/2038 Y Working for maintenance ABE
McCormick 8|GED 7/8/15 7/7/2041 N Was enrolled in school, but no-showed [ABE
McCormick 9|GED 8/7/15 1/16/2027 N Working for maintenance ABE
McCormick 10|GED 8/7/15 11/9/2043 N 2+ years left; Security ABE
McCormick 11]GED,C 8/7/15  |uIFE N DT TEEEETR R AR OO ABE
McCormick 12|W 8/7/15 3/4/2035 N Yet to be served; Violations ABE
McCormick 13|GED 8/18/15 LIFE N Working for horticulture ABE
McCormick 14|GED 8/26/15 10/29/2037 N 2+ left; No SSN so cannot take GED ABE
McCormick 15|GED 8/26/15 LIFE Y Working for maintenance ABE
McCormick 16|GED,C 8/26/15 7/12/2026 Y 2+ left; Escape charge; Violations ABE
McCormick 17|GED,W 8/26/15 6/12/2029 Y 2+ left; Security ABE
McCormick 18|GED 9/10/15 6/29/2033 N 2+left; enrolled in Automotive ABE
McCormick 19|W 9/10/15 LIFE N 2+ left; Violations; Yet to be served ABE
McCormick 20|GED 9/22/15 LIFE N 2+ left; yet to be served; Security ABE
McCormick 21|GED 9/22/15 11/7/2030 N 2+ left; NO SSN so cannot take GED ABE
McCormick 22|GED 9/22/15 LIFE Y 2+ left; Declined 3/12/18; Violations ABE
McCormick 23|GED 9/22/15 9/1/2027 N 2+left; No SSN so cannot take GED ABE
McCormick 24|C,A 10/1/15 LIFE N 2+ left; Violations; Security ABE
McCormick 25|GED 11/2/15 8/28/2028 N 2+ left; Declined 3/20/18 ABE
McCormick 26|W 12/9/15 8/9/2029 N 2+ left; yet to be served, due to no GED [ABE
McCormick 27|GED 12/9/15 LIFE N 2+ left; inmate postponed; yet to be serABE
McCormick 28w 12/9/15 11/18/2044 N 2+ left; yet to be served ABE
McCormick 29|GED 1/5/16 8/18/2030 N 2+ left; Violations; Security ABE
McCormick 30[GED,C 2/5/16 e D e T
McCormick 31|GED 2/5/16 LIFE N 2+ left; Violations; Security ABE
McCormick 32|A,W 3/17/16 LIFE N 2+ left; Violations; Security ABE
McCormick 33|GED,C 4/13/16 10/26/2041 N 2+ left; Violations; Security ABE
McCormick 34/GED 6/17/16 1/5/2041] N [T STV TETTUREREIVEE EEEIETEEE IaApe
McCormick 35(C 9/8/16 4/18/2025 N 2+ left; Violations; Security ABE
McCormick 36|GED 9/8/16 3/29/2021 Y Yet to be served ABE
McCormick 37|GED 10/12/16 8/10/2027 Y 2+ left; Yet to be served ABE
McCormick 38|A 2/21/17 10/30/2059 N 2+ left; working for Pl / Maintenance ABE
McCormick 39|GED 2/21/17 11/12/2033 N 2+ left; Yet to be served; chapel worker |ABE
McCormick 40|C 3/18/17 LIFE Y 2+ left; Escape charge; Violations ABE
McCormick 41|GED 3/24/17 5/25/2029 N 2+ left; yet to be served ABE
McCormick 42|C 3/24/17 LIFE Y 2+ left; working for Pl; escape charge ABE
McCormick 43|GED 3/24/17 12/5/2032 Y 2+ left; Violations; Security ABE
McCormick 44|GED 4/28/17 9/2/2028 N Working for maintenance ABE
McCormick 45|A 4/28/17 11/29/2029 Y 2+ left; Escape Charge; Security ABE
McCormick 46(C 4/28/17 5/7/2031 Y Escape Charge ABE
McCormick 47|GED 5/5/17 6/3/2049 N 2+ left; Violations; Security ABE
McCormick 48|GED 6/27/17 11/14/2032 N 2+ left; Violations; Security ABE
McCormick 49(C 6/27/17 12/1/2033 Y 2+ left; Violations; Escape charge ABE
McCormick 50(wW 7/20/17 9/22/2031 N 2+ left; Violations; yet to be served ABE
McCormick 51|GED 8/14/17 LIFE Y 2+ left; Yet to be served ABE
McCormick 52|GED 8/14/17 9/23/2063 N 2+ left; yet to be served ABE
McCormick 53[GED 8/14/17 2/15/2033] N [TV PETTTTERETEAEESTEEE T ABE
McCormick 54|GED 9/21/17 LIFE N 2+ left; Violations; Security ABE
McCormick 55|GED 9/21/17 LIFE N 2+ left; Former student - dropped out  |ABE
McCormick 56|GED 9/21/17 2/1/2039 N 2+ left; Security; Yet to be served ABE
McCormick 57|GED 10/17/17 9/12/2023 N 2+ left; Violations; Security ABE
McCormick 58(C 10/23/17 5/7/2027 Y Escape Charge ABE
McCormick 59|GED 10/23/17 4/29/2032 N 2+ left; Violations; Security ABE
McCormick 60|GED 10/23/17 11/7/2021 N Violations; Security ABE
McCormick 61(C 10/23/17 2/18/2035 N Currently works in Commissary ABE
McCormick 62|GED 12/18/17 10/3/2019 Y Violations; Security ABE
McCormick 63|GED,A 12/18/17 4/4/2046 N 2+ left; yet to be served ABE
McCormick 64|A 12/18/17 12/31/2061 N Working for maintenance ABE
McCormick 65(C 12/18/17 9/23/2031 Y Escape Charge ABE
McCormick 66(C 12/18/17 9/28/2028 N 2+ left; yet to be served ABE
McCormick 67|GED 12/18/17 2/16/2034 N 2+ left; Violations; Security ABE
McCormick 68|GED 12/18/17 3/23/2029 N 2+ left; yet to be served ABE
McCormick 69(C 1/19/18 LIFE N 2+ left; delay per inmate/instructor requ|ABE
McCormick 70|GED,A 1/23/18 5/21/2030 N 2+ left; enrolled in Carpentry; yet to be s|ABE
McCormick 71(CA 1/23/18 11/6/2029 N 2+ left; yet to be served ABE
McCormick 72|GED,A 1/23/18 5/19/2033 N 2+ left; Violations; Security ABE
McCormick 73|GED 1/23/18 3/15/2020 N Yet to be served; security ABE
McCormick 74|GED 1/23/18 11/21/2028 Y 2+ left; yet to be served ABE
McCormick 75|GED,C 1/23/18 5/21/2031 N 2+ left; violations; yet to be served ABE
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McCormick 76(C 1/23/18 7/1/2020 Y Escape Charge ABE
McCormick 77|GED 2/23/18 3/11/2020 N Front gate worker ABE
McCormick 78|GED,C,A 2/23/18 1/30/2029 N Canteen Worker ABE
McCormick 79|GED 2/23/18 7/16/2032 N 2+ left; NO SSN so cannot take GED ABE
McCormick 80|GED 2/23/18 6/2/2029 N 2+ left; Violations; Security ABE
McCormick 81|GED 2/23/18 6/1/2026 Y 2+ left; Violations; Security ABE
McCormick 82|GED 2/23/18 5/19/2032 N 2+ left; Not yet served ABE
McCormick 83(C 5/15/18 12/21/2025 Y 2+ left;violations; security, escape chargd ABE
McCormick 84|GED 5/15/18 11/25/2028 N 2+ left; Segregated housing ABE
McCormick 85(W 5/15/18 9/25/2035 N 2+ left; yet to be served ABE
McCormick 86(C,AW 5/15/18 4/11/2028 N 2+ left; yet to be served ABE
McCormick 87|GED 5/15/18 6/21/2038 N 2+ left; Violations; Security ABE
McCormick 88|GED 5/15/18 4/29/2032 N 2+ left; Violations; Security ABE
McCormick 89|A 5/15/18 7/14/2028 Y Escape Charge ABE
McCormick 90|GED 5/15/18 6/14/2031 N 2+ left; yet to be served ABE
McCormick 91|GED 5/15/18 2/18/2030 N 2+ left; yet to be served ABE
McCormick 92|GED,C,AW 5/15/18 8/25/2025 Y 2+ left; Violations; Security; Escape chard ABE
McCormick 93|GED 5/15/18 7/24/2041 N 2+ left;violations; security; RHU ABE
McCormick 94|A 5/15/18 8/3/2033 N 2+ left; delay due to medical ABE
McCormick 95|GED 5/15/18 11/24/2029 N 2+ left; yet to be served ABE
McCormick 96|GED 5/15/18 7/20/2029 Y 2+ left; Violations; yet to be served ABE
McCormick 97(C,A 6/1/18 6/23/2033 N Working for horticulture ABE
McCormick 98|GED 6/1/18 7/17/2036 N 2+ left; yet to be served ABE
McCormick 99|GED 6/1/18 6/24/2020 Y Violations; Security ABE
McCormick 100|GED 6/1/18 9/11/2020 Y Violations; Security ABE
McCormick 101|GED 6/1/18 9/17/2040 N 2+ left; Violations; Security ABE
McCormick 102|GED 6/7/18 12/19/2019 N Segregated, restricted housing; violation|ABE
McCormick 103(A 6/12/18 12/2/2019 Y Escape Charge ABE
McCormick 104|GED 6/27/18 10/23/2020 Y Violations; Security ABE
McCormick 105|GED 7/23/18 LIFE N 2+ left; yet to be served ABE
McCormick 106|GED 7/23/18 6/1/2020 Y 2+ left; Violations; Security ABE
McCormick 107|GED,C 7/23/18 10/30/2028 N 2+ left; yet to be served ABE
McCormick 108|C 7/23/18 LIFE N Expelled by Administration ABE
McCormick 109|GED 7/23/18 3/22/2030 N 2+ left; yet to be served ABE
McCormick 110|GED 7/23/18 12/13/2031 N 2+ left; Violations; Security ABE
McCormick 111|GED 7/23/18 9/4/2032 N 2+ left; yet to be served ABE
McCormick 112(wW 7/23/18 3/3/2060 N 2+ left; yet to be served ABE
McCormick 113|GED 7/23/18 3/27/2033 Y 2+ left; violations; yet to be served ABE
McCormick 114|GED 7/23/18 9/6/2028 N 2+ left; segregated housing; violations; s{ABE
McCormick 115|GED 7/23/18 6/6/2038 N 2+ left; Violations; Security ABE
McCormick 116(A 7/23/18 1/29/2044 N Working for maintenance ABE
McCormick 117|GED 7/27/18 LIFE Y 2+ left; yet to be served ABE
McCormick 118|GED 8/12/18 11/28/2027 N 2+ left; yet to be served ABE
McCormick 119|GED 8/12/18 1/3/2033 N 2+ left; previously enrolled in GED ABE
McCormick 120|GED,C,A 8/12/18 8/10/2037 N 2+ left; yet to be served ABE
McCormick 121|GED 8/13/18 7/25/2030 N 2+ left; previously in GED, dropped out; JABE
McCormick 122|GED 8/13/18 11/19/2022 N 2+ left; Violations; Security ABE
McCormick 123|GED 8/13/18 5/23/2021 Y Yet to be served ABE
McCormick 124|GED 8/13/18 10/8/2024 N 2+ left; yet to be served; security concer|ABE
McCormick 125(C 9/26/18 9/13/2028 N Working for maintenance ABE
McCormick 126|GED 10/5/18 8/16/2029 N 2+ left; Violations; Security ABE
McCormick 127|GED 10/17/18 9/2/2031 N 2+ left; Violations; Security ABE
McCormick 128(A 11/2/18 2/16/2022 Y Escape Charge ABE
McCormick 129|GED 11/20/18 8/21/2037 N 2+ left; segregated housing; violations; s{ABE
McCormick 130(A 12/5/18 6/6/2020 N Yet to be served ABE
McCormick 131|GED 1/1/19 3/12/2030 Y 2+ left; violations; refused to attend schq ABE
McCormick 132(A 1/1/19 7/19/2021 Y Escape Charge ABE
McCormick 133|GED 1/1/19 10/13/2034 N RHU ABE
McCormick 134(C,A 1/1/19 2/24/2030 N 2+ left; yet to be served ABE
McCormick 135(A 1/1/19 12/31/2039 N 2+ left; yet to be served ABE
McCormick 136|C 1/1/19 12/21/2044 N 2+ left; yet to be served; RHU worker ~ |ABE
McCormick 137|A 1/1/19 5/14/2042 N 2+ left; yet to be served ABE
McCormick 138|C 1/1/19 5/4/2021 N Violations; Security ABE
McCormick 139|GED 1/1/19 8/3/2020 N Violations; Security ABE
McCormick 140(A 1/1/19 11/1/2023 N Previous student, removed by Administr{ ABE
McCormick 141(A 1/1/19 12/31/2030 N 2+ left; violations; security; frequent disr|ABE
McCormick 142|GED 1/1/19 12/21/2056 N 2+ left; violations; security ABE
McCormick 143(C,A 1/1/19 10/9/2036 N 2+ left; violations; security ABE
McCormick 144|GED 1/1/19 3/22/2038 Y 2+ left; violations; security ABE
McCormick 145|GED 1/1/19 12/3/2023 Y 2+ left; previous student, dropped out; \|ABE
McCormick 146|C,A 1/1/19 11/30/2037 N 2+ left; yet to be served ABE
McCormick 147|C 1/1/19 11/5/2029 Y Escape Charge ABE
McCormick 148|GED 1/1/19 8/10/2027 Y 2+ left; yet to be served ABE
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McCormick 149(C 1/1/19 10/29/2039 Y Escape Charge ABE
McCormick 150|GED 1/1/19 5/12/2024 N 2+ left; violations; security ABE
McCormick 151(A 1/8/19 7/31/2036 Y Escape Charge ABE
McCormick 152|GED 1/8/19 10/1/2026 N 2+ left; violations; security ABE
McCormick 153|GED 1/8/19 3/8/2032 Y 2+ left; yet to be served ABE
McCormick 154|GED 1/8/19 3/7/2050 Y 2+ left; yet to be served ABE
McCormick 155|GED 1/8/19 4/16/2030 N 2+ left; yet to be served ABE
McCormick 156|A,W 1/8/19 4/5/2033 N 2+ left; yet to be served ABE
McCormick 157|GED 2/8/19 7/3/2029 N 2+ left; violations, security ABE
McCormick 158|GED 2/19/19 10/15/2021 N Violations; Security ABE
McCormick 159(A 3/11/19 11/29/2043 Y Escape Charge ABE
McCormick 160(A 3/18/19 4/20/2035 N 2+ left; yet to be served ABE
McCormick 161|GED 3/22/19 2/15/2038 N 2+ left; yet to be served ABE
McCormick 162|GED 3/22/19 8/23/2025 N 2+ left; yet to be served ABE
McCormick 163(A 3/22/19 10/26/2020 N Violations; Security EFA
McCormick 164|GED 3/22/19 10/22/2023 Y 2+ left; Violations; Security ABE
McCormick 165|GED 3/22/19 5/8/2028 Y 2+ left; yet to be served ABE
McCormick 166|GED 3/22/19 11/9/2020 Y Yet to be served ABE
McCormick 167|GED 3/22/19 7/24/2033 Y 2+ left; violations; security ABE
McCormick 168|GED 3/22/19 2/28/2024 Y 2+ left; violations; security ABE
McCormick 169|wW 3/22/19 11/17/2054 N 2+ left; yet to be served ABE
McCormick 170|GED 3/22/19 4/26/2038 N 2+ left; violations; security ABE
McCormick 171|A 3/22/19 LIFE N 2+ left; yet to be served ABE
McCormick 172|A 3/22/19 3/27/2036 N 2+ left; violations; security ABE
McCormick 173|GED 3/22/19 12/2/2026 Y 2+ left; violations; security ABE
McCormick 174|\W 3/22/19 7/11/2019 Y Yet to be served ABE
McCormick 175|GED 3/22/19 12/13/2028 N 2+ left; yet to be served ABE
McCormick 176|W 3/22/19 5/11/2021 N Segregated housing; ABE
McCormick 177|\wW 3/22/19 2/14/2034 N 2+ left; yet to be served ABE
McCormick 178|C 3/22/19 12/31/2028 N 2+ left; violations; security ABE
Perry Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Perry 1|Carp 1/12/16 8/8/32 N Scheduling ABE
Perry 2|Carp 1/12/16 6/23/28 N Yet to be served ABE
Perry 3|Carp 5/17/16|None N Yet to be served ABE
Perry 4|Carp 7/13/16 1/26/30 N Yet to be served ABE
Perry 5|ACA 7/24/16 6/3/28 N Yet to be served ABE
Perry 6|ACA 9/1/16 11/22/30 N Yet to be served ABE
Perry 7|ACA 10/7/16|None Y Previously enrolled in school ABE
Perry 8|ACA 10/13/16{None Y Yet to be served ABE
Perry 9|ACA 11/3/16|None N Previously enrolled in school ABE
Perry 10|ACA 11/3/16|None N Yet to be served ABE
Perry 11|ACA 12/6/16|None N Yet to be served ABE
Perry 12|ACA 1/19/17|None N Tested to enroll ABE
Perry 13|ACA 2/23/17|None N Previously enrolled in school ABE
Perry 14|ACA 3/8/17|None N Yet to be served ABE
Perry 15|ACA 3/30/17 4/19/31 N Yet to be served ABE
Perry 16|ACA 3/30/17|None N Previously enrolled in school ABE
Perry 17|ACA 4/27/17 12/2/39 N Yet to be served ABE
Perry 18|ACA 4/27/17|None Y Previously enrolled in school ABE
Perry 19|ACA 5/1/17| 11/18/57 N Yet to be served ABE
Perry 20|ACA 5/15/17| 12/14/49 Y Previously enrolled in school ABE
Perry 21|ACA 5/18/17|None N Previously enrolled in school ABE
Perry 22|ACA 5/24/17 2/18/33 N Previously enrolled in school ABE
Perry 23|ACA 5/30/17| 12/13/35 N Previously enrolled in school ABE
Perry 24|ACA 6/21/17|None N Previously enrolled in school ABE
Perry 25|ACA 6/21/17|None N Yet to be served ABE
Perry 26|ACA 6/28/17|None N Yet to be served ABE
Perry 27|ACA 6/29/17 5/16/19 N Yet to be served ABE
Perry 28|ACA 7/19/17|None N Previously enrolled in school ABE
Perry 29|ACA 7/27/17 7/17/36 N Yet to be served ABE
Perry 30|ACA 7/31/17|None N Yet to be served ABE
Perry 31|ACA 7/31/17 12/8/29 N Yet to be served ABE
Perry 32|ACA 8/31/17|None N Previously enrolled in school ABE
Perry 33|ACA 8/31/17| 10/25/39 N Previously enrolled in school ABE
Perry 34|ACA 9/15/17|None N Yet to be served ABE
Perry 35|Carp 9/15/17|None N Yet to be served ABE
Perry 36|ACA 9/28/17 6/18/29 N Yet to be served ABE
Perry 37|Carp 10/12/17|None N Yet to be served ABE
Perry 38|Carp 10/23/17 6/7/31 N Lockup ABE
Perry 39|Carp 11/2/17|None N Previously enrolled in school ABE
Perry 40|Carp 12/15/17|None N Tested to enroll ABE
Perry 41|Carp 12/17/17 12/2/39 N Previously enrolled in school ABE
Perry 42|Carp 1/25/18|None N Previously enrolled in school ABE

Page 19 of 31

8/16/2019



Included in SCDC's 8.22.19 letter to LOC

Request to Staff Wait List

Perry 43|Carp 1/25/18|None Y Lockup ABE
Perry 44|Carp 1/25/18|None N Yet to be served ABE
Perry 45(ACA 1/30/18 1/6/21 N Previously enrolled in school ABE
Perry 46|ACA 7/6/18 1/27/47 Y Previously enrolled in school ABE
Perry 47|ACA 8/20/18 1/18/20 N Yet to be served ABE
Perry 48|ACA 9/4/18|None Y Didn't return after a few days of class  [ABE
Perry 49|ACA 9/4/18| 12/30/28 N Previously enrolled in school ABE
Perry 50|Carp 9/13/18 4/10/45 Y Yet to be served ABE
Perry 51|ACA 9/13/18 5/21/29 Y Lockup ABE
Perry 52|WIN 9/13/18 6/8/30 N WIN retake list ABE
Perry 53|ACA 9/13/18| 11/20/40 N Yet to be served ABE
Perry 54|ACA 9/13/18 3/8/31 N Yet to be served ABE
Perry 55|ACA 9/13/18 2/17/54 N Yet to be served ABE
Perry 56|ACA 9/13/18 4/14/28 N Low academic scores ABE
Perry 57|ACA 9/13/18|None N Scheduling ABE
Perry 58|ACA 9/13/18 9/19/24 N Lockup ABE
Perry 59|ACA 9/13/18 9/27/29 N Yet to be served ABE
Perry 60|ACA 9/20/18 8/29/33 N Lockup ABE
Perry 61|WIN 9/21/18{None N TABE Test Scheduled ABE
Perry 62|Masonry 10/3/18 5/8/20 N Lockup ABE
Perry 63|ACA 10/3/18|None \ Previously enrolled in school ABE
Perry 64|Masonry 10/3/18|None N Previously enrolled in school ABE
Perry 65|ACA 10/3/18|None N Yet to be served ABE
Perry 66|ACA 10/4/18|None N Yet to be served ABE
Perry 67|Carp 10/15/18| 11/28/22 N Yet to be served ABE
Perry 68| WIN 10/15/18 4/9/29 Y TABE Test Scheduled ABE
Perry 69|ACA 10/15/18| 11/22/30 N Yet to be served ABE
Perry 70|Carp 10/15/18 9/23/22 Y Previously enrolled in school ABE
Perry 71|Carp 10/15/18 1/5/63 N Yet to be served ABE
Perry 72|WIN 10/15/18|None Y TABE Test Scheduled ABE
Perry 73|ACA 10/15/18 4/15/36 N Previously enrolled in school ABE
Perry 74|ACA 10/15/18|None Y Yet to be served ABE
Perry 75|ACA 10/15/18|None Y Yet to be served ABE
Perry 76|ACA 11/5/18 1/27/47 N Did not return for testing ABE
Perry 77|ACA 11/13/18|None Y Yet to be served ABE
Perry 78|ACA 11/13/18 9/26/31 N Previously enrolled in school ABE
Perry 79|ACA 11/13/18|None N Yet to be served ABE
Perry 80|WIN 11/13/18|None Y TABE Test Scheduled ABE
Perry 81|ACA 11/21/18|None Y Yet to be served ABE
Perry 82|Vocational 11/21/18|None N We don’t offer barbering ABE
Perry 83|ACA 11/21/18| 10/16/34 N Previously enrolled in school ABE
Perry 84|ACA 11/21/18|None N Yet to be served ABE
Perry 85|Carp 11/21/18|None N Yet to be served ABE
Perry 86|ACA 1/4/19|None N Refused to enroll due to job ABE
Perry 87|ACA 1/4/19(None N Yet to be served ABE
Perry 88|ACA 1/4/19(None Y Low academic scores ABE
Perry 89|ACA 1/22/19 6/1/33 N Yet to be served ABE
Perry 90|Carp 1/22/19| 12/29/36 Y Yet to be served ABE
Perry 91|BM/Carp 1/22/19 6/19/41 N Yet to be served ABE
Perry 92|ACA 1/22/19|None N Yet to be served ABE
Perry 93|ACA 1/22/19 4/7/44 N Yet to be served ABE
Perry 94|Carp 1/22/19 8/4/31 N Yet to be served ABE
Perry 95|ACA 1/22/19|None N Previously enrolled in school ABE
Perry 96|ACA 1/29/19|None N Yet to be served ABE
Perry 97|ACA 1/31/19 6/8/36 N Yet to be served ABE
Perry 98|ACA 1/31/19|None N Yet to be served ABE
Perry 99|Carp 2/15/19| 12/13/42 N Yet to be served ABE
Perry 100|ACA 2/15/19 2/24/21 N Yet to be served ABE
Perry 101|ACA 2/15/19 2/17/29 N Yet to be served ABE
Perry 102|WIN 2/15/19|None N Previously enrolled in school ABE
Perry 103|ACA 2/20/19|None N Yet to be served ABE
Perry 104|ACA 2/26/19|None N Yet to be served ABE
Perry 105|ACA 2/26/19|None Y Yet to be served ABE
Perry 106|ACA 3/5/19|None N Yet to be served ABE
Perry 107|WIN 3/5/19 1/23/43 N Previously enrolled in school ABE
Perry 108|WIN 3/5/19|None N WIN retake list ABE
Perry 109|WIN 3/5/19|None N TABE Test Scheduled ABE
Perry 110|WIN 3/5/19|None N TABE Test Scheduled ABE
Perry 111|ACA 3/5/19|None N Previously enrolled in school ABE
Perry 112|ACA 3/5/19|None N Lockup ABE
Perry 113|ACA 3/5/19|None N Lockup ABE
Perry 114|ACA 3/5/19|None Y Yet to be served ABE
Perry 115|ACA 3/5/19|None N Yet to be served ABE
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Perry 116|Masonry 3/5/19 1/23/43 N Yet to be served ABE
Perry 117|Masonry 3/5/19 7/1/19 Y Yet to be served ABE
Perry 118|Masonry 3/12/19|None N Yet to be served ABE
Perry 119|ACA 3/12/19|None N Yet to be served ABE
Perry 120|Masonry 3/12/19|None Y Yet to be served ABE
Perry 121|Masonry 3/19/19|None N Yet to be served ABE
Perry 122|WIN 3/19/19|None N WIN retake list ABE
Perry 123|WIN 3/22/19 6/14/20 N Lockup ABE
Perry 124|ACA 3/29/19|None Y Yet to be served ABE
Perry 125|Masonry 3/29/19 4/1/20 Y Yet to be served ABE
Ridgeland Order |Program |Date of Request |Max Out Escape [Rationale ABE/EFA
Ridgeland 1|CARPENTR| 3/1/2018| 6/25/2022|N CLASS CURRENTLY FULL ABE
Ridgeland 2|CARPENTR| 2/14/2019| 1/25/2029(N CLASS CURRENTLY FULL ABE
Ridgeland 3|CARPENTR| 2/18/2019| 7/6/2020(N CLASS CURRENTLY FULL ABE
Ridgeland 4|CARPENTR| 8/9/2018| 6/28/2026|N CLASS CURRENTLY FULL ABE
Ridgeland 5[CARPENTR| 7/7/2018| 8/3/2021|Y CLASS CURRENTLY FULL ABE
Ridgeland 6{CARPENTR| 7/24/2018| 7/26/2020|N CLASS CURRENTLY FULL ABE
Ridgeland 7|CARPENTR| 3/1/2019| 2/12/2020|N CLASS CURRENTLY FULL ABE
Ridgeland 8|CARPENTR| 3/26/2019(12/20/2021|N CLASS CURRENTLY FULL ABE
Ridgeland 9|CARPENTR| 1/8/2019| 4/1/2020(N CLASS CURRENTLY FULL ABE
Ridgeland 10{CARPENTR| 8/9/2018| 4/5/2020|Y CLASS CURRENTLY FULL ABE
Ridgeland 11{CARPENTR| 8/9/2018(10/16/2020|N CLASS CURRENTLY FULL ABE
Ridgeland 12|GED 2/21/2018| 12/6/2026(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 13|GED 3/4/2019| 5/12/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 14|GED 5/16/2018| 5/5/2025|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 15|GED 3/1/2018| 2/5/2023|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 16|GED 8/11/2018| 5/31/2027|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 17|GED 2/8/2019|11/25/2020(N SCHEDULED FOR TESTING ABE
Ridgeland 18|GED 3/16/2019| 7/4/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 19|GED 5/16/2018| 6/11/2027|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 20|GED 8/31/2018(10/29/2023|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 21|GED 2/4/2019| 2/4/2027|Y GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 22|GED 5/15/2018| 1/1/2047|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 23|GED 3/11/2019| 5/24/2025(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 24|GED 8/22/2018| 8/30/2020|N SCHEDULED FOR TESTING ABE
Ridgeland 25|GED 1/22/2019| 8/12/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 26|GED 6/29/2018| 5/7/2022(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 27|GED 2/27/2019| 6/13/2022(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 28|GED 3/2/2019| 11/2/2019|Y SCHEDULED FOR TESTING ABE
Ridgeland 29|GED 2/21/2018| 7/25/2022(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 30|GED 11/8/2018| 6/7/2037|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 31|GED 3/1/2018| 4/27/2021|Y SCHEDULED FOR TESTING ABE
Ridgeland 32|GED 5/15/2018| 10/3/2023|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 33|GED 1/25/2019| 6/7/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 34|GED 8/31/2018|10/31/2020(N SCHEDULED FOR TESTING ABE
Ridgeland 35|GED 6/29/2018|10/19/2022(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 36|GED 7/31/2018| 4/5/2022(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 37|GED 8/3/2018| 1/7/2028|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 38|GED 11/30/2018|10/30/2019|N WAITING TO COME FROM LOCK UP ABE
Ridgeland 39|GED 1/24/2019|12/24/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 40|GED 8/31/2018| 4/3/2026(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 41| WORK KE 1/28/2019| 5/20/2019(N SCHEDULED FOR TESTING ABE
Ridgeland 42|WORK KE 2/24/2019| 5/16/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 43|WORK KE 2/3/2019| 12/2/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 44|WORK KE 6/25/2018| 4/23/2024|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 45|WORK KE 11/21/2018| 1/14/2027|Y GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 46|WORK KE 3/7/2019| 2/28/2020|N SCHEDULED FOR TESTING ABE
Ridgeland 47|WORK KE 2/21/2018| 8/13/2026(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 48|WORK KEYS 2/29/2020(N SCHEDULED FOR TESTING ABE
Ridgeland 49|WORK KE 10/15/2018| 4/8/2025(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 50|WORK KE 11/21/2018| 6/29/2035(N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 51|WORK KE 10/2/2018| 7/21/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 52|WORK KE 2/19/2019| 7/27/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 53|WORK KE 7/7/2018| 1/5/2025|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 54|WORK KE 9/13/2018| 1/28/2022|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 55|WORK KE 8/22/2018| 2/8/2025|Y GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 56|WORK KE 9/17/2018| 9/23/2028|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 57|WORK KE 6/25/2018| 5/14/2028|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 58|CARPENTR| 3/8/2019| 4/24/2022|N PREVIOUSLY ENROLLED ABE
Ridgeland 59|WORK KE 9/17/2018| 3/23/2020|N SCHEDULED FOR TESTING ABE
Ridgeland 60|WORK KE 11/8/2018| 6/10/2019(N SCHEDULED FOR TESTING ABE
Ridgeland 61|WORK KE 2/21/2018|11/18/2054|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 62|WORK KE 10/5/2018| 5/8/2024(N GREATER THAN 24 MONTHS LEFT ABE
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Ridgeland 63| WORK KE 9/5/2018|10/30/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 64|WORK KE 7/11/2018| 1/17/2028|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 65|WORK KE 10/8/2018| 6/15/2022|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 66|WORK KE 4/2/2018| 1/11/2024|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 67|WORK KE 2/21/2018|10/21/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 68| WORK KE 11/11/2018|10/26/2033|Y PREVIOUSLY ENROLLED ABE
Ridgeland 69|WORK KE 12/8/2018| 9/14/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 70| WORK KE 5/15/2018/11/29/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 71|WORK KE 12/4/2018| 9/12/2036|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 72|WORK KE 4/2/2018| 6/12/2026|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 73|WORK KE 8/21/2018| 1/19/2022|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 74|WORK KE 11/16/2018| 1/13/2075|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 75|WORK KE 2/1/2019| 5/1/2032|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 76| WORK KE 12/12/2019|12/26/2019|Y SCHEDULED FOR TESTING ABE
Ridgeland 77|WORK KE 6/25/2018| 7/31/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 78| WORK KE 2/11/2019| 12/2/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 79|WORK KE 3/2/2019| 10/6/2019|N SCHEDULED FOR TESTING ABE
Ridgeland 80|WORK KE 12/8/2018| 7/12/2020|N SCHEDULED FOR TESTING ABE
Ridgeland 81|WORK KE 11/17/2018| 4/18/2027|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 82|WORK KE 4/5/2018| 6/8/2026|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 83|WORK KE 3/9/2018| 8/24/2030|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 84|WORK KE 5/23/2018| 6/19/2026|Y PREVIOUSLY ENROLLED ABE
Ridgeland 85|WORK KE 12/4/2018|11/11/2021|N SCHEDULED FOR TESTING ABE
Ridgeland 86|WORK KE 5/15/2018|10/27/2025|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 87|WORK KE 6/25/2018| 8/5/2022|N SCHEDULED FOR TESTING ABE
Ridgeland 88|WORK KE 12/4/2018| 1/28/2020(N SCHEDULED FOR TESTING ABE
Ridgeland 89|WORK KE 11/21/2018| 4/11/2023|Y GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 90|WORK KE 5/15/2018| 3/7/2027|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 91|WORK KE 3/16/2019| 5/8/2027|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 92|CARPENTR| 3/16/2019| 6/27/2024|Y CLASS CURRENTLY FULL ABE
Ridgeland 93|WORK KE 3/18/2019| 7/25/2019|N SCHEDULE FOR TESTING ABE
Ridgeland 94|GED 3/19/2019| 4/2/2025|N GREATER THAN 24 MONTHS LEFT ABE
Ridgeland 95|GED 3/19/2019| 2/12/2021|N SCHEDULE FOR TESTING ABE
Ridgeland 96|GED 3/19/2019| 5/12/2020|N SCHEDULE FOR TESTING ABE
Ridgeland 97|WORK KE 3/21/2019| 1/17/2021|N SCHEDULE FOR TESTING ABE
Ridgeland 98|WORK KE 3/21/2019| 1/15/2021|N SCHEDULE FOR TESTING ABE
Ridgeland 99|CARPENTR| 8/9/2018| 6/7/2021|N CLASS CURRENTLY FULL ABE
Ridgeland 100|CARPENTR 6/25/2018/12/18/2026|N CLASS CURRENTLY FULL ABE
Ridgeland 101|CARPENTR 8/11/2018| 6/30/2020|N CLASS CURRENTLY FULL ABE
Ridgeland 102|CARPENTR 3/1/2018| 1/12/2023|N CLASS CURRENTLY FULL ABE
Ridgeland 103|CARPENTR 8/9/2018| 1/1/2040|N CLASS CURRENTLY FULL ABE
Ridgeland 104|CARPENTR 5/15/2018| 5/9/2028|N CLASS CURRENTLY FULL ABE
Ridgeland 105|CARPENTR 11/14/2018| 9/4/2022|N CLASS CURRENTLY FULL ABE
Ridgeland 106|CARPENTR 5/23/2018| 8/25/2025|N CLASS CURRENTLY FULL ABE
Ridgeland 107 CARPENTR 10/24/2018 9/14/2028 N CLASS CURRENTLY FULL ABE
Trenton Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Trenton 1{MASONRY]| 12/17/2018| 4/5/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 2|CARPENTR| 1/6/2019| 4/30/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 3|WELDING 1/8/2019| 4/17/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 4|TRADE 1/8/2019| 10/1/2021 N RECENT DISCIPLINARY ACTION ABE
Trenton 5|CARPENTR| 1/8/2019| 6/11/2021 N RECENT DISCIPLINARY ACTION EFA
Trenton 6|WORK KE 1/9/2019| 5/4/2021 N RECENT DISCIPLINARY ACTION ABE
Trenton 7|MASONRY 1/11/2019| 12/5/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 8|MASONRY 1/11/2019| 7/19/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 9|GED/WOR 1/14/2019| 6/13/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 10|GED 1/16/2019| 8/21/2019 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 11|WORK KE 1/21/2019| 2/12/2022 N RECENT DISCIPLINARY ACTION ABE
Trenton 12[MASONRY] 1/24/2019| 7/23/2022 N RECENT DISCIPLINARY ACTION ABE
Trenton 13[LAW LIBRA 1/25/2019| 2/15/2024 N RECENT DISCIPLINARY ACTION ABE
Trenton 14|WORK KE 1/25/2019| 5/4/2021 N TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 15[MASONRY] 1/26/2019| 3/5/2024 N RECENT DISCIPLINARY ACTION ABE
Trenton 16{CARPENTR| 1/26/2019| 3/22/2021 N RECENT DISCIPLINARY ACTION ABE
Trenton 17|GED 1/28/2019| 6/25/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 18|TRADE 1/29/2019|11/10/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 19|GED 2/2/2019| 1/18/2022 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 20|WORK KE 2/6/2019| 2/6/2021| ##H#H##H## | TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 21|GED 2/8/2019| 9/26/2022 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 22|CARPENTR| 2/9/2019| 4/26/2021 N RECENT DISCIPLINARY ACTION ABE
Trenton 23|WORK KE 2/10/2019| 8/9/2019 N TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 24|WORK KE 2/11/2019| 11/4/2023 N TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 25[MASONRY] 2/12/2019| 6/25/2027 N RECENT DISCIPLINARY ACTION ABE
Trenton 26|GED 2/21/2019| 3/29/2027 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 27|WORK KE 2/21/2019| 11/4/2023 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
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Trenton 28|TRADE 2/22/2019| 9/3/2021 N RECENT DISCIPLINARY ACTION ABE
Trenton 29|WORK KE 2/24/2019| 10/3/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 30{WORK KE 2/25/2019| 2/26/2022 | #i#H####|TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 31|TRADE 2/26/2019| 8/10/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 32|GED 2/26/2019| 3/22/2022| #i######|ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 33|GED/TRAD| 2/27/2019|10/22/2019 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 34|MASONRY 3/14/2019|11/30/2027 N RECENT DISCIPLINARY ACTION ABE
Trenton 35|MASONRY 3/14/2019| 5/4/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 36|GED 3/15/2019| 3/25/2023 N RECENT DISCIPLINARY ACTION ABE
Trenton 37|GED 3/15/2019| 2/24/2021 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 38|GED 3/16/2019| 1/20/2020 N RECENT DISCIPLINARY ACTION ABE
Trenton 39|CARPENTR| 3/20/2019| 12/13/2020| ##t#### |RECENT DISCIPLINARY ACTION ABE
Trenton 40|WORK KE 3/21/2019| 11/1/2019 N TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 41|GED 3/23/2019| 11/7/2024 N RECENT DISCIPLINARY ACTION ABE
Trenton 42|GED 3/23/2019| 2/16/2020 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 43|GED 3/26/2019|11/11/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 44|MASONRY 3/26/2019| 11/1/2019 N RECENT DISCIPLINARY ACTION ABE
Trenton 45|WORK KE 3/26/2019| 8/21/2020 N TEST WILL BE OFFERED CLOSER TO REALJABE
Trenton 46|GED 3/26/2019| 3/27/2020 N ADULT ED TEACHER ON MEDICAL LEAVE |ABE
Trenton 47|WORK KE 3/27/2019| 9/28/2021 N TEST WILL BE OFFERED CLOSER TO REAL{EFA
Turbeville Program Rationale EFA/ABE
Turbeville 1| Academic Class roster is full EFA
Turbeville 2| Academic Class roster is full EFA
Turbeville 3| Academic Class roster is full EFA
Turbeville 4| Academic Class roster is full EFA
Turbeville 5| Academic Class roster is full EFA
Turbeville 6| Academic Class roster is full EFA
Turbeville 7 emic/Vocational Class roster is full ABE
Turbeville 8| Academic Class roster is full ABE
Turbeville 9| Academic Class roster is full ABE
Turbeville 10| Academic Class roster is full ABE
Turbeville 11| Academic Class roster is full ABE
Turbeville 12| Academic Class roster is full ABE
Turbeville 13| Academic Class roster is full ABE
Turbeville 14| Academic Class roster is full ABE
Turbeville 15| Academic Class roster is full ABE
Turbeville 16| Academic Class roster is full ABE
Turbeville 17| Academic Class roster is full ABE
Turbeville 18| Academic Class roster is full ABE
Turbeville 19| Academic Class roster is full ABE
Turbeville 20| Academic Class roster is full ABE
Turbeville 21| Academic Class roster is full ABE
Turbeville 22| Academic Class roster is full ABE
Turbeville 23| Academic Class roster is full ABE
Turbeville 24| Academic Class roster is full ABE
Turbeville 25| Academic Class roster is full ABE
Turbeville 26| Academic Class roster is full ABE
Turbeville 27| Academic Class roster is full ABE
Turbeville 28| Academic Class roster is full ABE
Turbeville 29| Academic Class roster is full ABE
Turbeville 30mic/Vocational Class roster is full ABE
Turbeville 31| Academic Class roster is full ABE
Turbeville 32| Academic Class roster is full ABE
Turbeville 33jlemic/Masonry Class roster is full ABE
Turbeville 34| Academic Class roster is full ABE
Turbeville 35| Academic Class roster is full ABE
Turbeville 36| Academic Class roster is full ABE
Turbeville 37| Academic Class roster is full ABE
Turbeville 38| Academic Class roster is full ABE
Turbeville 39| Academic Class roster is full ABE
Turbeville 40| Academic Class roster is full ABE
Turbeville 41| Academic Class roster is full ABE
Turbeville 42| Academic Class roster is full ABE
Turbeville 43| Academic Class roster is full ABE
Turbeville 44| Academic Class roster is full ABE
Turbeville 45| Academic Class roster is full ABE
Turbeville 46| Academic Class roster is full ABE
Turbeville 47emic/Vocational Class roster is full ABE
Turbeville 48| Academic Class roster is full ABE
Turbeville 49| Academic Class roster is full ABE
Turbeville 50| Academic Class roster is full ABE
Turbeville 51| Academic Class roster is full ABE
Turbeville 52| Academic Class roster is full ABE
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Turbeville 53| Academic Class roster is full ABE
Turbeville 54| Academic Class roster is full ABE
Turbeville 55| Academic Class roster is full ABE
Turbeville 56| Academic Class roster is full ABE
Turbeville 57| Academic Class roster is full ABE
Turbeville 58| Academic Class roster is full ABE
Turbeville 59| Academic Class roster is full ABE
Turbeville 60| Academic Class roster is full ABE
Turbeville 61| Academic Class roster is full ABE
Turbeville 62| Academic Class roster is full ABE
Turbeville 63| Academic Class roster is full ABE
Turbeville 64| Academic Class roster is full ABE
Turbeville 65| Academic Class roster is full ABE
Turbeville 66mic/Vocational Class roster is full ABE
Turbeville 67| Academic Class roster is full ABE
Turbeville 68| Academic Class roster is full ABE
Turbeville 69| Academic Class roster is full ABE
Turbeville 70| Academic Class roster is full ABE
Turbeville 71| Academic Class roster is full ABE
Turbeville 72| Academic Class roster is full ABE
Turbeville 73| Academic Class roster is full ABE
Turbeville 74| Academic Class roster is full ABE
Turbeville 75| Academic Class roster is full ABE
Turbeville 76| Academic Class roster is full ABE
Turbeville 77| Academic Class roster is full ABE
Turbeville 78| Academic Class roster is full ABE
Turbeville 79| Academic Class roster is full ABE
Turbeville 80| Academic Class roster is full ABE
Turbeville 81| Academic Class roster is full ABE
Turbeville 82| Academic Class roster is full ABE
Turbeville 83| Academic Class roster is full ABE
Turbeville 84emic/Vocational Class roster is full ABE
Turbeville 85| Academic Class roster is full ABE
Turbeville 86| Academic Class roster is full ABE
Turbeville 87| Academic Class roster is full ABE
Turbeville 88| Academic Class roster is full ABE
Turbeville 89| Academic Class roster is full ABE
Turbeville 90| Academic Class roster is full ABE
Turbeville 91| Academic Class roster is full ABE
Turbeville 92| Academic Class roster is full ABE
Turbeville 93| Academic Class roster is full ABE
Turbeville 94y Vocational Class roster is full EFA
Turbeville 95y Vocational Class roster is full EFA
Turbeville 96y Vocational Class roster is full ABE
Turbeville 97y Vocational Class roster is full ABE
Turbeville 98y Vocational Class roster is full EFA
Turbeville 99| Masonry | Class roster is full EFA
Turbeville 100py Vocational Class roster is full ABE
Turbeville 101| Electrical | Class roster is full ABE
Turbeville 102}onry/Plumbing Class roster is full ABE
Turbeville 103| Masonry Class roster is full ABE
Turbeville 104| Masonry Class roster is full ABE
Turbeville 105| Masonry Class roster is full ABE
Turbeville 106| Masonry Class roster is full ABE
Turbeville 107| Masonry Class roster is full ABE
Turbeville 108| Masonry Class roster is full ABE
Turbeville 109| Masonry Class roster is full ABE
Turbeville 110| Masonry Class roster is full ABE
Turbeville 111| Plumbing Class roster is full ABE
Turbeville 112| Masonry Class roster is full EFA
Turbeville 113y Vocational Class roster is full EFA
Turbeville 114| Electrical Class roster is full ABE
Turbeville 115| Masonry Class roster is full ABE
Turbeville 116| Plumbing Class roster is full ABE
Turbeville 117| Plumbing Class roster is full ABE
Turbeville 118| Electrical Class roster is full ABE
Turbeville 119| Electrical Class roster is full ABE
Turbeville 120| Masonry Class roster is full EFA
Turbeville 121hbing/Electrical Class roster is full ABE
Turbeville 122| Electrical Class roster is full EFA
Turbeville 123| Electrical Class roster is full EFA
Turbeville 124| Electrical Class roster is full ABE
Turbeville 125| Electrical Class roster is full ABE
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Turbeville 126| Masonry | Class roster is full ABE
Turbeville 127 trical/Plumbing Class roster is full ABE
Turbeville 128| Electrical Class roster is full ABE
Turbeville 129| Plumbing Class roster is full ABE
Turbeville 130| Electrical Class roster is full ABE
Turbeville 131| Masonry Class roster is full ABE
Turbeville 132| Masonry Class roster is full EFA
Turbeville 133| Masonry Class roster is full ABE
Turbeville 134| Masonry Class roster is full ABE
Turbeville 135| Masonry Class roster is full ABE
Turbeville 136| Masonry Class roster is full ABE
Turbeville 137y Vocational Class roster is full ABE
Turbeville 138| Masonry Class roster is full ABE
Turbeville 139| Masonry Class roster is full ABE
Turbeville 140| Masonry Class roster is full ABE
Turbeville 141| Masonry Class roster is full ABE
Turbeville 142| Masonry Class roster is full EFA
Turbeville 143| Masonry Class roster is full ABE
Turbeville 144| Masonry Class roster is full ABE
Turbeville 145| Masonry Class roster is full ABE
Turbeville 146fmic/Vocational Class roster is full EFA
Tyger River Order |Program |Date of Request |Max Out Escape |Rationale ABE/EFA
Tyger River 1|HVAC 11/3/2014| 2/15/2030 Y Greater than 24 months left; Disciplinary| ABE
Tyger River 2|GED 11/3/2014| 5/23/2022 N Greater than 24 months left; Education FABE
Tyger River 3|GED 11/5/2014| 5/28/2038 N Greater than 24 months left; Disciplinary| ABE
Tyger River 4|GED 12/4/2014|12/29/2021 N Greater than 24 months left; Education FABE
Tyger River 5(AB 1/15/2015| 7/6/2021 N Greater than 24 months left ABE
Tyger River 6|vC 4/4/2015|10/12/2024 N Greater than 24 months left ABE
Tyger River 7|GED 4/21/2015| 9/7/2027 Y Greater than 24 months ABE
Tyger River 8|GED 4/22/2015| 1/5/2021 N Education Previously ABE
Tyger River 9(BM 6/23/2015| 5/4/2024 N Greater than 24 months left ABE
Tyger River 10|GED 7/13/2015| 3/9/2020 Y Disciplinary Issues ABE
Tyger River 11|vC 8/31/2015| 8/4/2020 N Disciplinary Issues; Education Previously | ABE
Tyger River 12|vC 9/10/2015|11/14/2028 N Greater than 24 months left ABE
Tyger River 13|HVAC 9/10/2015| 7/2/2020 N Yet to be served ABE
Tyger River 14|HVAC 10/12/2015|12/16/2024 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 15|BM 10/30/2015| 7/26/2024 N Greater than 24 months left ABE
Tyger River 16|VC 10/30/2015| 7/5/2027 N Greater than 24 months left ABE
Tyger River 17|GED 11/23/2015| 1/21/2021 N Education Previously ABE
Tyger River 18|GED 1/8/2016(11/20/2021 N Greater than 24 months left ABE
Tyger River 19|vC 2/9/2016(11/18/2021 N Greater than 24 months left ABE
Tyger River 20|BM 2/29/2016| 1/27/2025 N Greater than 24 months left ABE
Tyger River 21|Any 3/7/2016| 1/7/2023 N Greater than 24 months left ABE
Tyger River 22|Any 10/5/2015| 9/17/2024 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 23|WIN 4/15/2016| 1/28/2041 N Greater than 24 months left ABE
Tyger River 24|WIN 5/2/2016| 9/17/2021 N Greater than 24 months left ABE
Tyger River 25|VC 5/2/2016| 7/16/2022 N Greater than 24 months left ABE
Tyger River 26|GED 6/13/2016| 1/8/2022 N Greater than 24 months left ABE
Tyger River 27|HVAC 6/14/2016|10/19/2023 N Greater than 24 months left ABE
Tyger River 28|BM 6/22/2016| 8/10/2025 N Greater than 24 months left ABE
Tyger River 29|Any 7/5/2016| 6/7/2023 N Greater than 24 months left ABE
Tyger River 30|HVAC 7/13/2016| 7/8/2020 N Disciplinary Issues ABE
Tyger River 31|GED 7/13/2016| 3/9/2038 N Greater than 24 months left ABE
Tyger River 32|AM 7/26/2016|10/30/2019 N Education Previously; Disciplinary Issues|ABE
Tyger River 33|Any 7/26/2016| 6/14/2021 N Greater than 24 months left ABE
Tyger River 34{vC 7/26/2016|11/17/2023 N Greater than 24 months left ABE
Tyger River 35(AM 8/1/2016| 5/8/2023 N Greater than 24 months left ABE
Tyger River 36/WIN 8/1/2016| 11/3/2026 N Greater than 24 months left ABE
Tyger River 37(AM 9/7/2016| 12/5/2024 N Greater than 24 months left ABE
Tyger River 38(AM 3/23/2015| 1/19/2024 N Greater than 24 months left ABE
Tyger River 39|AB/HVAC 10/24/2016| 11/5/2024 N Greater than 24 months left ABE
Tyger River 40(BM 11/14/2016| 9/5/2026 N Greater than 24 months left ABE
Tyger River 41|AB/AM 1/5/2017| 9/10/2026 N Greater than 24 months left ABE
Tyger River 42[HVAC 1/12/2017| 3/14/2022 N Greater than 24 months left ABE
Tyger River 43[HVAC 1/18/2017| 8/25/2023 N Greater than 24 months left ABE
Tyger River 44|Any 1/27/2017| 3/23/2025 N Greater than 24 months left ABE
Tyger River 45|Any 3/8/2017| 8/17/2022 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 46(AM 4/3/2017| 1/31/2022 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 47|GED 4/7/2017|11/14/2021 N Greater than 24 months left ABE
Tyger River 48(BM 4/11/2017| 6/2/2020 N Education Previously ABE
Tyger River 49(AB/AM 4/14/2017| 1/29/2030 N Greater than 24 months left ABE
Tyger River 50[HVAC 4/17/2017| 7/24/2023 N Greater than 24 months left ABE
Tyger River 51(AB 5/2/2017| 9/21/2025 N Greater than 24 months left ABE

Page 25 of 31

8/16/2019



Included in SCDC's 8.22.19 letter to LOC

Request to Staff Wait List

Tyger River 52({vC 5/23/2017| 8/4/2021 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 53|GED 5/25/2017| 10/4/2023 N Greater than 24 months left ABE
Tyger River 54(AB 6/1/2017| 5/29/2022 N Greater than 24 months left ABE
Tyger River 55(AM 6/2/2017| 4/1/2019 N Education Previously ABE
Tyger River 56|HVAC 6/21/2017| 7/2/2024 N Greater than 24 months left ABE
Tyger River 57|AB 7/5/2017| 8/7/2026 N Greater than 24 months left ABE
Tyger River 58|BM 7/7/2017(12/12/2020 N Disciplinary Issues ABE
Tyger River 59(AM 7/18/2017| 3/31/2022 N Greater than 24 months left ABE
Tyger River 60[HVAC 7/19/2017| 5/24/2020 N Yet to be served ABE
Tyger River 61{vC 7/26/2017| 6/29/2024 N Greater than 24 months left ABE
Tyger River 62|GED 8/10/2017| 1/11/2020 N Yet to be served ABE
Tyger River 63|HVAC 8/24/2017| 8/5/2022 N Greater than 24 months left ABE
Tyger River 64|AM/BM 8/24/2017| 10/5/2023 N Greater than 24 months left ABE
Tyger River 65(BM 8/28/2017| 2/11/2025 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 66{AM/WIN 9/5/2017| 5/16/2023 N Greater than 24 months left ABE
Tyger River 67|VC 9/14/2017| 4/29/2024 N Greater than 24 months left ABE
Tyger River 68|AB 9/19/2017|12/18/2019 N Education Previously ABE
Tyger River 69|WIN 10/3/2017|10/26/2021 N Greater than 24 months left ABE
Tyger River 70|Any 10/4/2017| 3/12/2036 N Greater than 24 months left ABE
Tyger River 71|vC 10/9/2017| 11/6/2019 N Disciplinary Issues ABE
Tyger River 72|HVAC 10/9/2017| 5/4/2021 N Greater than 24 months left ABE
Tyger River 73|GED 10/17/2017| 5/3/2030 N Greater than 24 months left ABE
Tyger River 74|AB/AM 10/23/2017| 7/19/2020 N Yet to be served ABE
Tyger River 75|HVAC 11/1/2017| 8/7/2020 N Disciplinary Issues ABE
Tyger River 76(BM 11/22/2017| 7/8/2021 N Greater than 24 months left ABE
Tyger River 77|GED 11/22/2017| 7/15/2019 N Education Previously; Disciplinary Issues|ABE
Tyger River 78|GED 12/18/2017|10/24/2022 N Greater than 24 months left ABE
Tyger River 79|GED 12/28/2017| 1/2/2021 N Disciplinary Issues ABE
Tyger River 80(AB 1/2/2018| 5/17/2048 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 81|GED 1/5/2018| 4/9/2024 N Greater than 24 months left ABE
Tyger River 82|GED/HVA(Q 1/11/2018| 1/28/2020 N Yet to be served ABE
Tyger River 83|GED/BM 1/18/2018| 2/20/2020 N Education Previously; Disciplinary Issues|ABE
Tyger River 84|GED 1/30/2018| 3/23/2020 N Disciplinary Issues ABE
Tyger River 85|AB/AM 2/1/2018| 9/27/2025 N Greater than 24 months left ABE
Tyger River 86(VC 2/5/2018| 4/17/2022 N Greater than 24 months left ABE
Tyger River 87(BM 2/8/2018| 7/23/2025 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 88|GED 2/13/2018| 2/28/2025 N Greater than 24 months left ABE
Tyger River 89(AB 2/14/2018|12/26/2037 N Greater than 24 months left ABE
Tyger River 90(AM 2/14/2018| 2/9/2022 N Greater than 24 months left EFA
Tyger River 91|HVAC 2/27/2018| 9/16/2024 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 92|GED 3/2/2018| 1/23/2023 N Greater than 24 months left ABE
Tyger River 93|AM 3/6/2018|LIFE N Greater than 24 months left ABE
Tyger River 94(BM 3/7/2018|11/11/2022 N Greater than 24 months left ABE
Tyger River 95(VC 3/8/2018| 3/24/2041 N Greater than 24 months left ABE
Tyger River 96|GED 3/9/2018| 9/23/2022 N Greater than 24 months left ABE
Tyger River 97|GED 3/19/2018| 3/4/2020 N Education Previously ABE
Tyger River 98(AM 3/29/2018| 8/2/2024 N Greater than 24 months left ABE
Tyger River 99(AB/AM 4/5/2018| 9/21/2027 N Greater than 24 months left ABE
Tyger River 100{WIN 4/6/2018| 1/1/2033 N Greater than 24 months left ABE
Tyger River 101{vC 4/10/2018| 6/19/2021 N Greater than 24 months left ABE
Tyger River 102|GED 4/10/2018| 1/30/2027 N Greater than 24 months left ABE
Tyger River 103|GED 4/10/2018| 1/16/2021 N Disciplinary Issues ABE
Tyger River 104|{HVAC 4/10/2018| 5/9/2023 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 105|GED 4/24/2018| 2/4/2026 N Greater than 24 months left ABE
Tyger River 106|GED 4/25/2018|LIFE Y Greater than 24 months ABE
Tyger River 107|HVAC 4/30/2018| 5/10/2027 N Greater than 24 months left ABE
Tyger River 108|BM 5/7/2018| 5/2/2020 Y Escape Charge ABE
Tyger River 109|HVAC 5/7/2018(11/25/2020 N Yet to be served ABE
Tyger River 110(BM 5/23/2018|LIFE Y Escape Charge; Greater than 24 Months [ABE
Tyger River 111|GED 6/4/2018| 9/18/2027 N Greater than 24 months left ABE
Tyger River 112|GED 6/15/2018| 4/30/2020 N Education Previously; Disciplinary Issues|ABE
Tyger River 113|HVAC 6/15/2018| 2/11/2025 N Greater than 24 months left ABE
Tyger River 114{HVAC 6/15/2018| 5/9/2042 N Greater than 24 months left ABE
Tyger River 115(AM 6/15/2018|11/15/2019 N Yet to be served ABE
Tyger River 116|VC 6/15/2018| 6/27/2019 Y Escape Charge ABE
Tyger River 117|GED 6/15/2018|12/12/2021 N Greater than 24 months left ABE
Tyger River 118|AB/AM 6/15/2018| 7/8/2019 Y Escape Charge ABE
Tyger River 119|WIN 6/18/2018| 6/11/2019 Y Escape Charge ABE
Tyger River 120(AM 6/18/2018| 7/31/2025 N Greater than 24 months left ABE
Tyger River 121|GED 6/18/2018| 4/30/2021 N Education Previously; Disciplinary Issues|ABE
Tyger River 122|HVAC 6/20/2018| 4/14/2021 Y Escape Charge ABE
Tyger River 123|WIN 6/20/2018| 1/8/2025 N Greater than 24 months left ABE
Tyger River 124|Any 6/27/2018| 4/29/2021 N Disciplinary Issues ABE
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Tyger River 125|GED 6/27/2018| 4/7/2026 N Greater than 24 months left ABE

Tyger River 126|GED 7/6/2018| 5/21/2019 N Yet to be served ABE

Tyger River 127|HVAC 7/9/2018| 11/9/2025 N Greater than 24 months left ABE

Tyger River 128|GED 7/9/2018|12/30/2019 Y Education Previously ABE

Tyger River 129(AM 7/20/2018| 2/23/2026 N Greater than 24 months left ABE

Tyger River 130(AM 7/23/2018/10/18/2023 N Greater than 24 months left ABE

Tyger River 131|HVAC 7/23/2018|LIFE N Greater than 24 months left ABE

Tyger River 132(vC 7/24/2018|11/10/2022 N Greater than 24 months left EFA

Tyger River 133|HVAC 7/26/2018| 11/2/2020 Y Escape Charge ABE

Tyger River 134|GED 7/30/2018| 3/30/2021 Y Education Previously; Disciplinary Issues|ABE

Tyger River 135(BM 7/30/2018|11/16/2020 N Education Previously ABE

Tyger River 136|Any 7/31/2018|11/18/2025 Y Escape Charge; Greater than 24 Months |ABE

Tyger River 137|WIN 8/3/2018| 8/12/2025 N Greater than 24 months left ABE

Tyger River 138|WIN 8/6/2018| 4/8/2022 N Greater than 24 months left ABE

Tyger River 139(BM/AB 8/7/2018| 12/6/2019 Y Escape Charge ABE

Tyger River 140{AM/HVAC 8/13/2018|12/24/2022 N Greater than 24 months left ABE

Tyger River 141{BM/AM 8/13/2018| 11/4/2019 N Education Previously EFA

Tyger River 142(vC 8/13/2018| 7/1/2026 N Greater than 24 months left ABE

Tyger River 143|GED 8/14/2018| 6/24/2024 N Greater than 24 months left ABE

Tyger River 144|GED 8/14/2018| 5/12/2022 N Greater than 24 months left ABE

Tyger River 145|GED 8/14/2018| 5/17/2020 N Education Previously ABE

Tyger River 146|BM 8/16/2018| 8/21/2024 Y Escape Charge; Greater than 24 Months |ABE

Tyger River 147|GED 8/16/2018| 9/6/2021 N Greater than 24 months left ABE

Tyger River 148|BM 8/20/2018| 2/16/2028 Y Escape Charge; Greater than 24 Months |ABE

Tyger River 149|GED 8/20/2018| 6/20/2019 N Education Previously; Disciplinary Issues|ABE

Tyger River 150[HVAC 8/22/2018| 1/11/2020 N Disciplinary Issues ABE

Tyger River 151|WIN 8/30/2018| 9/30/2019 N Education Previously; Disciplinary Issues|ABE

Tyger River 152|Any 9/5/2018| 2/26/2021 N Education Previously ABE

Tyger River 153|Any 9/7/2018| 7/16/2022 N Greater than 24 months left ABE

Tyger River 154|Any 9/10/2018| 11/3/2028 N Greater than 24 months left ABE

Tyger River 155|Any 9/12/2018| 6/8/2025 N Greater than 24 months left ABE

Tyger River 156(VC 9/17/2018| 9/17/2027 N Greater than 24 months left ABE

Tyger River 157|AM/AB 9/17/2018/10/29/2019 N Disciplinary Issues ABE

Tyger River 158|BM 9/17/2018| 1/5/2021 N Education Previously EFA Eligible Date
Tyger River 159(vC 9/17/2018| 4/24/2027 N Greater than 24 months left ABE

Tyger River 160|GED 9/24/2018| 4/20/2022 N Greater than 24 months left ABE 4/11/2019
Tyger River 161|Any 9/24/2018|11/20/2020 N Education Previously; Disciplinary Issues|ABE

Tyger River 162|AM 10/5/2018| 7/26/2020 N Education Previously; Disciplinary Issues|ABE 4/19/2019
Tyger River 163|AM 10/11/2018| 1/27/2026 N Greater than 24 months left ABE

Tyger River 164|GED 10/11/2018| 9/14/2025 N Greater than 24 months left ABE

Tyger River 165(VC 10/15/2018| 1/22/2024 N Greater than 24 months left ABE

Tyger River 166|AB 10/22/2018|12/17/2021 N Greater than 24 months left ABE 6/17/2019
Tyger River 167|GED 10/22/2018| 5/17/2075 Y Greater than 24 months ABE 4/12/2019
Tyger River 168|GED 10/24/2018| 8/6/2029 N Greater than 24 months left ABE

Tyger River 169|GED 10/24/2018| 4/6/2027 N Greater than 24 months left ABE

Tyger River 170(|AB 10/31/2018/12/30/2021 Y Escape Charge; Greater than 24 Months |ABE 8/2/2019
Tyger River 171|GED 10/31/2018| 3/17/2020 N Yet to be served ABE

Tyger River 172|HVAC/BM 11/2/2018| 1/8/2028 N Greater than 24 months left ABE

Tyger River 173|AM 11/5/2018| 1/19/2021 N Yet to be served ABE

Tyger River 174|GED 11/5/2018| 9/17/2026 Y Greater than 24 months ABE 4/4/2019
Tyger River 175|VC 11/13/2018| 3/23/2020 N Education Previously; Disciplinary Issues|ABE

Tyger River 176|Any 11/13/2018/10/30/2022 N Greater than 24 months left ABE

Tyger River 177|{vC 11/13/2018| 9/5/2023 N Greater than 24 months left ABE

Tyger River 178|GED 11/13/2018| 2/28/2020 Y Education Previously; Disciplinary Issues|ABE

Tyger River 179|GED 11/13/2018|11/29/2032 N Greater than 24 months left ABE 5/14/2019
Tyger River 180|WIN 11/14/2018| 4/25/2019 N Yet to be served ABE 4/22/2019
Tyger River 181|BM 11/14/2018| 2/2/2020 N Yet to be served ABE

Tyger River 182|AM 11/14/2018| 5/3/2019 N Yet to be served ABE

Tyger River 183|Any 11/19/2018| 12/8/2020 N Education Previously; Disciplinary Issues|ABE 6/30/2019
Tyger River 184|ANy 11/19/2018| 11/4/2019 N Education Previously ABE

Tyger River 185(VC 11/19/2018| 11/1/2019 N Disciplinary Issues ABE

Tyger River 186|Any 11/29/2018| 8/9/2020 N Disciplinary Issues ABE

Tyger River 187|AM 12/3/2018| 10/7/2023 N Greater than 24 months left ABE

Tyger River 188|AM 12/6/2018| 5/5/2019 N Education Previously EFA

Tyger River 189|GED 12/7/2018|11/23/2026 N Greater than 24 months left ABE

Tyger River 190{vC 12/11/2018|12/27/2023 Y Escape Charge; Greater than 24 Months |ABE

Tyger River 191{vC 12/11/2018| 4/4/2020 N Disciplinary Issues ABE

Tyger River 192|HVAC 12/17/2018| 9/24/2019 N Education Previously; Disciplinary Issues|ABE

Tyger River 193(vC 12/17/2018|12/26/2027 N Greater than 24 months left ABE

Tyger River 194|Any 12/27/2018| 4/28/2022 N Greater than 24 months left ABE

Tyger River 195|AM/AB 12/27/2018| 8/10/2021 N Greater than 24 months left ABE 6/30/2019
Tyger River 196|GED 12/27/2018| 5/17/2021 N Greater than 24 months left ABE

Tyger River 197|GED 1/3/2019 9/8/2019 N Yet to be served ABE 4/30/2019
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Tyger River 198|Any 1/3/2019| 8/27/2023 N Greater than 24 months left ABE
Tyger River 199|Any 1/3/2019 4/5/2021 N Yet to be served ABE
Tyger River 200{vC 1/4/2019| 11/6/2027 N Greater than 24 months left ABE
Tyger River 201(AM 1/4/2019| 2/7/2027 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 202(AB 1/7/2019| 6/26/2019 N Yet to be served ABE
Tyger River 203|Any 1/7/2019| 9/28/2023 N Greater than 24 months left ABE
Tyger River 204|Any 1/11/2019(12/26/2020 Y Escape Charge ABE
Tyger River 205|Any 1/17/2019| 1/13/2024 N Greater than 24 months left ABE
Tyger River 206|Any 1/22/2019| 5/20/2021 N Greater than 24 months left ABE
Tyger River 207|GED 1/22/2019| 1/20/2020 N Education Previously ABE
Tyger River 208|AM 1/22/2019| 2/28/2021 N Disciplinary Issues ABE
Tyger River 209|GED 1/22/2019|10/11/2021 Y Greater than 24 Months ABE
Tyger River 210|GED 1/22/2019| 6/24/2030 N Greater than 24 months left ABE
Tyger River 211(AB 1/23/2019| 1/22/2020 N Yet to be served ABE
Tyger River 212|HVAC 1/28/2019(10/23/2020 Y Escape Charge ABE
Tyger River 213(AB 1/28/2019| 1/17/2025 N Greater than 24 months left ABE
Tyger River 214|GED 1/28/2019| 12/6/2024 N Greater than 24 months left ABE
Tyger River 215|GED 1/31/2019| 7/11/2019 Y Education Previously; Disciplinary Issues|ABE
Tyger River 216(VC 1/31/2019| 2/2/2021 N Yet to be served ABE
Tyger River 217|WIN 2/5/2019| 7/9/2020 N Education Previously; Disciplinary Issues|ABE
Tyger River 218|Any 2/5/2019| 2/2/2021 N Disciplinary Issues ABE
Tyger River 219(HVAC/AB 2/5/2019| 1/11/2021 N Yet to be served ABE
Tyger River 220|GED 2/11/2019| 1/20/2022 N Greater than 24 months left ABE
Tyger River 221|Any 2/11/2019| 12/3/2022 N Greater than 24 months left ABE
Tyger River 222(AM 2/11/2019| 2/14/2028 N Greater than 24 months left ABE
Tyger River 223(AB 2/11/2019| 6/15/2019 N Yet to be served ABE
Tyger River 224|AM/HVAC 2/11/2019| 4/13/2026 N Greater than 24 months left ABE
Tyger River 225|GED 2/11/2019| 4/14/2020 N Education Previously; Disciplinary Issues|ABE
Tyger River 226|BM 2/13/2019(11/28/2019 N Disciplinary Issues ABE
Tyger River 227(BM 2/13/2019| 6/13/2019 N Education Previously ABE
Tyger River 228|HVAC 2/13/2019| 4/13/2020 N Yet to be served ABE
Tyger River 229(vC 2/13/2019| 7/4/2022 N Greater than 24 months left ABE
Tyger River 230[{HVAC 2/13/2019| 1/4/2020 N Yet to be served ABE
Tyger River 231|VC 2/13/2019| 6/21/2020 Y Escape Charge ABE
Tyger River 232|WIN 2/13/2019| 11/4/2028 N Greater than 24 months left ABE
Tyger River 233(BM 2/13/2019| 12/3/2022 N Greater than 24 months left ABE
Tyger River 234|AM 2/20/2019| 2/12/2021 Y Escape Charge ABE
Tyger River 235(AM 2/20/2019|11/25/2021 N Greater than 24 months left ABE
Tyger River 236|GED 2/20/2019| 2/29/2028 N Greater than 24 months left ABE
Tyger River 237|vC 2/20/2019| 8/1/2022 N Greater than 24 months left ABE
Tyger River 238|HVAC 2/20/2019| 9/30/2023 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 239|Any 2/20/2019| 1/21/2020 N Disciplinary Issues ABE
Tyger River 240(BM 2/20/2019| 6/9/2025 N Greater than 24 months left ABE
Tyger River 241(BM 2/25/2019| 5/20/2020 N Education Previously ABE
Tyger River 242|GED 2/25/2019| 7/5/2030 N Greater than 24 months left ABE
Tyger River 243|AM/AB 2/26/2019| 8/8/2025 N Greater than 24 months left ABE
Tyger River 244|(HVAC 2/26/2019|12/13/2020 N Yet to be served ABE
Tyger River 245|Any 2/26/2019| 2/27/2021 N Disciplinary Issues ABE
Tyger River 246|AB 2/26/2019| 9/15/2022 N Greater than 24 months left ABE
Tyger River 247|GED 3/4/2019| 3/16/2021 N Education Previously; Disciplinary Issues|ABE
Tyger River 248|AB 3/4/2019| 1/10/2020 N Education Previously ABE
Tyger River 249(AB 3/4/2019| 7/19/2021 N Greater than 24 months left EFA
Tyger River 250(AB 3/4/2019| 7/27/2022 N Greater than 24 months left ABE
Tyger River 251{BM/HVAC 3/4/2019| 7/14/2021 N Greater than 24 months left ABE
Tyger River 252(AB 3/4/2019|11/12/2024 N Greater than 24 months left ABE
Tyger River 253(BM/AM 3/4/2019| 5/15/2019 N Yet to be served EFA
Tyger River 254{HVAC 3/4/2019| 1/22/2020 N Disciplinary Issues ABE 7/29/2019
Tyger River 255|Any 3/4/2019|11/27/2022 N Greater than 24 months left ABE
Tyger River 256[{HVAC 3/4/2019| 12/4/2022 N Greater than 24 months left ABE
Tyger River 257|AM 3/4/2019| 1/8/2021 N Education Previously; Disciplinary Issues|ABE
Tyger River 258|Any 3/4/2019| 3/25/2022 N Greater than 24 months left ABE
Tyger River 259(AB 3/6/2019| 5/17/2022 Y Escape Charge; Greater than 24 Months |ABE 8/19/2019
Tyger River 260[{HVAC 3/6/2019| 4/23/2021 N Education Previously ABE
Tyger River 261|GED 3/11/2019| 1/17/2020 Y Education Previously ABE 8/19/2019
Tyger River 262|WIN 3/11/2019| 6/20/2022 N Greater than 24 months left ABE 7/28/2019
Tyger River 263|HVAC 3/13/2019| 11/4/2020 N Yet to be served ABE
Tyger River 264|GED 3/18/2019| 3/21/2026 N Greater than 24 months left ABE
Tyger River 265(AM 3/18/2019| 3/17/2020 N Yet to be served ABE
Tyger River 266(BM 3/18/2019| 7/31/2021 N Greater than 24 months left ABE
Tyger River 267|AM 3/18/2019|10/12/2024 N Greater than 24 months left ABE
Tyger River 268|AM 3/18/2019| 8/7/2037 N Greater than 24 months left ABE
Tyger River 269|GED 3/18/2019| 3/16/2021 N Disciplinary Issues ABE
Tyger River 270|GED/AB/A 3/18/2019| 5/27/2025 N Greater than 24 months left ABE
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Tyger River 271{vC 3/18/2019| 1/4/2020 N Yet to be served ABE
Tyger River 272|WIN 3/18/2019| 8/1/2022 N Greater than 24 months left ABE
Tyger River 273|AB/AM 3/25/2019|10/30/2019 N Yet to be served ABE
Tyger River 274|GED 3/25/2019| 10/3/2021 N Greater than 24 months left ABE
Tyger River 275(BM/AM 3/25/2019|11/12/2020 N Yet to be served ABE
Tyger River 276|GED 3/25/2019| 7/13/2019 N Yet to be served ABE
Tyger River 277|HVAC 3/25/2019| 5/17/2020 Y Escape Charge ABE
Tyger River 278|GED 3/25/2019| 10/7/2021 Y Greater than 24 months ABE
Tyger River 279|WIN/AM 3/25/2019| 4/28/2021 N Yet to be served ABE
Tyger River 280(VC 3/25/2019| 3/16/2026 N Greater than 24 months left ABE
Tyger River 281|GED 3/25/2019|10/24/2023 N Greater than 24 months left ABE
Tyger River 282|GED 3/25/2019| 7/26/2020 N Yet to be served ABE
Tyger River 283(BM 3/25/2019| 4/7/2020 N Education Previously ABE
Tyger River 284|Any 3/25/2019 9/2/2019 N Education Previously; Disciplinary Issues|ABE
Tyger River 285|GED 3/25/2019| 8/15/2020 Y Yet to be served ABE
Tyger River 286|GED 3/25/2019| 6/9/2019 Y Education Previously ABE
Tyger River 287(BM 3/25/2019|11/28/2022 N Greater than 24 months left ABE
Tyger River 288|HVAC 3/25/2019| 2/27/2021 N Yet to be served ABE
Tyger River 289(BM/WIN 3/25/2019|11/28/2023 N Greater than 24 months left ABE
Tyger River 290|HVAC/GEQ 3/25/2019| 8/1/2021 N Greater than 24 months left ABE
Tyger River 291(AB 3/27/2019| 11/8/2021 N Greater than 24 months left ABE
Tyger River 292|HVAC 3/27/2019| 6/28/2021 N Greater than 24 months left ABE
Tyger River 293|GED 3/27/2019| 10/3/2023 N Greater than 24 months left ABE
Tyger River 294(vC 3/27/2019| 2/23/2027 N Greater than 24 months left ABE
Tyger River 295(BM 3/27/2019| 5/9/2020 N Yet to be served ABE
Tyger River 296|GED/AB/B 3/27/2019| 4/30/2022 Y Escape Charge; Greater than 24 Months |ABE
Tyger River 297|GED 3/29/2019| 7/2/2020 N Yet to be served ABE
Tyger River 298|GED 3/29/2019| 2/28/2021 N Yet to be served ABE
Tyger River 299(AB 3/29/2019| 7/8/2021 N Greater than 24 months left ABE
Tyger River 300|{WIN 3/29/2019| 7/23/2021 N Greater than 24 months left ABE
Tyger River 301|GED 3/29/2019| 3/8/2028 N Greater than 24 months left ABE
Tyger River 302|VvC 3/29/2019| 9/2/2019 N Yet to be served ABE
Tyger River 303|WIN/AB 3/29/2019| 6/8/2019 N Yet to be served ABE
Tyger River 304|GED 3/29/2019| 8/29/2023 N Greater than 24 months left ABE
Wateree Order | Program | Date of Request Maxout Datg Escapes Rationale ABE/EFA
Wateree 1|Morn GED|05-Mar-18 04-Apr-24 |None No Show for OTR's sent 7/5/18, 3/25/19|ABE
Wateree 2| GED 12-Apr-18 23-Apr-23  [None Major Charge ABE
Wateree 3| Eve GED |13-Apr-18 26-Jul-20  |None No show for OTR's sent 7/6/18, 3/25/19 |ABE
Wateree 4|Morn GED|07-May-18 19-May-24 (None Major Charge ABE
Wateree 5| Eve GED [27-May-18 28-Apr-20 [None ABE
Wateree 6|Morn GED|30-May-18 15-Jul-24  |None ABE
Wateree 7|Morn GED|08-Jun-18 09-Jun-24 |None No show for OTR sent 3/25/19 ABE
Wateree 8| Eve GED |15-Jun-18 05-May-20 |Yes (06/2|Major charge ABE
Wateree 9|Morn GED|02-Jul-18 03-Nov-19 |None Major charge ABE
Wateree 10| Eve GED (17-Jul-18 03-Oct-23 |None Prev Enrolled, No show for OTR sent 3/2{ABE
Wateree 11{Morn GED|19-Jul-18 13-Aug-20 |None No show for OTR sent 3/25/19 ABE
Wateree 12|Morn GED|20-Jul-18 02-Dec-24 |None Major Charge ABE
Wateree 13|Morn GED|29-Jul-18 23-Feb-23 |None No show for OTR sent 3/15/2018 or 3/29ABE
Wateree 14|Morn GED|08-Sep-18 03-Aug-20 |None ABE
Wateree 15 GED 28-Sep-18 01-Jun-20 |None No show for OTR sent 3/25/19 ABE
Wateree 16| GED [01-Oct-18 13-Oct-19 [None Major charge ABE
Wateree 17| GED [02-Oct-18 09-May-25 |None ABE
Wateree 18| GED, WIN[02-Oct-18 29-Jul-20 None ABE
Wateree 19| GED |[13-Oct-18 17-Jul-20  |Yes (07/2|No show for OTR sent 3/25/19, did requd ABE
Wateree 20| GED 15-Oct-18 20-Dec-20 |None ABE
Wateree 21| GED 16-Oct-18 27-Mar-21 [None Major charge ABE
Wateree 22| GED 17-Oct-18 23-Mar-20 (None Major charge ABE
Wateree 23| GED, WIN[18-Oct-18 21-Jul-20  |Yes (08/0No show for OTR sent 3/25/19 ABE
Wateree 24| GED, WIN [24-Oct-18 06-May-20 |None ABE
Wateree 25| Eve GED (24-Oct-18 10-Jun-24 |None Major charge ABE
Wateree 26| GED, WIN|[24-Oct-18 28-Oct-20 |None ABE
Wateree 27| Aft GED |26-Oct-18 10-Oct-20 |None ABE
Wateree 28| GED, WIN|[27-Oct-18 19-Jan-20 |None ABE
Wateree 29|Morn GED{30-Oct-18 14-Aug-21 [None ABE
Wateree 30| Eve GED |30-Oct-18 22-Apr-20 |Yes (02/02/1999) ABE
Wateree 31| Aft GED |01-Nov-18 06-Jun-22  |Yes (02/1/No show for OTR sent 3/21/2109 ABE
Wateree 32| Aft GED |01-Nov-18 21-Feb-21 |None ABE
Wateree 33| GED |01-Nov-18 26-Jul-19  |None ABE
Wateree 34| GED |05-Nov-18 09-Oct-23 |None ABE
Wateree 35| GED |06-Nov-18 12-Mar-20 |None ABE
Wateree 36 GED 06-Nov-18 19-Nov-19 |Yes (05/29/2003) ABE
Wateree 37| GED |09-Nov-18 29-Dec-22 |Yes (06/2|Major charge ABE
Wateree 38| Eve GED |10-Nov-18 16-Sep-20 |None ABE
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Wateree 39| GED 10-Nov-18 08-Apr-21 |None Major charge ABE
Wateree 40| GED 14-Nov-18 14-Aug-27 [None ABE
Wateree 41| GED 15-Nov-18 13-Mar-20 |None ABE
Wateree 42| Aft GED |18-Nov-18 22-May-19 (None ABE
Wateree 43| GED |19-Nov-18 09-Mar-20 |Yes (11/30/2012,06/20/2018) ABE
Wateree 44| GED, WIN|19-Nov-18 09-Apr-21 |None ABE
Wateree 45| GED 21-Nov-18 25-May-20 (None ABE
Wateree 46| GED 24-Nov-18 17-Dec-23 |None ABE
Wateree 47| GED 26-Nov-18 25-Nov-19 |None ABE
Wateree 48| GED 26-Nov-18 12-Nov-20 |None ABE
Wateree 49| GED 26-Nov-18 26-Sep-20 [None ABE
Wateree 50| Eve GED |27-Nov-18 27-Nov-19 |None ABE
Wateree 51| GED 27-Nov-18 26-Jun-20 |None ABE
Wateree 52| GED 27-Nov-18 21-Apr-20 [None ABE
Wateree 53| GED 28-Nov-18 25-Jul-20  |None ABE
Wateree 54| Aft GED |28-Nov-18 31-May-20 |Yes (12/22/2017) ABE
Wateree 55| GED, WIN|28-Nov-18 17-Apr-25 [None ABE
Wateree 56| Eve GED |11-Dec-18 15-Mar-21 |None ABE
Wateree 57|Morn GED|14-Dec-18 27-Oct-23 |None ABE
Wateree 58| Aft GED |16-Dec-18 30-Nov-19 |None ABE
Wateree 59| Eve GED |17-Dec-18 20-Jan-22 |None ABE
Wateree 60| Eve GED |20-Dec-18 13-Mar-20 |None ABE
Wateree 61| GED |20-Dec-18 17-Dec-19 |None Scored high on intake test ABE
Wateree 62| GED 21-Dec-18 04-Feb-25 |None ABE
Wateree 63| GED |24-Dec-18 27-Dec-19 |Yes (09/07/2017, 03/19/2018) ABE
Wateree 64| Aft GED |27-Dec-18 14-Nov-24 |None ABE
Wateree 65| GED 27-Dec-18 15-Feb-20 |None ABE
Wateree 66| Eve GED |27-Dec-18 28-Mar-21 |Yes (04/1Prev Enrolled ABE
Wateree 67| GED 28-Dec-18 27-Nov-21 |None ABE
Wateree 68| GED |03-Jan-19 26-Feb-21 |Yes (09/1|Says only needs math ABE
Wateree 69| GED |03-Jan-19 02-Dec-19 |None ABE
Wateree 70| Eve GED |08-Jan-19 03-Nov-21 |None ABE
Wateree 71| Eve GED |09-Jan-19 16-Oct-19 |None ABE
Wateree 72| GED |09-Jan-19 03-Oct-20 |None ABE
Wateree 73| Eve GED |14-Jan-19 10-Nov-21 |None ABE
Wateree 74| Aft GED |14-Jan-19 12-Oct-20 |None ABE
Wateree 75| GED 15-Jan-19 13-Feb-20 |None ABE
Wateree 76| Eve GED |17-Jan-19 20-Jan-25 |Yes (02/03/2004) ABE
Wateree 77| GED, WIN|17-Jan-19 16-May-26 [None ABE
Wateree 78| Aft GED |18-Jan-19 21-Jun-19 |None ABE
Wateree 79|Morn GED|22-Jan-19 14-Aug-23 [None ABE
Wateree 80| GED 25-Jan-19 16-Jul-20  |None ABE
Wateree 81| GED |27-Jan-19 26-Feb-23 |Yes (04/1|Says only needs SS, no record ABE
Wateree 82| Aft GED |31-Jan-19 24-Aug-22 [(None ABE
Wateree 83| Eve GED |31-Jan-19 23-Apr-20 [None ABE
Wateree 84| GED 01-Feb-19 11-Nov-19 |None ABE
Wateree 85| GED, WIN|01-Feb-19 14-Oct-19 |None ABE
Wateree 86| GED |02-Feb-19 29-Sep-20 [None ABE
Wateree 87| Eve GED |04-Feb-19 09-Feb-20 |None ABE
Wateree 88| Aft GED |07-Feb-19 03-Oct-19 |None Maxes out 10/1/19 ABE
Wateree 89| Eve GED |07-Feb-19 11-Nov-23 |None ABE
Wateree 90| GED |07-Feb-19 28-Nov-19 |None ABE
Wateree 91| Aft GED |08-Feb-19 11-Feb-20 |None ABE
Wateree 92| GED |08-Feb-19 04-Oct-20 |None Prev Enrolled,Expelled for poor attendanABE
Wateree 93| Eve GED |09-Feb-19 21-May-20 (None ABE
Wateree 94| GED, WIN|12-Feb-19 26-Oct-19 |[Yes (11/11/2011) ABE
Wateree 95| Eve GED |12-Feb-19 17-Mar-21 |None ABE
Wateree 96| GED |14-Feb-19 09-Dec-19 |None Major charge ABE
Wateree 97| GED |14-Feb-19 13-Feb-20 |None ABE
Wateree 98| Aft GED |01-Mar-19 08-Jan-21 [None Greenhouse ABE
Wateree 99| Aft GED |02-Mar-19 27-Aug-19 |[Yes (11/16/2018) ABE
Wateree 100 GED |05-Mar-19 14-Nov-24 |None ABE
Wateree 101 GED |06-Mar-19 02-May-21 |None Major charge ABE
Wateree 102| GED 11-Mar-19 29-Feb-20 |None ABE
Wateree 103| GED, WIN|13-Mar-19 27-Sep-24 |None Major charge ABE
Wateree 104| GED |13-Mar-19 18-Feb-20 |None Major charge ABE
Wateree 105| Aft GED |15-Mar-19 13-Feb-24 |None Works 0400-1330 ABE
Wateree 106| Aft GED |15-Mar-19 09-Mar-20 |None ABE
Wateree 107| Eve GED |15-Mar-19 26-Apr-27 [None ABE
Wateree 108| GED 17-Mar-19 18-May-20 (None Finishes dairy at 6AM ABE
Wateree 109| Aft GED |19-Mar-19 05-Sep-19 |None ABE
Wateree 110| GED 20-Mar-19 16-Sep-22 [None ABE
Wateree 111 GED 20-Mar-19 01-Sep-19 |None ABE
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Wateree 112| GED 20-Mar-19 10-Dec-21 |None ABE
Wateree 113| GED 21-Mar-19 12-Mar-20 |None Major charge ABE
Wateree 114 GED 21-Mar-19 15-Apr-22  [None ABE
Wateree 115| GED 21-Mar-19 16-Aug-19 [None ABE
Wateree 116 GED 21-Mar-19 22-Nov-20 |None ABE
Wateree 117| GED 21-Mar-19 16-Apr-27 [None ABE
Wateree 118 GED 22-Mar-19 17-Jul-19  |None ABE
Wateree 119| Eve GED |22-Mar-19 18-Oct-19 |None ABE
Wateree 120| Eve GED |23-Mar-19 19-Feb-21 |None ABE
Wateree 121| Aft GED |26-Mar-19 05-Feb-27 |None ABE
Wateree 122 GED |27-Mar-19 08-Oct-26 |Yes (05/1]2 major charges in February ABE
Wateree 123| Eve GED |28-Mar-19 07-Feb-21 |None ABE
Wateree 124| GED 28-Mar-19 18-Sep-19 [None ABE
Wateree 125| Aft GED |29-Mar-19 13-Apr-23  [None ABE
Wateree 126/ GED |30-Mar-19 03-Sep-22 |None ABE
Wateree 127 TA 14-Nov-18 07-Apr-20 |None ABE
Wateree 128 TA 17-Dec-18 28-Sep-22 [None ABE
Wateree 129 TA 19-Dec-18 15-Jul-20  |None ABE
Wateree 130 TA 04-Feb-19 29-Apr-22  [None ABE
Wateree 131 TA 08-Feb-19 26-Mar-21 |None ABE
Wateree 132 TA 10-Feb-19 09-Oct-24 |None ABE
Wateree 133 TA 15-Feb-19 28-Aug-19 |None 2 Major charges ABE
Wateree 134 TA 27-Feb-19 21-Apr-36 |None Major charge ABE
Wateree 135 TA 26-Mar-19 19-Dec-19 |None ABE
Wateree 136 TA 28-Mar-19 04-Nov-19 |None ABE
Wateree 137 TA 29-Mar-19 11-Feb-20 |None ABE
Wateree 138 WIN |20-Mar-18 08-Oct-22 |None ABE
Wateree 139 WIN |21-Mar-18 30-Jun-23 |None ABE
Wateree 140] WIN |29-Aug-18 14-Dec-20 [None ABE
Wateree 141]  WIN |06-Nov-18 28-Aug-19 [None ABE
Wateree 142]  WIN |08-Nov-18 04-May-20 |None ABE
Wateree 143|  WIN [20-Nov-18 12-Sep-25 |[Yes (03/07/2017) ABE
Wateree 144  WIN |05-Dec-18 23-Dec-20 |None ABE
Wateree 145 WIN |21-Dec-18 06-Oct-22 |None ABE
Wateree 146 WIN |03-Jan-19 19-Feb-20 |None ABE
Wateree 147 WIN |03-Jan-19 08-Nov-21 |None ABE
Wateree 148 WIN |09-Jan-19 24-Mar-21 |None ABE
Wateree 149 WIN |29-Jan-19 05-Jun-20 |None ABE
Wateree 150 WIN |05-Feb-19 16-Apr-20 [None ABE
Wateree 151 WIN |05-Feb-19 13-May-26 (None ABE
Wateree 152| WIN |07-Feb-19 21-Jul-22  |Yes (03/04/2016) ABE
Wateree 153| WIN |11-Feb-19 3-Oct-19 None ABE
Wateree 154 WIN |13-Feb-19 9-Sep-20 None ABE
Wateree 155 WIN |18-Feb-19 31-Dec-20 |None ABE
Wateree 156/ WIN |19-Feb-19 23-Feb-21 |None ABE
Wateree 157| WIN |19-Feb-19 9-Jul-21 None ABE
Wateree 158 WIN |4-Mar-19 5-Jan-20 None ABE
Wateree 159 WIN |6-Mar-19 6-Mar-20 |None ABE
Wateree 160 WIN |10-Mar-19 3-Jan-20 None ABE
Wateree 161 WIN |11-Mar-19 12-Feb-20 |None ABE
Wateree 162 WIN |11-Mar-19 11-Oct-20 |None ABE
Wateree 163 WIN |12-Mar-19 12-Jan-21 |None ABE
Wateree 164 WIN |13-Mar-19 1-Jul-19 None ABE
Wateree 165/ WIN |13-Mar-19 12-Feb-20 |None ABE
Wateree 166/ WIN |13-Mar-19 13-Apr-23 |None ABE
Wateree 167| WIN |15-Mar-19 12-Sep-25 |[Yes (03/07/2017) ABE
Wateree 168| WIN |20-Mar-19 28-Nov-19 [None ABE
Wateree 169 WIN |20-Mar-19 8-Sep-23 None ABE
Wateree 170 WIN |23-Mar-19 4-Jan-20 None ABE
Wateree 171 WIN |26-Mar-19 18-Feb-20 |None ABE
Wateree 172| WIN |27-Mar-19 1-Nov-19  [Yes (08/25/2011) ABE
Wateree 173 WIN |28-Mar-19 3-Jul-10 None ABE
Wateree 174| WIN |28-Mar-19 9-Nov-19  |Yes (01/26/2010) ABE
Wateree 175 WIN |30-Mar-19 20-Aug-22 |None ABE
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Inmate Cells - Window Covering Example

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “27. Currently, are there windows at any of the SCDC facilities,
through which inmates would otherwise receive natural light, that are obstructed (e.g., blocked, painted over)?
If so, at which institutions and why?”’

In addition to providing the information in this document, SCDC provided the following response:

Yes, please see attached example of the window coverings and louvers that have been and will be installed
at the following institutions: Allendale, Broad River, Evans, McCormick, Perry and Tyger River. The top
row in the picture is what SCDC was installing, which allowed limited light to pass through. This cover has
been modified and louvers attached to the outside to allow additional natural light to enter. SCDC has
installed approximately 60 louvers at Broad River CI and will continue installation until the institution is
complete. To fabricate window coverings with louvers and install will take approximately 3 years to
complete. The windows that are being sandblasted do allow light to pass through, however, it does not
allow any visibility to the outside. The following institutions have obstructed natural light, which could
include paint, sandblasting or glaze: Kershaw, Turbeville and Lieber. Though these methods obstruct
natural light, it does not completely block natural light from entering the cell. The reason SCDC installed
window coverings or obstructed natural light is for security reasons due to inmates coordinating with
outside civilians regarding the introduction of contraband, by signaling to the civilian when the employee
perimeter rover has passed the area where the contraband is being thrown. Inmates have also used hacksaws
and other devices to cut the cell bars and windows to exit the cells to obtain contraband, and possibly
attempt escape.
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Correctional Facilities — Pest Control Policy and Schedule

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “31. Does the Department of Health and Environmental Control,
other entities, or SCDC internally have requirements or standards related to pest control in SCDC facilities that
house inmates? If so, what are those requirements and how does SCDC ensure compliance?”

In addition to providing the information in this document, SCDC provided the following response:

ADM 16.01-Vermin and Pest Control governs the Agency’s pest control process, please see attached policy.
The Pest Control Department of the Division of Facilities Management is responsible for the overall vermin
and pest control program within SCDC. The pest control technicians are licensed through the Department
of Agriculture and the chemicals used are used in accordance to the chemical’s label and state law. The pest
control Supervisor is responsible for the scheduling of the institutions and assurance of scheduled services.
SCDC does have requirements and standards relating to pest control. Each institution is scheduled monthly
in coordination with the Pest Control Department and the Emergency Health Safety Officer of each
institution as well as the Food Service Director. Each Institution’s EHSO, and FFD receive a copy of the
month’s schedule. The technician contacts the EHSO on the day of service to inquire of any specific areas
of concern. As a standard preventative, each area (housing, offices etc.) is serviced on a quarterly basis
unless additional treatment is needed.

The Dining areas are serviced monthly which is a standard practice. The service to the dining area is
performed after the evening service cleanup is completed. A thorough inspection and treatment is
performed, and any deficiencies are documented and photographed, if necessary. Also, recommendations
are made to help control pests without the use of further chemical application. A service report is filled out
and given to the EHSO, food service supervisor and food service director following the specific institution’s
pest control service.

An example of a recent monthly schedule:
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Sunday

Pest Control
Service

Monday

Broad River
Lee

Allendale
Kershaw

McCormick
Turbeville

Kirkland

Evans - Yard
Service
Livesay — Re-
service

Tuesday
Perry

Leath

Evans
MacDougal

Wateree

Lieber

Camille — Re-
service

Wateree — Re-
service

Wednesday

Trenton
Goodman

Ridgeland
Livesay

Tyger River

Allendale — Re-
service

Kershaw — Re-
service

Local Service

Thursday

Manning
Camille

Local Service

Friday Saturday
4 5 6
11 12 13
Coastal
18 19 20
Palmer Work
Release
25 26 27
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SCDC POLICY/PROCEDURE

NUMBER: ADM-16.01
TITLE: VERMIN AND PEST CONTROL

ISSUE DATE: April 1, 2007

RESPONSIBLE AUTHORITY: DIVISION OF Facilities Management
OPERATIONS MANUAL: ADMINISTRATION

SUPERSEDES: ADM-16.01 ( dated January 1, 2003)

RELEVANT SCDC FORMS/SUPPLIES: 20-74

ACA/CAC STANDARDS: 4-ACRS-1A-05, 4-ACRS-1C-17, 4-4215, 4-4332
STATE/FEDERAL STATUTES:

PURPOSE: To provide guidelines for inspecting, scheduling, and treating SCDC facilities for
pests and vermin.

POLICY STATEMENT: The South Carolina Department of Corrections recognizes the
need for a sanitary environment to maintain the health and well-being of employees and
inmates . The Agency will, therefore, ensure that vermin and pests are controlled through
safe and effective means. (4-ACRS-1A-05, 4-ACRS-1C-17, 4-4215, 4-4332)

TABLE OF CONTENTS

. RESPONSIBILITIES

. SCHEDULE

. VERMIN/PEST CONTROL TREATMENT
REPORTS AND SAFETY

PEST AND VERMIN CONTROL SUPPLY ISSUES
DEFINITIONS

ST A wWNE

SPECIFIC PROCEDURES:

1. RESPONSIBILITIES:



https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#1.%20RESPONSIBILITIES:
https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#2.%20SCHEDULE:
https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#3.%20VERMIN/PEST%20CONTROL%20TREATMENT:
https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#4.%20REPORTS%20AND%20SAFETY:
https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#5.%20PEST%20AND%20VERMIN%20CONTROL%20SUPPLY%20ISSUES:
https://www.doc.state.sc.us/PolicySearch/html/ADM-16-01.htm#6.%20DEFINITIONS
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1.1 The Division of Facilities Management will be responsible for the overall operation of the
vermin and pest control program.

1.2 The Pest Control Section will be supervised by a Pest Control Supervisor who will be a
licensed and certified applicator of vermin and pest control chemicals. The Pest Control
Supervisor will be responsible for vermin and pest control inspections, recommendations,
scheduling, treatment, and re-treatment of all SCDC facilities. Licensed pest control technicians
will assist the Pest Control Supervisor.

2. SCHEDULE:

2.1 The Pest Control Supervisor will determine how often each SCDC facility will be treated and
will develop a pest control schedule to treat all SCDC facilities. This schedule will be distributed
bi-monthly to all Environmental Health and Safety Officers (EHSOs) and the pest control liaison
for each Annex building (non-institutional areas). (4-ACRS-1A-05, 4-4332)

2.2 A copy of the pest control schedule will be posted by the EHSO in a conspicuous place
inside all inmate living areas to ensure that the inmates are aware of when that facility will be
treated.

2.3 Except in the case of an emergency, if changes in scheduling are required by an
institution/office, the appropriate member of the Director's Staff, Division Director,
Warden/Designee will notify the Pest Control Section at least two (2) weeks prior to the
scheduled treatment.

2.4 Pre-treatments of new construction will be performed at the request of the Division Director
of Facilities Management or designee. Forty-eight (48) hours notice will be required to make
appropriate schedule changes.

3. VERMIN/PEST CONTROL TREATMENT:

3.1 All areas of each institution/office will be treated for vermin and pests as defined in this
policy/procedure unless the inhabitant of that area presents a written medical excuse or a written
authorization of exemption is provided by the Warden, Division Director, or designee. A list of
areas not to be treated will be kept on file in each institution/office. A copy of this list will be
provided to the technician prior to treatment.

3.2 Security personnel will be required to escort pest control technicians during the vermin/pest
control treatment as requested by the Warden, Division Director, or designee or the pest control
technicians.

3.3 An inmate may request treatment of his/her locker(s) during the scheduled treatment. It is the
inmate's responsibility to notify institutional personnel so that if necessary, pest control
personnel may provide treatment. It is also the inmate's responsibility to remove all of his/her
personal items from the locker(s) prior to the treatment. Institutional personnel may also request
the treatment of an inmate's locker(s).
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4. REPORTS AND SAFETY:

4.1 An SCDC Form 20-74, "Pest Control Service Report,” will be completed by the pest control
technician after the pest control treatment. The pest control technician will give a copy of this
form to the Warden/Designee and the original SCDC Form 20-74 will be maintained in the
Division of Facilities Management. Both forms must be retained for three (3) years. (4-ACRS-
1A-05, 4-4332)

4.2 The Pest Control Supervisor will distribute Material Safety Data Sheets (MSDS) on all
pesticides that are used in vermin and pest control to the institutional EHSO, or designee, and the
pest control liaison for non-institutional areas. These MSDSs will be maintained by the
institution's EHSO and liaisons and must be available for review by the Pest Control Supervisor
and the Division of Safety and Risk Management. The Division of Facilities Management will
also maintain a copy of the MSDSs in the Facilities Management Pest Control Office.

5. PEST AND VERMIN CONTROL SUPPLY ISSUES:

5.1 The Pest Control Section will not distribute pesticides to institutions due to potential
food/water contamination and contraband regulations. However, insecticides such as wasp spray
will be distributed for general use to the EHSO or designee.

5.2 Wasp spray will be issued by the Pest Control Section to the Environmental Health and
Safety Officer or designee at each institution on an as-needed basis. This chemical will only be
used, stored, and maintained by the EHSO or designee. (4-ACRS-1C-17, 4-4215)

5.3 All SCDC institutions will be responsible for ordering Indoor Ant Spray, Ant Mound
Powder, Fly Bait, and Mouse Glueboards from the Commissary Warehouse to assist in
controlling vermin and pests in and around buildings. Quantities will be limited to one (1) five
(5) gallon drum of Fly Spray, two (2) cans of Fly Bait, two (2) cans of Ant Powder, and two (2)
boxes of glue boards per institution per month. This quantity may be increased by the Pest
Control Supervisor if requested by the institutional EHSO when necessary to control vermin and
pests.

6. DEFINITIONS:

Environmental Health and Safety Officer (EHSO) refers to the employee responsible for
safety and environmental issues at each institution/facility.

Material Safety Data Sheet refers to a written description provided by the manufacturer of a
chemical or compound. This description provides detailed health and safety related information
for that product.

Pest Control Section refers to the section within the Division of Facilities Management that is
responsible for scheduling and treating facilities for vermin and pests.

SIGNATURE ON FILE
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s/ Jon Ozmint, Director

ORIGINAL SIGNED COPY MAINTAINED IN THE DIVISION OF POLICY DEVELOPMENT.



Included in SCDC's 8.22.19 letter to LOC
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Correctional Facilities — Temperature and Heating/Cooling
SCDC Policy ADM-13.04. Energy Consumption, Management, and Conservation

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “32. In regards to temperature ranges in SCDC facilities that
house inmates, please answer the following: (a) Does the Department of Health and Environmental Control,
other entities, or SCDC internally, have requirements or standards; (b) If requirements or standards exist, how
does SCDC ensure compliance; and (c¢) In the past year, has the temperature gone above or below those
requirements or standards in any unit for more than 24 hours?”

In addition to providing the information in this document, SCDC provided the following response:

The only standard SCDC has is SCDC policy ADM-13.04 “ENERGY CONSUMPTION,
MANAGEMENT, AND CONSERVATION”, which states: “5.2 Employees working in areas with
thermostats for simple HVAC systems (cannot heat and cool at the same time) will set the thermostat so that
the room air temperature is 78°F when cooling and 68°F when heating. In areas with more complex
systems (heat and cool at the same time), exact thermostat settings will be determined and set forth by the
Assistant Director, Division of Facilities Management or designee, Division of Facilities Management,
due to the unique features of these systems and to minimize energy use while maintaining comfort. (4-
ACRS-4B-03, 4-4153)”.

These systems are monitored by energy management systems and software or simple room thermostats.
There is no written record, but yes, we have experienced issues with the heating and cooling that would
have allowed them to be down for more than 24 hours. Many of our air handling units are old and we
experience usual problems with older equipment. We repair/maintain this equipment as quickly and as
efficiently as possible, so the residents of the institutions do not have to go without climate control for long
periods. SCDC has 25 different institutional units in critical need of replacement.
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South Carolina

ST iR | SCDC POLICY/PROCEDURE
Corrections

Change 1 to ADM-13.04: 5.1
NUMBER: ADM-13.04

TITLE: ENERGY CONSUMPTION, MANAGEMENT, AND
CONSERVATION

ISSUE DATE: June5, 2015

RESPONSIBLE AUTHORITY: DIVISION OF FACILITIES MANAGEMENT
OPERATIONS MANUAL: ADMINISTRATION

SUPERSEDES: ADM-13.04 (April 1, 2003); (October 1, 2001)

RELEVANT SCDC FORMS/SUPPLIES: NONE

ACA/CAC STANDARDS: 4-ACRS-1A-07, 4-ACRS-1A-12, 4-ACRS-4B-03, 4-
4138, 4-4139, 4-4139-1, 4-4145, 4-4146, 4-4153

STATE/FEDERAL STATUTES: South Carolina Code of Laws, 1976, as
amended, 848-52-10 through §48-52-680.

Discussion: Responsible energy consumption and energy conservation must be a
cooperative effort between all SCDC employees and inmates. Maintenance personnel
will be responsible for the installation of energy efficient equipment and for making
needed repairs; however, energy conservation is every employee and inmate's
responsibility. Energy Awareness Coordinators and Energy Management Teams will
serve as leaders for this effort. Maintenance personnel cannot be expected to discover
all energy conservation/consumption problems within SCDC institutions and
buildings. All employees and inmates should make every effort to assist maintenance
personnel by looking for potential problems and providing possible solutions. The
Agency can only conserve energy through a cooperative effort by everyone.


https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#51
https://www.doc.state.sc.us/images/goldlogo.jpg
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PURPOSE: To establish guidelines that encourage more efficient use of energy
resources and to develop plans to manage the energy budget and eliminate energy
waste within the South Carolina Department of Corrections.

POLICY STATEMENT: The Agency is committed to conserving energy and
promoting responsible energy consumption practices. To this end, the SCDC will
designate an Energy Manager and Energy Awareness Coordinators who will be
responsible for creating Energy Management Teams to generate energy consumption
awareness. The Agency recognizes that a cooperative effort is required to reduce the
amount of wasted energy within the SCDC and will encourage all employees and
inmates to assist in this endeavor. The SCDC will ensure that the energy management
program is in keeping with all applicable Agency policies/procedures, American
Correctional Association Standards, and state and federal statutes.
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SPECIFIC PROCEDURES:
1. RESPONSIBILITIES:

1.1 Energy Manager: The Assistant Director, Division of Facilities Management
(within the Division of Facilities Management) will be designated as the Agency's
Energy Manager. The Energy Manager will be responsible for reviewing energy
conservation suggestions submitted by employees through the Employee Innovation
System. Inmates may submit energy conservation suggestions through the


https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#1.%20RESPONSIBILITIES:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#2.%20TRANSPORTATION%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#3.%20%20LIGHTING%20CONSERVATION:%C2%A0%C2%A0
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#4.%20%20ENCLOSED%20AREAS%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#5.%20%20HEATING,%20VENTILATION,%20AND%20AIR%20CONDITIONING%20(HVAC)%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#5.%20%20HEATING,%20VENTILATION,%20AND%20AIR%20CONDITIONING%20(HVAC)%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#6.%20ENERGY%20MANAGEMENT%20SYSTEM%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#7.%20%20WATER%20HEATING/PLUMBING%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#8.%20%20KITCHEN%20EQUIPMENT%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#9.%20%20PERSONAL%20APPLIANCE%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#10.%20%20OFFICE%20EQUIPMENT%20CONSERVATION:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#11.%20PREVENTIVE%20MAINTENANCE:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#12.%20INSPECTIONS:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#13.%20%20REPORTS:
https://www.doc.state.sc.us/PolicySearch/html/ADM-13-04.htm#14.%C2%A0%20DEFINITION(S):

Included in SCDC's 8.22.19 letter to LOC

Wastewatchers Program. (NOTE: Staff and inmates making significant contributions
to the energy management program will be recognized for their input.) The Energy
Manager will be responsible for ensuring that the Agency complies with state statutes
governing energy conservation and management for state agencies. The Energy
Manager and the Division Director of Finance will submit reports to the State Energy
Office as required by state statute and as requested by the State Energy Office.

1.2 Energy Awareness Coordinators: The Agency Director, each Warden, and the
highest ranking official in each SCDC building (e.g., Headquarters building, Support
Services building, Training Academy, etc.) will appoint an Energy Awareness
Coordinator to establish and monitor energy conservation measures and goals within
his/her institution or building. The Energy Awareness Coordinator will form an
Energy Management Team. The Energy Awareness Coordinator will also be
responsible for assisting the Inmate Representative Committee with energy
conservation ideas.

1.3 Energy Management Teams: Each Energy Awareness Coordinator will form an
Energy Management Team (EMT) that will include representatives from each of the
main components of the institution or building. (In an institution, the members would
come from education, food service, maintenance, budgeting, and security. For the
Headquarters building, the members would come from each office and division.) An
existing committee (e.g., safety committee, staff meeting members, etc.) may serve as
the EMT. Each EMT will establish and monitor energy conservation measures and
goals within the institution or building. EMTs will be responsible for the enforcement
of SCDC Policy/Procedure ADM-13.04 in their respective areas. Each EMT will meet
at least quarterly, and each Energy Awareness Coordinator will be responsible for
disseminating minutes to the EMT. Copies of the minutes should also be forwarded to
the Assistant Director, Division of Facilities Management.

1.4 Inmate Representative Committees: In addition to the EMT, the Inmate
Representative Committees may suggest energy conservation ideas and ways to
decrease waste to EMTSs.

2. TRANSPORTATION CONSERVATION: Employees utilizing Agency vehicles
must observe all state and local speed laws and, when feasible, travel via the most
efficient route possible. Whenever possible, vehicle trips will be planned and
coordinated in advance to prevent more than one (1) vehicle from going to the same
destination at the same time. Vehicle maintenance will be performed in accordance
with manufacturer's recommendations pursuant to SCDC Policy/Procedure OP-20.02,
"Transportation Management."

3. LIGHTING CONSERVATION:
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3.1 The last employee to leave an area that will not be occupied for several hours will
be responsible for turning off all lights, unless to do so would jeopardize the security
and/or safety of the area.

3.2 Maintenance personnel will ensure that lighting is maintained at the following
recommended standard illumination levels unless such would jeopardize the security
and/or safety of the area:

AREA RECOMMENDED FOOT CANDLES
Cells (at desk level) 20
Cafeterias 30-40
Personal Grooming Areas 20
Washrooms 20
Break/Briefing Rooms 20-30
Conference Rooms 30-40
Corridors/Stairways 10-10
Mail Rooms 70-80
Office/Clerical Areas 50-70
Artist/Drafting Rooms 90-100
Storage Areas 5-10
Machine Operating Rooms 90-100

(NOTE: Light readings will be taken at desk level for offices and at eye level for
grooming areas and public spaces. For institutions or areas without light meters,
assistance can be requested from the Division of Occupational Safety and Workers'
Compensation or from the Division of Facilities Management.) (4-ACRS-1A-07, 4-
4145, 4-4146)

3.3 Maintenance personnel will be responsible for removing any unnecessary
fixtures, lamps, and ballasts. Unit supervisors/office managers will be responsible for
ensuring that all lamps, fixtures, lenses, globes, and reflecting surfaces of lamps are
kept clean and free of dust, grease, and other dirt accumulations. High pressure
sodium lights will be used for outside lighting where possible.

3.4 If lighting is controlled automatically, maintenance personnel will be responsible
for periodically checking the timer for proper operation and accuracy. If outside
lighting is activated by photocells, maintenance personnel will periodically verify
proper operation of the same.



Included in SCDC's 8.22.19 letter to LOC

3.5 If incandescent lamps are being used for periods over four (4) hours per day,
maintenance personnel will replace the lamps with compact fluorescent lamps where
feasible and economical.

3.6 Because the lumen output of fluorescent lamps decreases as they age, yet
consume the same amount of energy, timely replacement (such as group relamping)
will be implemented by maintenance personnel.

3.7 The most efficient fixtures (e.g., electronic ballasts and T8 lamps) will be used
where possible.

3.8 In recessed down lights, reflector lamps of lower wattage will be used where
feasible.

3.9 Inside warehouses or industry buildings (or where precise color rendition is not
important), high pressure sodium lights will be used.

4. ENCLOSED AREAS CONSERVATION:

4.1 In working areas, except where security considerations dictate otherwise,
employees will be responsible for ensuring that curtains and shades are left open on
cold days to benefit from solar heat gain, closed on hot days to reduce solar heat gain,
and closed at night during the winter to reduce heat loss through the window.

4.2 Weather-stripping and/or caulking will be installed around all windows and
doors, where needed, to reduce the flow of outside air. Window air conditioning units
will be covered by maintenance personnel in cold weather. Broken and/or cracked
glass and missing window panes will be replaced. Doors that will not close properly
will be fixed. Storm windows and doors will be installed where appropriate and
economically feasible.

5. HEATING, VENTILATION, AND AIR CONDITIONING (HVAC)
CONSERVATION:

5.1 The use of state issued portable electric heaters or heat lamps is prohibited are
permitted in SCDC owned or leased buildings. NOTE: Use of portable electric heaters
must be approved on SCDC Form 8-19, “ Request for Use of Portable Electric Heater.” In
extenuating circumstances, a portable electric heater can be approved via a telephone call to
Division Director Occupational Safety & Worker’s Compensation or Division Director of
Facilities Management, with a follow-up official request on SCDC Form 8-19. (Changes in
BLUE, amended by Change 1, dated August 7, 2017.)
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5.2 Employees working in areas with thermostats for simple HVAC systems (cannot
heat and cool at the same time) will set the thermostat so that the room air temperature
is 78°F when cooling and 68°F when heating. In areas with more complex systems
(heat and cool at the same time), exact thermostat settings will be determined and set
forth by the Assistant Director, Division of Facilities Management or designee,
Division of Facilities Management, due to the unique features of these systems and to
minimize energy use while maintaining comfort. (4-ACRS-4B-03, 4-4153)

5.3 Heating and cooling will be reduced or shut off in unoccupied lobbies, corridors,
vestibules, and storage areas by maintenance personnel. Heat-producing equipment
should be consolidated into one (1) area to better control heating and cooling (copiers,
fax machines, vending machines, etc.).

5.4 Employees may use ventilating fans or ventilating systems (including free-
standing fans) in their working areas. During the cooling season, if cool at night and
humidity levels permit, doors, windows, and ventilating equipment should be used to
cool the building contingent upon safety and security requirements. If practical,
maintenance personnel will wire restroom exhaust fans with the light circuit so that
they do not run unnecessarily.

5.5 HVAC systems should be turned OFF when a building is to be unoccupied for
eight (8) hours or more, unless damage would occur to the building or its contents or
when the outside temperature is expected to be lower than 50°F. When possible,
automatic set-back thermostats will be installed by maintenance personnel to
automatically set back temperatures for these extended periods (usually these
thermostats will be set to shut off 30 minutes before the building is expected to be
unoccupied and be set to turn on 30 minutes before the building is to be occupied).
(NOTE: The only exception to this will be made where heat pumps [without a step-up
thermostat] are used and where potential savings can be lost when the thermostat is
turned up/down in the winter.)

6. ENERGY MANAGEMENT SYSTEM CONSERVATION:

6.1 Where energy management systems are installed, they will be used to the fullest
extent possible by institutional maintenance personnel to monitor and control lighting
and HVAC equipment for optimum energy efficiency and comfort.

6.2 Institutional maintenance personnel will continuously monitor the energy
management system and will ensure that the settings and program instructions are
adjusted appropriately for operational changes. (4-ACRS-4B-03, 4-4153)

7. WATER HEATING/PLUMBING CONSERVATION:
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7.1 Institutional maintenance personnel will set temperature control devices for
domestic hot water (water used for personal hygiene or general cleaning) at 105°F or
the lowest setting on the control device, whichever is higher. Higher settings may be
used in those facilities that have insufficient hot water. If practical and economically
feasible, a mixing valve set at 105°F will be installed between the hot water tank and
the nearest tap by institutional maintenance personnel. (4-ACRS-1A-12, 4-4138, 4-
4139, 4-4139-1)

7.2 Hot water required for food preparation or other health reasons will be set as
required by pertinent laws and codes (such as DHEC regulations requiring dishwasher
water to be set at 180°F).

7.3 Time clocks, installed by institutional maintenance personnel, will be used on
water heaters to reduce the operating time, when feasible.

7.4 Maintenance personnel will install flow restrictors on all lavatories, showers, and
hose bibs, etc., to reduce water flow to the minimum amount necessary. Spring
operated faucet valves and water-conserving showerheads will be installed where
feasible if funding allows.

7.5 Maintenance personnel will ensure that all water leaks and drips are eliminated
and that insulation is installed and properly maintained on hot water storage tanks and
exposed piping.

7.6 Water should not be left running unattended (mop sinks, kitchen loading docks,
bathrooms, etc.).

8. KITCHEN EQUIPMENT CONSERVATION:

8.1 Kitchen personnel should utilize exhaust and hood fans only during food
preparation, and should reduce the temperature or turn off cooking equipment during
slower periods.

8.2 Kitchen personnel will turn on steam tables 30 minutes prior to use, keep them
covered during use, and turn them off as soon as possible after use.

8.3 When possible, maintenance personnel will place condenser coils outside and will
ensure that there is adequate ventilation around all condensers and compressors.

8.4 Maintenance personnel will set the controls on all refrigeration equipment as low
as necessary, and kitchen personnel will ensure that the capacity of each unit is not
exceeded. Kitchen personnel, under general supervision of maintenance personnel,
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will clean the condensers and coils on self-contained refrigeration units. Maintenance
personnel will clean the condensers and coils, and check the refrigerant regularly, on
all other refrigerant equipment. Kitchen personnel should consolidate trips to the
refrigerator/freezer to avoid the unnecessary opening of doors.

9. PERSONAL APPLIANCE CONSERVATION:

9.1 Personal electrical appliances of employees and inmates must be Underwriter
Laboratory (UL) approved and meet the National Electrical Code. (NOTE: The
SCDC will not be responsible for any personal property that is damaged by an
electrical surge [e.g., lightning, high or low voltage, etc.].)

9.2 Automatic coffee makers should be limited. Coffee pools should be created to
take advantage of one (1) coffee maker per group.

9.3 Personal electrical appliances (e.g., radio, TV, fan, etc.) may be used by inmates
in keeping with the requirements of SCDC Policy/Procedure OP-22.03, "Authorized
Inmate Property and Disposition of Unauthorized Property." However, no more than
two (2) authorized appliances will be in use at any one time per inmate.

10. OFFICE EQUIPMENT CONSERVATION: Employees utilizing office
and/or audio-visual equipment will ensure that they are turned off when not in
use (including computers, CRTs, typewriters, dictating equipment, calculators,
televisions, projectors, etc.). Slide projectors should not be rapid-cooled (switch
in ""fan"" position) unless they are to be moved immediately. Power management
functions should be utilized on all computer systems when possible.

11. PREVENTIVE MAINTENANCE: Preventive maintenance of all equipment
such as boilers, furnaces, air conditioners, etc., will be conducted by maintenance
personnel in accordance with the manufacturer's recommendations (including
filter changes, adjustments, cleaning, testing, and other related maintenance).
The Assistant Director, Division of Facilities Management, will be available
should any technical assistance or additional information be needed. (See SCDC
Policy/Procedure ADM-13.07, ""Maintenance and Repairs," for more
information.)

12. INSPECTIONS: Energy consumption and conservation measures will be
reviewed during inspections conducted by Inspectors assigned to the Division of
Facilities Management and during visits by the Department's Energy Manager.
Written reports detailing the findings of these inspections at institutions will be
forwarded to the respective Warden, a copy maintained by the Division Director
of Facilities Management or designee, and a copy sent to the appropriate
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Regional Director. Written reports detailing the findings of these inspections at
sites other than institutions will be forwarded to the responsible Deputy Director,
a copy maintained by the Division Director of Facilities Management or designee,
and a copy sent to the responsible member of the Agency Director’s Staff.

13. REPORTS: Quarterly and annual energy consumption graphs will be
furnished to the Agency Director and the Agency Director's staff for review and
distribution to appropriate authorities (e.g., Energy Awareness Coordinators,
Energy Awareness Teams, etc.).

14. DEFINITION(S):

Energy Management System refers to an automated system which has been
implemented in some institutions to control all the boilers, heating, air
conditioning, lighting, etc., within the

institution.

SIGNATURE ON FILE

S/

s/Bryan P. Stirling, Director

ORIGINAL SIGNED COPY MAINTAINED IN THE OFFICE OF POLICY DEVELOPMENT.
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Inmate Death — Memorial Services

Included in the Department of Corrections’ (SCDC) August 22, 2019 letter to the House Legislative Oversight
Committee (LOC). This information was provided in response to the following question in LOC’s July 29,
2019 letter to the Department of Corrections: “35. Are other inmates allowed to do anything to mourn when
another inmate passes away?”

In addition to providing the information in this document, SCDC provided the following response:

¢ In many institutions a Memorial Service is offered after the death of an inmate in their population. These
services include prayer, scripture, a eulogy or reflections on the inmate's life, opportunities for other inmates
to share reflections, a moment of silence and sometimes comments received from the inmate's family.
Attached are two examples of such a service.

e A number of Chaplains also offer Grief Groups where inmate roommates or friends may be referred
after an inmate's death. Individual Grief Pastoral Counseling also may occur following an inmate
death. Chaplains indicate they increase Pastoral Visitation in areas where a deceased inmate lived in
order to care for the grieving population. There are times where inmates have drawn or written cards
of sympathy individually or as a group that, upon review by the Chaplain, have been authorized to
be given to the family of the deceased inmate.



IN MEMORY OF

A REFLECTION
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WILL BE HELD ON

SUNDAY APRIL 7, 2019

DURING WORSHIP
SERVICE
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Mertorial Servicg

Sunday April 0F, 2019
in Memory of

PraYer oo,
Scripture Job 19:25-2F.......

Reflections.....o.....,

reading of Poem...........
Closing Prayer...............
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we little knew that worning
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tw Life we Loved you dearly
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You left us beautiful memories
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And nothing seems the same
But as God calls us one by one
The chain will Link again
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Ephesians 6:10 - 18

10 Finally, my brethren, be strong in the
Lord, and in the power of his might.

11 Put on the whole armour of God, that ye
may be able to stand against the wiles of

the devil.

12 For we wrestle not against flesh and blood,
but against principalities, against powers,
against the rulers of the darkness of this world,
against spiritual wickedness in high places.
13 Wherefore take unto you the whole armour
of God, that ye may be able to withstand in the
evil day, and having done all, to stand.

14 Stand therefore, having your loins girt
about with truth, and having on the breastplate
of righteousness;

15 And your feet shod with the preparation
of the gospel of peace;

16 Above all, taking the shield of faith,
wherewith ye shall be able to quench all

the fiery darts of the wicked.

17 And take the helmet of salvation, and the
sword of the Spirit, which is the word of God:
18 Praying always with all prayer and
supplication in the Spirit, and watching
thereunto with all perseverance and
supplication for all saints;
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Celebrating the Life of:

Memorial Service:
Friday, February 22, 2019
2:15 pm

Order of Service

Reflective Music

Invocation. .......................
Scripture ............. (Old Testament)
(New Testament)
Special Song .....................
“Child of the King”
Reflections . ................
OpenMic.................

(please limit comments to two minutes each)

Song of Inspiration ...................
“It is Well with My Soul”



	Attachments
	Release of Inmates (Questions 1-3)
	Question 2 Attachment - Avg. amount in inmate account when released

	Employee Training (Question 4)
	Education for Inmates - PUSD (Questions 5-18)
	Question 7 Attachment - PUSD School Board Meeting Minutes
	August 8, 2018 Minutes
	November 15, 2018 Minutes
	January 10, 2019 Minutes
	April 11, 2019 Minutes

	Question 15 Attachment - Instances of inmate enrollment in education being restricted

	Programs - Academy of Hope (Questions 19-22)
	Programs - Training and Employment of Inmates Upon Release (Question 23-26)
	Conditions for Inmates (sunlight, meals, etc.) (Questions 27-33)
	Question 27 Attachment - Window covering example
	Question 31 Attachment - Pest control policy and schedule
	SCDC Policy ADM-16.01. Vermin and Pest Control
	Pest Schedule (August 2019)
	Pest Service (July 2019)

	Question 32 Attachment - SCDC Energy Consumption policy

	Death of Inmate (Questions 34-35)
	Question 35 Attachment - Inmate Memorial Service
	Camille Graham Memorial Service (8.2.2019)
	MacDougall Memorial Service


	Visitation-processing; notification (Questions 36-38)
	End of Study (Question 39)



